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Employment
State Employment Opportunities
For an official vacancies list of staff and management vacancies, visit
www.calpolyjobs.org. To apply, go online and complete the application
form. For assistance, call Human Resources at ext. 6-2236.
#105032 — Assistant Director, Office of Equal
Opportunity (Administrator II), Academic Affairs — Office of Equal
Opportunity. Salary commensurate with background and experience.
Open until filled.
#105025 — Planning/Project Analyst (Administrative
Analyst/Specialist I — Non-Exempt), Administration and Finance
— Facilities. $3,288-$6,162 per month. (Anticipated hiring range:
$3,288-$3,617 per month.) Open until filled.
#105030 — Personnel Analyst (Administrative/Analyst Specialist
— Non-Exempt), Academic Affairs — College of Science and
Mathematics — Dean's Office. $3,288-$6,162 per month. (Anticipated
hiring range: $3,288-$5,000 per month.) Open until filled. Internal
recruitment only.
Faculty Employment Opportunities
Candidates are asked to visit www.calpolyjobs.org to complete an
application. The complete listing of faculty position openings is posted
on the website. For assistance, call Academic Personnel at ext. 6-2844.
#104928 — Full-Time Lecturer — Anatomy and Physiology, College of
Science and Mathematics. Open until filled.
#104930 — Assistant Professor in Experience Industry
Management, College of Agriculture, Food and Environmental
Sciences. Open until filled.
#104929 — Assistant/Associate Professor of Plant Pathology,
College of Agriculture, Food and Environmental Sciences. Open until
filled.
#104962 — Early Intervention Specialist, Counseling Services. Open
until filled.
#104937 — Physics Tenure-Track Position in Physics Education
Research, College of Science and Mathematics. Open until filled.
#104961 — Tenure-Track Faculty Member in Elementary Science
Education, College of Science and Mathematics. Open until filled.
#104934 — Assistant Professor in Thermal-Fluids/Mechanical
Engineering, College of Engineering. Open until filled.
#104971 — Department Head (Tenure Track) in Construction
Management, College of Architecture and Environmental Design. Open
until filled.

Cal Poly to Implement Out-Of-State
Fee to Improve Access for LowIncome and First-Generation
California Students
Cal Poly will implement a new fee aimed
at increasing access to academically
qualified low-income and first-generation
undergraduate students in California.
The funds will improve the quality of the
university’s Learn by Doing education by
creating greater access to Cal Poly for a
broader range of qualified prospective
students, resulting in a more diverse and
intercultural on-campus experience for all
students. The Cal Poly Opportunity Fee
will be assessed on all newly enrolled
out-of-state undergraduate students
starting in fall 2019 and will be phased in
over four years. All current students will
be exempt from the fee. The new fee will
result in the expansion of the Cal Poly
Scholars program and provide financial
assistance for high-achieving California
students who meet Cal Poly’s rigorous
academic admission requirements but
can’t afford to attend the university. Visit
https://calpolynews.calpoly.edu/news_rel
eases/2018/september/opportunityfee to
learn more.
'The Language of the Land’ Exhibit on
Display Through Oct. 19
The campus community is invited to
learn and explore the land and the
language of the yak titʸu titʸu yak tiłhini
Northern Chumash Tribe within a new
exhibit on display at Kennedy Library
through Oct. 19. The exhibit,
“yatspuktʔɨnɨsmuʔ — The Language of
the Land,” is on display in the first-floor
Community Gallery when the library is
open. The interactive exhibit locates
visitors in yatspu (the land) and
yaktʔɨnɨsmuʔ (the language) of yak titʸu
titʸu yak tiłhini, Northern Chumash Tribe
of San Luis Obispo County and region.
With the tribe, Cal Poly named its new
residential complex yakʔitʸutʸu (our
community) and its seven buildings after
seven villages, sparking interest in the
Chumash languages. Come learn more
about the language and relations of yak
titʸu titʸu yak tiłhini, starting with these
seven locations. View library hours at
http://lib.calpoly.edu/about-andcontact/open-hours/.
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Faculty Employment Opportunities, continued
#104932 — Assistant Professor in Mechanical Engineering
Systems and Controls, College of Engineering. Open until filled.
#104968 — Vertebrate Spatial Ecologist Tenure-Track Position,
College of Science and Mathematics. Open until filled.
#104946 — Assistant Professor — Diversity and Organizational
Behavior, College of Liberal Arts. Open until filled.
#104978 — Assistant Professor of English — Linguistics and
TESOL, College of Liberal Arts. Open until filled.
#104977 — Assistant Professor — African American History,
College of Liberal Arts. Open until filled.
#104958 — Assistant Professor — Media Law and Ethics, College
of Liberal Arts. Open until filled.
#104955 — Tenure-Track Position, Business Law, Orfalea College
of Business. Open until filled.
#104909 — Tenure-Track Position, Accounting, Orfalea College of
Business. Open until filled.
#104994 — Assistant Professor of Criminology and Gender,
College of Liberal Arts. Open until filled.
#104979 — Tenure-Track Faculty, Psychology/Sociology of
Physical Activity, Exercise and Sport, College of Science and
Mathematics. Open until filled.
#104973 — Kinesiology and Public Health Tenure-Track Faculty
— Public Health — College of Science and Mathematics. Open until
filled.
#104953 — STS/IS Program Director AY (Tenure Track) – College
of Liberal Arts. Open until filled.
#105004 — Full-Time Lecturer — Electrical Engineering —
College of Engineering. Open until filled.
#104993 — Assistant or Associate Professor — Computer
Science and Software Engineering — College of Engineering. Open
until filled.
#105001 — Tenure-Track Position — Marketing — Orfalea
College of Business. Open until filled.

Help Keep San Luis Obispo Clean on
Good Neighbor Day Sept. 29
Off-Campus Programs continues to serve the
San Luis Obispo community by celebrating
and participating in the upcoming Good
Neighbor Day from 10 a.m. to noon Saturday,
Sept. 29. The day is an opportunity for
faculty, staff, students, families and
community members to celebrate each other
and the beautiful location that we are lucky to
call home. In partnership with Cal Poly ASI,
the city of San Luis Obispo and the San Luis
Obispo Police Department, Off-Campus
Programs will lead a neighborhood cleanup
filled with treats, celebration and more. Come
meet your new neighbors, share stories and
help keep San Luis Obispo one of the
happiest cities in America. There will be two
meeting locations to sign up for: Santa Rosa
Park, at Santa Rosa and Oak
streets; and Throop Park, 510 Cerro
Romauldo. Bring walking shoes and invite
your neighbor. RSVP at
https://docs.google.com/forms/d/e/1FAIpQLS
dN6hRqg5yC18IScJKb_vrmVW1l66bOwBch
Ansn7WvpzgqlyA/viewform For more
information, contact Off-Campus Programs
at offcampusprograms@calpoly.edu or ext. 65841.
Help Out-of-State Students Find a Home
Away from Home
Faculty and staff are invited to become a local
sponsor to an out-of-state or international
student this year through the Local
Connections program. Local Connections
aims to connect out-of-state students with
members of the San Luis Obispo community
for occasional meals, activities and/or general
support. Sponsors help foster a sense of
community for these students in their new
home away from home. This unique program
offers students the chance to find and form a
lasting support system during their Cal Poly
journey and provides the opportunity to meet,
connect and build friendships with other outof-state students. Local residents who
participate in the program get the opportunity
to connect with students and become a
valued resource during their transition to SLO
and time at Cal Poly. Learn more and apply
today at localconnections.calpoly.edu.
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Executive and Academic Management
Employment Opportunities
Candidates are asked to visit www.calpolyjobs.org to
view detailed information and to apply for the position
shown below. Salary is commensurate with
qualifications and experience. For help, call Academic
Personnel at ext. 6-6574.
#105009 — Dean, College of Liberal Arts
(Administrator IV). Open until filled.
Corporation Employment Opportunities
Cal Poly Corporation is a separate entity operating in
concert with the university to provide a diverse range
of services and resources to students, faculty and
staff. Visit https://www.calpolycorporationjobs.org/ to
apply. For help, call Human Resources at ext. 6-1121.
Director of Student Innovation Programs,
CIE, $60,902-$91,374 annually.

Make Changes to Benefit Plans During Open
Enrollment Through Oct. 5
Open Enrollment, which is open through Friday, Oct. 5,
is the time to make changes to your health and dental
plans, to enroll in or cancel the VSP Premier vision
plan, and to enroll in or cancel the MetLaw legal
plan. It is also the time to enroll in the Health Care
Reimbursement Account (HCRA) and Dependent Care
Reimbursement Account (DCRA) savings plans for
2019. (Participants must re-enroll in HCRA/DCRA
each year). Open enrollment changes become
effective Jan. 1, 2019. Mark your calendar for the
annual Health and Wellness Fair from 10 a.m. to 1
p.m. Wednesday, Sept. 26, in Chumash Auditorium.
Over 30 vendors are expected to attend, including
representatives from health, dental and vision plans,
voluntary plans, the LifeMatters employee assistance
program, on-campus resources and local wellness
providers. Attend a Lunch and Learn event hosted by
Human Resources to learn more about your benefits
and upcoming changes. For detailed information and a
schedule of events,
visit https://afd.calpoly.edu/hr/benefits/.

Catastrophic Leave
Christine Reed, administrative support coordinator in Information Services, has qualified for catastrophic leave.
Those wishing to donate leave credits to help her remain in full pay status during an extended leave of absence
should contact catastrophic leave coordinator Eileen Faley at ext. 6-5578 or efayley@calpoly.edu to request a
donation form.
Andy White, parking officer in Public Safety, has qualified for catastrophic leave. Those wishing to donate leave
credits to help him remain in full-pay status during an extended leave of absence should contact catastrophic leave
coordinator Kathleen Cook at ext. 6- 6675 or kacook@calpoly.edu to request a donation form.
Pat Hermenegildo, administrative support coordinator in Financial Aid, has qualified for catastrophic leave. Those
wishing to donate leave credits to help her remain in full-pay status during an extended leave of absence should
contact catastrophic leave coordinator Linda Ortiz at ext. 6-1304 or lortiz01@calpoly.edu to request a donation
form.
Galen Ricard, public affairs communications specialist in the College of Engineering -Advancement, has qualified
for catastrophic leave. Those wishing to donate leave credits to help her remain in full-pay status during an
extended leave of absence should contact catastrophic leave coordinator Cara King at ext. 6-5374 or
cking29@calpoly.edu to request a donation form.
Landy Ponce, custodian in University Housing Custodial Operations, has qualified for catastrophic leave. Those
wishing to donate leave credits to help her remain in full-pay status during an extended leave of absence should
contact catastrophic leave coordinator Karen Schmidt at ext. 6-5935 or kdschmid@calpoly.edu to request a
donation form.
Jay Taylor-Burns, administrative support coordinator in the Office of the Registrar, has qualified for catastrophic
leave. Those wishing to donate leave credits to help her remain in full-pay status during an extended leave of
absence should contact catastrophic leave coordinator Maureen Mueller at ext. 6-2038 or mmuller@calpoly.edu to
request a donation form.

