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Employment 
Employment Opportunities 
Cal Poly is currently transitioning to a 
new applicant tracking system. 
Visit www.calpolyjobs.org and 
jobs.calpoly.edu for available job 
openings. To apply, go online and 
complete the application form. For 
assistance, call Human Resources at 
ext. 6-2236. 
 
#494109 — Senior Custodial Manager, 
Administration and Finance — Facilities 
Management and Development. Salary 
commensurate with the background and 
experience of the individual selected. 
Open until filled. 
 
#494108 — Custodial Night 
Manager (Administrator I), 
Administration and Finance — Facilities 
Management and Development. Salary 
commensurate with the background and 
experience of the individual selected. 
Open until filled. 
 
#494196 — Carpenter, Administration 
and Finance — Facilities Management 
and Development. $64,824-$82,848 per 
year. Anticipated hiring range: $64,824-
$70,956 per year. Open until filled. 
 
#493876 — Electrician, Administration 
and Finance — Facilities Management 
and Development. $68,904-$88,968 per 
year. Anticipated hiring range: $68,904-
$78,000 per year. Open until filled. 
 
#494205 — Executive Assistant to the 
Vice President and Foundation CEO, 
University Development and Alumni 
Engagement. $39,456-$76,164 per year. 
Anticipated hiring range: $54,000-
$66,000 per year. Open until filled. 

#493853 — Associate Director of 
Budget and Finance (Administrator II), 
Administration and Finance — Budget 
and Finance. Salary commensurate with 
the background and experience of the 
individual selected. Open until filled. 

 

 

 

Center for Service in Action Launches Make a Difference Month 
The Center for Service in Action is designating the month of October as 
Make a Difference Month. In the spirit of kicking off the year with a focus 
on giving back, the monthlong service event aims to connect local 
organizations with campus community members seeking meaningful 
service opportunities. The center is actively seeking to partner with San 
Luis Obispo County organizations and Cal Poly faculty and staff who may 
be interested in community service opportunities during Make a 
Difference Month. The campus community is encouraged to consider 
serving as individuals or as teams from departments and programs on 
campus. For more information or to sign up for a community service 
opportunity, visit serviceinaction.calpoly.edu/MADM.  Part of the month’s 
festivities is a Community Volunteer Service Fair to be held on Dexter 
Lawn from 11 a.m. to 1 p.m. Tuesday, Oct. 22.  All members of the 
campus community are welcome to explore opportunities with a wide 
spectrum of Community Partner agencies from short-term service to 
joining boards of directors. 
 
Come to a CultureFest Block Party on Oct. 12 
The campus community is invited to the annual CultureFest Celebration 
on Saturday, Oct. 12, hosted by the Cross Cultural Centers, in celebration 
of the incredible diversity and culture that makes up the Cal Poly campus. 
Stop by anytime from 10 a.m. to 4 p.m. in the UU Plaza. This year's 
theme is a "CultureFest Block Party" which seeks to honor the history of 
communities, in particular communities of color, coming together to 
celebrate culture and unity through music, food and dance. The family 
friendly event will include games, activities and performances.  
 
Find out Results of CPX Survey at Oct. 17 Keynote Event  
Hear the results of last spring's Cal Poly Experience (CPX) Survey and 
listening sessions at a campuswide keynote event Oct. 17 from 11 a.m. to 
1 p.m. in the Cal Poly Recreation Center Multi-Activity Center. Diversity 
expert Damon A. Williams and his team will present the findings and 
engage the campus in deeper conversations, which continue from 8:30 
a.m. to 4:30 p.m. Friday, Oct. 18. A new session has been for campus 
community members to learn how to access the data to advance diversity, 
equity and inclusion scholarship and overall institutional improvement 
efforts on campus. The session will be held Oct. 18 from 3:10 to 4:30 p.m. 
in Mott Athletics Center, Room 205E. The events are all free, but 
registration is required at http://bit.ly/CPXInstitute. The keynote and all of 
the sessions will be livestreamed. Find livestream links at 
https://diversity.calpoly.edu/sdli/.  
 
Staff Parking Available in K-2 Lot Behind North Mountain Residence 
Halls 
Staff can take advantage of a designated parking lot near the east side of 
campus. The reconfigured R-1 parking lot consists of the southern two 
terraces of parking stalls located directly across Klamath Road from 
Trinity Hall, south of Mountain Lane. The area located north of Mountain 
Lane has been designated as the K-2 parking lot. The K-2 parking lot is 
designated as a staff lot Monday to Friday, 7 a.m. to 5 p.m. The K-2 lot 
can be accessed via Village Drive and Mountain Lane from North 
Perimeter Road and is marked and available for staff parking. 
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Interim Provost Mary Pedersen To Hold Open Office Hours for Staff on Oct. 10 
Interim Provost and Executive Vice President for Academic Affairs Mary Pedersen will hold open office hours for 
staff who would like to speak to her, ask questions and learn more about Academic Affairs’ strategic priorities. Open 
hours for staff members will be held from 10 to 11 a.m. Thursday, Oct. 10, in the Administration Building (No. 1), 
Room 301. Light food and refreshments will be available. RSVP for the session at 
https://www.surveygizmo.com/s3/5210308/October-2019-Office-Hours-with-Interim-Provost-Pedersen-
Registration. Open hours for faculty members will be held on Oct. 31. More information can be found on 
the provost's website at https://provost.calpoly.edu/office-hours. Questions? Call ext. 6-2186. 
 
CalPERS is Coming to Cal Poly on Oct. 23 
California Public Employees Retirement System (CalPERS) will be on campus Wednesday, Oct. 23, hosting 
workshops to help employees learn more about CalPERS retirement benefits. The workshops include: 
— Your CalPERS and You (for early to mid- career members). This class will help members get a head start on 
understanding their retirement benefits. 
— Planning Your Retirement (for members one to five years from retirement). Learn how to plan for retirement and 
the process of retiring. 
Enrollment is limited and attendance is subject to supervisory approval and based on departmental operational 
needs. Learn more and register at https://afd.calpoly.edu/hr/benefits/events.php/#id-30. Anyone with questions or 
needing assistance should contact Human Resources at ext. 6-2236 or benefits@calpoly.edu. 
  
'Disability Tapas' Offered Every Wednesday 
Disabilities come in many forms and can vary greatly. Join the Disability Resource Center (DRC) for some bite-size 
information and interactive discussions on a variety of disability-related topics. Presentations are geared toward 
faculty and staff — students are also welcome — and offered every Wednesday from 11:10 a.m. to noon in the 
Student Services Building (No. 124), Room 224, or attend via Zoom at https://calpoly.zoom.us/j/631092891. The 
dates and topics are: 
— Oct. 16: Access Needs for Deaf and Hard-of-Hearing Students  
— Oct. 23: ADA/504 Accommodations: Equitable Access and Legal Considerations 
— Oct. 30: Supporting Students with Autism  
— Nov. 6: Assistive Technology in the Classroom: Getting Good Grades with Gadgets 
— Nov. 13: Accessible Learning Spaces: Addressing Mobility and Visual Access Needs 
— Nov. 20: Supporting Students with ADHD  
— Dec. 4: Supporting Students with Traumatic Brain Injury and Post-Concussive Syndrome  
For more information, contact the Disability Resource Center at drc@calpoly.edu or ext. 6-1395. 

Womxn's Faculty and Staff Association Announces Fall Meeting Dates  
Join the Womxn's Faculty and Staff Association for its fall meetings, which will be held the third Friday of the month 
at noon and the second Friday in December in the Graphic Arts Building (No. 26), Room 109. Fall meeting dates are 
Oct. 18, Nov. 15 and Dec. 13. The association has changed its name to Womxn’s Faculty and Staff Association to 
more clearly express the intention to explicitly include women of color, trans women, and other womxn who have 
historically been excluded and further marginalized by virtue of multiple, intersecting identities. The mission of the 
Womxn’s Faculty Staff Association is to create a network to connect, empower and advocate for self-identified 
womxn at Cal Poly. Anyone with questions or those wanting to join the association's email list should 
email wfsa@calpoly.edu. 
 
Chicanx/Latinx Faculty Staff Association Fall Welcome Set for Oct. 10 
The Chicanx/Latinx Faculty Staff Association (CLFSA) will hold its 12th annual Fall Welcome from 5:30 to 7 p.m. 
Thursday, Oct. 10, in the yakʔitʸutʸu community center (No. 172H). This event, open to all, is an opportunity to 
celebrate Latinx culture and connect with faculty, staff and students. To add your name to the email list for future 
notifications about meetings and events, contact Debra Valencia-Laver at dlvalenc@calpoly.edu. For more 
information, visit the CLFSA website at https://clfsa.calpoly.edu/. 
 


