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Employment 
State Employment Opportunities 
For an official vacancies list and to apply, visit www.calpolyjobs.org. For 
assistance, call Human Resources at ext. 6-2236. 
 
#104602 — Retention Specialist (Student Services Professional III), 
University Advising. $4,204-$5,989 per month. Anticipated hiring range: $4,204-
$4,624 per month. Open until filled. Review begins Sept. 29. 
 
#104598 — Advancement Coordinator (Administrative Support Coordinator 
I), College of Liberal Arts — Cal Poly Arts. $2,846-$4,711 per month. 
Anticipated hiring range: $2,846-$3,131 per month. Open until filled. Review 
begins Sept. 14. 
 
#104599 — Customer Service Consultant (Information Technology 
Consultant — Career), Information Technology Services — Customer and 
Technology Support. $4,372-$9,683 per month. Anticipated hiring range: 
$4,372-$5,834 per month. Open until filled. 
 
#104600 — Women's Basketball Team Operations Intern (Helper/Aid), 
Student Affairs — Athletics. Temporary, on-call. One year, with possible 
extension. $10.50-$16.68 per hour. Open until filled. Review begins Sept. 12. 
 
#104595 — Police Officer, Administration and Finance — University Police 
Department. $4,682-$7,235 per month. Open until filled. 
 
#104584 — Server Administrator (Operating Systems Analyst — Career), 
Administration and Finance — Network and Technology Services. $4,372-
$9,877 per month. Anticipated hiring range: $4,372-$5,800 per month. Open 
until filled. 
 
#104603 — Custodian, Student Affairs — University Housing. $2,319-$3,840 
per month. Up to four positions available. Open until filled. Review begins Sept. 
15. 
 
#104605 — Part-Time/Full-Time Custodian positions, Student Affairs — 
University Housing. Up to six part-time (.60 FTE) and full-time positions through 
Sept. 1, 2018. Part-time: $1,391.40-$2,304 per month. Full-time: $2,319-$3,840 
per month. Open until filled. Review begins Sept. 15. 
 
#104567 — Inventory and University Housing Depot Manager 
(Administrator I), Student Affairs — University Housing Depot. Salary 
commensurate with background and experience. Anticipated hiring range: 
$5,667-$6,000 a month. Open until filled. Review begins Sept. 28. 
 
#104583 — Construction Inspector (Administrator II), Administration and 
Finance — Facilities Management and Development. Salary commensurate 
with background and experience. Anticipated salary range: $67,000-$75,000 
per year. Open until filled. 
 
Faculty Employment Opportunities  
The complete listing of faculty position openings is posted at 
www.calpolyjobs.org. For help, call Academic Personnel at ext. 6-2844. 
 
#104557 — Tenure Track Position — Theatre Arts, College of Liberal Arts. 
Open until filled.  

Fall Conference General Session 
to be Held Sept. 7 
Faculty and staff are invited to attend 
the annual Fall Conference General 
Session on Thursday, Sept. 7, in the 
Performing Arts Center. Doors open 
at 2 p.m; the program begins at 2:30 
p.m. Cynthia Vizcaíno Villa, senior 
vice president for administration and 
finance, will serve as emcee. The 
theme of this year’s general session 
and reception is diversity and 
sustainability. The program includes 
the presentation of awards for 
Distinguished Scholarship, 
Distinguished Teaching, Outstanding 
Staff, Outstanding Faculty Advisor, 
the Provost’s Leadership Award for 
Partnership in Philanthropy, and 
Learn by Doing Scholar Award. 
President Armstrong will give 
the keynote remarks. A reception will 
immediately follow at approximately 
4 p.m. in the PAC Plaza. 
 
New Smoke and Tobacco Free 
Policy Now in Effect 
The California State University 
system has implemented a "smoke 
and tobacco free" policy, effective 
Sept. 1, to promote a healthy and 
safe campus for students, faculty, 
staff and guests. Smoking and the 
use of tobacco products, as well as 
the use of nicotine products such as 
e-cigarettes, is prohibited on all Cal 
Poly property, including indoor and 
outdoor spaces owned and operated 
by campus auxiliaries. The policy 
also includes off-campus space or 
facilities leased by the campus, as 
well as off-campus university 
sponsored events. A "Be Well" 
campaign will increase the 
awareness of the smoke-, vapor- 
and tobacco-free policy on campus; 
more information and resources are 
available to support and empower 
those who want to quit smoking. If 
policy compliance remains a 
challenge after extensive campus 
education and outreach, the 
university reserves the right to issue 
fines for infractions. Learn more at 
https://chw.calpoly.edu/be-well.  
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Faculty Employment (continued) 
 
#104586 — Tenure Track Position — Experience Industry Management, 
College of Agriculture, Food and Environmental Sciences. Open until filled. 
 
#104581 — Tenure Track Position — Silviculture and Forest Ecology, 
College of Agriculture, Food and Environmental Sciences. Open until filled. 
 
#104578 — Tenure Track Position — Painting, College of Liberal Arts. 
Open until filled. 
 
#104579 — Tenure Track Position — Environmental Planning and 
Management, College of Agriculture, Food and Environmental Sciences. 
Open until filled. 
 
#104556 — Tenure Track Position – Nutrition, College of Agriculture, Food 
and Environmental Sciences. Open until filled. 
 
Corporation Employment Opportunities 
Cal Poly Corporation is a separate entity operating in concert with the 
university to provide a diverse range of services and resources to students, 
faculty and staff. Visit www.calpolycorporationjobs.org to view postings or 
apply. For help, call Human Resources at ext. 6-1121. 
 
There are no listings at this time. 
 
ASI Employment Opportunities  
Visit the ASI website at www.asi.calpoly.edu/jobs to complete an ASI 
application and apply. For more information, visit the ASI Business Office in 
UU 212 or call ext. 6-5800. 
 
There are no listings at this time.  

Cal Poly to Host Demo Day Event 
The Center for Innovation and 
Entrepreneurship (CIE) will host its annual 
Demo Day at 4 p.m. Friday, Sept. 8, at the 
Performing Arts Center. The event 
culminates CIE’s 2017 SLO HotHouse 
Summer Accelerator program — an intense 
13-week program that helps students and 
recent graduates who have developed new 
products and ventures. Representatives of 
the six participating companies will give 
demonstrations, pitches and answer 
questions about their entrepreneurial 
efforts. he event is free; advance 
registration is required. For 
more information and to register, go 
to 2017demoday.eventbrite.com.  
 
Openings Available at Orfalea Family 
and ASI Children’s Center 
The Orfalea Family and ASI Children’s 
Center has openings available beginning 
fall quarter for 4- and 5-year-old children. 
All other ages will be contacted for 
enrollment based on waiting list priorities. 
Applications for enrollment can be picked 
up at the Children’s Center. Applicants 
must pay a non-refundable fee of $5 per 
child. Cal Poly students have first priority to 
enroll their children; faculty and staff 
receive second priority, followed by Cal 
Poly alumni and community members. 
Contact the Children’s Center at ext. 6-
1267 for more information.  

 
NASA Scientist to Speak on Cassini Mission to Saturn on Sept. 16 
Jani Radebaugh, a planetary scientist working on NASA’s Cassini mission, will give an overview of what scientists have 
learned from the spacecraft’s exploration of the Saturn system. The talk will take place from 7 to 8:30 p.m. Saturday, 
Sept. 16, in Spanos Theatre. Doors open at 6:30 p.m. The day before the talk, Cassini will end its 13-year exploration by 
diving into Saturn’s atmosphere. The event will include a question-and-answer session and is free and open to the 
public. 
 
Retirements 
Jerry Stockle began his career with the Cal Poly Foundation (now Cal Poly Corporation) in 1977 as a vending service 
assistant for Foundation Food Service (now Campus Dining). Now, 40 years later, he is headed toward retirement. In 
1994, Stockle transferred to the maintenance department to make use of his skill in repairing machines, eventually 
becoming maintenance supervisor. At the same time, Stockle has run SLO Billiards, his family-owned billiard supply 
business, and he plans to get his sons into the venture that he cherishes. He is looking forward to remodeling his house, 
helping his sister take care of their dad, and enjoying more time fishing and camping with loved ones. 
 
Manny Magana is retiring Sept. 29 from Cal Poly after 23 years of service. Magana graduated from Cal Poly in 1989 
with a degree in mathematics. Magana began his career with the Admissions Office in 1994 as a programmer. In 2004, 
Magana became part of the PeopleSoft Student Administration team, writing and modifying reports for Admissions, 
Financial Aid and the Office of the Registrar. For the last 10 years, Magana has provided a wide variety of ad hoc data 
sets and reports to the campus at large and has developed and modified PeopleSoft reports in support of Academic 
Affairs’ initiatives and reporting needs. His retirement plans include some traveling, home gardening projects, horticulture 
and hiking. He also plans to spend more time with his friends and to volunteer for a variety of community projects. 
 


