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*A hearing will be provided when: (1) The investigation is conducted under Track 1 - Federal Mandated Hearing Process or (2) when the complaint is against a student and involves allegations of Sexual Harassment,

Sexual Misconduct, Dating Violence, Domestic Violence, Sexual Exploitation, or Stalking (also known as Track 2).
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COMMUNICATION &
SUPPORT

The Civil Rights & Compliance
Office provides Supportive
Measures to both Parties and
monthly status updates
throughout the process. Parties
may have an Advisor of their
choice and request disability-
related accommodations. See
the Nondiscrimination Policy
for details.



	Slide Number 1

