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CAL POLY SCHOOL OF EDUCATION (SOE) 
Course Syllabus 

Course Number & Title:  EDUC 460/469/479: Clinical Practice I/II/II Term & Year:  2017-2018 
Instructor: Office Location: Phone:  
Class Location & Time: Monday – Friday  Office Hours:  Email:  
Course Description:  
EDUC 460: Clinical experiences involving observation; limited planning, instruction, assessment and reflection; growth as a professional; and participation in other school-related activities in secondary 
public classrooms. Credit/No Credit grading only. 
 
EDUC 469: Part-time assignment in a classroom (single subject only). Includes teaching activities under the direction of a selected cooperating teacher in consultation with a university supervisor. 
Assignment consists of an entire morning in the classroom (or the equivalent) for one quarter. Credit/No Credit grading only. 
 
EDUC 479: Full-time assignment in a classroom (single subject only). Includes teaching activities under the direction of a selected cooperating teacher in consultation with a university supervisor. 
Assignment consists of an entire teaching day in the school for one quarter. Credit/No Credit grading only. 
 
COURSE LEARNING OUTCOMES. Teacher Candidates will know, understand, and be able to: 

 
Assessment 

 
SOE 

Learning 
Outcome 

 
University 
Learning 
Objective 

University 
Diversity 
Learning 
Objectives 

1. Engage and support all students in learning. Observation Tool, induction plan, edTPA, clinical 
packet 

InformED 
EmpowerED 

EngagED 

2, 4  

2. Create and effective learning environments for student learning.  Observation Tool, induction plan, edTPA, clinical 
packet 

EmpowerED 
EngagED 

2 1, 2 

3. Understand and organize content specific subject matter for student learning.  Observation Tool, induction plan, edTPA, clinical 
packet 

InformED 
EmpowerED 

3  

4. Plan instruction and design learning experiences that is accessible for all students.  Observation Tool, induction plan, edTPA, clinical 
packet 

InformED 
EmpowerED 

EngagED 

5  

5. Develop and implement a variety of assessments that specifically match the learning outcomes of 
the lesson. Collect and analyze assessment data from multiple measures and sources to plan and 
modify instruction.   

Observation Tool, induction plan, edTPA, clinical 
packet 

TransformED 1  

6.  Reflect on their role as an educator and exhibit dispositions of caring, support, acceptance, and 
fairness towards all a students and families.  

Observation Tool, edTPA, weekly reflection ConnectED 
GroundED 

TransformED 

1, 4, 6, 7 2, 3 

SOE Learning Themes: 
1. InformED: Advancing Disciplinary Knowledge 
2. EmpowerED: Responding to Diverse Learning Needs 
3. EngagED: Building Cultural Responsiveness 
4. ConnectED: Drawing on Knowledge and Partnerships across 

Disciplines & Communities 
5. GroundED: Demonstrating Professionalism 
TransformED: Encouraging Continuous Growth and Reflection 

University Learning Objectives*:  
6.  Think critically and creatively 
7.  Communicate effectively 
8.  Demonstrate expertise in scholarly discipline in relation to world of arts, 

sciences, and technology 
9.  Work productively as individual and in groups 
10.  Use knowledge/skills to make positive contribution to society 
11.  Make reasoned decision based on understanding of ethics, respect for 

diversity, and awareness of sustainability issues 
12.  Engage in lifelong learning 

University Diversity Learning 
Objectives*: 
1. See relationships among diversity, 

inequality, and social, economic, and 
political power  

2. Know contributions from 
diverse/under-represented groups  

3. Consider views of diverse groups 
when making decisions  

4. Live/work with others who differ 

 Basis of SOE Conceptual Framework: 
v Learning for (purpose) 
v Learning through (process) 
v Learning about (content) 
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DAY/DATE 
 

TOPIC  
 

 
READINGS 

Note: Readings with an * can 
be found on Poly Learn 

 
ASSIGNMENTS 

 
 TPE 

 
 

COURSE 
LEARNING 
OUTCOME  

(listed on p.1) 

SOE 
DISPOSITION 

(listed at  
end of document) 

Weeks 1-10 
 

-Daily involvement in assigned 6-12 school site 
 
-Activities include observing and assisting with a 
gradual progression to planning lessons and 
units; delivering instruction; designing, 
administering, grading, and analyzing formative 
and summative assessments; reflecting critically 
on practice 
 
-Attendance at school site professional 
development opportunities and university 
workshops on co-teaching 

 
 

-Completion of the clinical 
experience packet in 
which teacher candidates 
collaborate with their 
school site and complete 
a series of activities that 
strengthen their ability to 
implement instruction 
 
-Weekly reflection on 
teaching and feedback 
received from university 
supervisor and 
cooperating teacher 
 
-Weekly lesson planning  
 
-Completion of edTPA, a 
performance assessment 
in which teacher 
candidates design and 
teach a learning segment 
 
-Induction plan in which 
teacher candidates reflect 
and set professional goals  

1, 2, 3, 4, 5, 6 1, 2, 3, 4, 5, 6 1.1., 1.2, 2.1, 2.2, 
3.1, & 3.2 

 
 

Comment [VM1]: Throughout CPI, CPII, and CPIII students are 
introduced, practiced, and assessed on the SOE Observation Tool, 
which includes 17 Prioritized Skills. Students are introduced and 
practice the Prioritized Skills during CPI. Students continuously 
practice and are assessed on the prioritized skills 4x during each of 
CPII and CPIII.  
 
Prioritized skills align to TPEs (more details below): 
1.1, 1.3, 1.4, 1.5, 1.6, 1.8 
2.1, 2.2, 2.3, 2.5, 2.6,  
3.1, 3.2, 3.3, 3.4, 3.5, 3.6 
4.1, 4.3, 4.4, 4.6, 4.7,  
5.1, 5.2, 5.3, 5.7, 5.8 
6.1, 6.3, 6.4, 6.5 
 
Additional instructional skills may be practiced and developed 
depending on the teaching context.  The Clinical Experience Packet 
encourages students to seek out a variety of experiences to support 
their development. Additional TPEs practiced during Clinical 
Experience include (more details below): 
1.2, 2.4, 3.1, 3.7, 3.8, 4.2, 4.8, 5.4, 5.5, 5.6, 6.2, 6.6 
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COURSE ASSIGNMENTS AND ACTIVITIES 
 

SOE Observation Tool 
The SOE Observation Tool, inspired by the Danielson Framework, includes 17 prioritized skills (aligned with the 6 TPEs) in which the 
teacher candidate is evaluated during each observation (4 observations during EDUC 469 and 4 observations during EDUC 479). Teacher 
candidates receive a numerical rating on each prioritized skill (on a scale of 1-4) as well as evidence from the observation and the 
identification of 2-3 areas of strength and 2-3 areas of growth. The completed SOE Observation Tool is shared via email; submitted to the 
School of Education; and a post-observation conference occurs in which the teacher candidate, cooperating teacher, and university 
supervisor engage in a critical reflection on the lesson.  
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Comment [VM2]: Practice and assessment of key prioritized 
skills using the SOE Observation Tool: 
A1 – TPE 1.1 
A2 – TPE 3.1, 3.2,  
A3 – TPE 1.3, 1.4, 1.5,  3.3, 3.4, 4.4, 4.6, 4.7 
A4 – TPE 4.3, 5.1, 5.2, 5.3,  
A5 – TPE 1.6, 3.5, 4.1, 5.6, 5.7 
A6 – TPE 3.5, 3.6, 4.1, 4.2, 4.5, 5.6, 5.8 

Comment [VM3]: Practiced and assessment of key prioritized 
skills using the SOE Observation Tool: 
B1 – TPE 2.1, 2.2, 2.5, 2.6 
B2 – TPE 2.1, 2.2, 2.5, 2.6 
B3 – TPE 2.1, 2.2, 2.5, 2.6 

Comment [VM4]: Practiced and assessment of key prioritized 
skills using the SOE Observation Tool: 
C1 – TPE 1.2, 3.3, 4.7 
C2 – TPE 1.5, 1.8, 3.2 
C3 – TPE 1.1, 1.3, 1.4, 1.5, 1.8, 3.2, 3.3,  
C4 – TPE 4.3, 4.4, 4.5, 5.1, 5.2, 5.3 
C5 – TPE 1.6, 3.5, 4.1, 5.6, 5.7 
C6 – TPE 3.5, 3.6, 4.1, 4.2, 4.5, 5.6, 5.8 
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Comment [VM5]: Practice and assessment of key prioritized 
skills using the SOE Observation Tool: 
D1 – TPE 6.1,  6.3,  
D2 – TPE 6.4, 6.5, 6.6 
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Clinical Experience Packet 
Throughout the clinical experience, teacher candidates complete a series of activities that help them to prepare for the first year of 
teaching and gain experiences at the school site beyond the classroom. The clinical experience packet includes (a) getting to know key 
personnel, (b) completion of Google Level 1 Certification, (c) completion of mandated reporting, (d) communicating with parents, (e) 
attending an IEP meeting, (f) attending a school board meeting, and (g) attending 3 extracurricular activities. Teacher candidates must 
complete the clinical experience packet by the conclusion of the credential program in order to receive credit in EDUC 479. 

 
 Induction Plan 

At the conclusion of EDUC 479, a meeting will be held with the teacher candidate, cooperating teacher, and university supervisor to 
discuss the teacher candidate’s areas of strength and areas of growth. One goal of the induction plan is for the teacher candidate to 
actively and critically reflect on his/her clinical experience and determine 2-3 areas of strength (aligned with the TPEs) and 2-3 areas of 
growth (which will be goals for the first year of teaching and induction program). The teacher candidate will share the induction plan with 
his/her first year of teaching mentor, which will help to bridge the credential program and first year of teaching. 

 
Weekly Reflection 
You are expected to reflect weekly on your teaching during your clinical experience. The written reflection should be in response to the 
questions included in the reflection form. In order to complete the weekly reflection, click on the link (included at the top of the Poly Learn 
site), and make sure to include your university supervisor’s email as well as the email address of your advisor in the form so that both are 
able to view your reflection each week. The weekly reflection should be submitted by 5pm Sunday in order for the instructor of seminar 
(a) to verify that reflections have been written and (b) to prepare for the open forum portion of seminar. Failure to submit weekly 
reflections on time could result in no credit (NC) for EDUC 469/479. 

 
 Weekly Lesson Planning 

You are expected to write a lesson plan for every lesson that you lead teach and submit weekly lesson plans to your cooperating teacher 
on an agreed-upon date (usually the Thursday before the week you will teach the lessons) by placing a paper copy of your lesson plans in 
your clinical experience binder. In addition, all teacher candidates will post to the appropriate discussion forum of Poly Learn an electronic 
copy of their weekly lesson plans by 8am Monday in order for the instructor of seminar (a) to verify that lesson plans have been written 
and (b) to provide feedback on these lesson plans. If you are not lesson planning for a week, please post a message to Poly Learn 
explaining why you are not responsible for lesson planning for that week. Failure to submit weekly lesson plans on time could result in 
no credit (NC) for EDUC 469/479. 

 
 
 
edTPA 
Drawing upon your learning in your coursework and clinical experience placement, you will be asked to successfully complete edTPA in 
order to demonstrate your readiness for a full-time teaching assignment. Although teacher candidates will receive guidance on the 
completion of this assessment from their cooperating teacher, university supervisor, peers, and instructors, edTPA will document the 
teaching ability of the individual teacher candidate. The final edTPA will be submitted to Pearson and graded by one of their trained 
scorers.  

 
GRADING 
Teacher candidates will be graded Credit/No Credit for their clinical practice courses. 

 

Comment [VM6]: Additional instructional skills may be 
practiced and developed depending on the teaching context.  The 
Clinical Experience Packet encourages students to seek out a variety 
of experiences to support their development. Additional TPEs 
practiced during Clinical Experience include: 
1.2, 2.4, 3.1, 3.7, 3.8, 4.2, 4.8, 5.4, 5.5, 5.6, 6.2, 6.6 

Comment [VM7]: Additional practice and assessment of 6.1, 6.2, 
6.3, 6.4, 6.5, 6.6 

Comment [VM8]: Additional practice and assessment of 6.1, 6.2, 
6.3, 6.4, 6.5, 6.6 

Comment [VM9]: Additional practice and assessment of: 
1.1, 1.3, 1.4, 1.5, 1.6,  
2.1, 2.2, 2.3,  
3.1, 3.3, 3.4, 3.5,  
4.1, 4.2, 4.3, 4.4, 4.5, 4.6, 4.7,  
5.1, 5.2, 5.3, 5.6, 5.7, 5.8 
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SCHOOL OF EDUCATION 
 

VISION MISSION 

The School of Education develops and 
supports qualified, competent, and caring 
education professionals who prepare a 
diverse student population to become 
active and thoughtful participants in a 
democratic society. 

The School of Education leads the campus in an all-university approach to preparing education professionals.  These professionals create, assess, and 
modify environments, practices, and policies to foster the achievement of each and every learner; they strive for equity in schools and society; and they 
are committed to inquiry and professional growth for themselves and the advancement of P-20 education.  
      School of Education faculty models leadership in its teaching, scholarship, and service through a grounded, reflective, learn-by-doing approach and 
through sustained collaborations with its education partners: P-12 schools, families, community colleges, universities, and local, state, and national 
agencies. 

LEARNING OUTCOMES 

1. InformED: Advancing Disciplinary Knowledge 
2. EmpowerED: Responding to Diverse Learning Needs 
3. EngagED: Building Cultural Responsiveness 
4. ConnectED: Drawing on Knowledge and Partnerships across Disciplines & Communities 
5. GroundED: Demonstrating Professionalism 
6. TransformED: Encouraging Continuous Growth and Reflection 

SOE DISPOSITIONS 

Professionalism 
1.1 Responsibility and Accountability — Acts ethically, responsibly, and with integrity, and is considerate, respectful, punctual, and appropriate in appearance, in conduct, and in all interactions with 

students, families, mentors, and colleagues. Is creative and self-reliant in finding solutions to problems and managing dilemmas. Is open to constructive feedback from others, manages situations 
of conflict and their own stress appropriately, and takes responsibility for own actions. 

1.2 Creating Positive Climate — Develops curricula and programs that provide equitable access to learning opportunities for each and every student and educator through both content and 
processes. Promotes a climate in which learning is valued and on-going. Provides choices to enable all to share in and contribute to social and intellectual life. Upholds fair and equitable 
standards for conduct that encourage responsibility, mutual respect, and civic values, and that safeguard the physical, intellectual, and emotional well-being of each and every student and 
education professional.  

Ethical Practice 
2.1 Cross-Cultural Competence — Promotes respect for self, students, families, and cultures.  Demonstrates belief that everyone can learn and values human diversity and equity in the learning 

environment. Examines own biases and prejudices and develops necessary awareness, attitudes, knowledge, and skills for effectively and respectfully teaching and mentoring people whose 
culture differs from their own. 

2.2  Collaboration — Actively engages in a community of learners that develops relationships, programs, and projects with colleagues in P-20 schools and educational agencies designed to improve 
the quality of education for each and every student and education professional. Contributes professionally to the field at local, regional, state, and national levels.   

Shaping Change 
3.1  Inquiry and Innovation — Is prepared to engage in and fosters in others life-long learning, continuous reflection, and research (on own practice or beyond). Creates learning opportunities for self 

and others. Maintains currency with professional knowledge, effective and ethical practices, and scholarship in the field. Tries new methods and tools. Incorporates knowledge-building 
technologies; critical, creative, and metacognitive thinking; conceptual understanding; independent and interdependent problem solving; and experiential approaches to learning.   

3.2  Social Justice — Seeks to understand own privileges and prejudices, the stereotypes embedded in educational materials, and the cultural bias institutionalized in schools and other education-
related organizations. Works toward realizing a nation and world where all have basic human rights and actively seeks to eliminate social, political, and economic inequities. Promotes social and 
environmental responsibility. Independently and collaboratively identifies opportunities, goals, and avenues for social and organizational development toward excellence and equity. Empowers 
others to achieve organizational and personal goals.   

CALIFORNIA TEACHING PERFORMANCE EXPECTATIONS (TPEs) 
TPE 1: Engaging and Supporting All Learners in Learning 
TPE 2: Creating and Maintaining Effective Environments for Student Learning  
TPE 3: Understanding and Organizing Subject Matter for Student Learning 
TPE 4: Planning Instruction and Designing Learning Experiences for All Students 
TPE 5: Assessing Student Learning 

TPE 6: Developing as a Professional Educator 
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