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Employment
State Employment Opportunities
For an official vacancies list of staff and management vacancies, visit
www.calpolyjobs.org. To apply, go online and complete the application
form. For assistance, call Human Resources at ext. 6-2236.
#105070 — Application Support Programmer (Analyst/Programmer
— Foundation/Career), Academic Affairs — Technical Services.
Foundation: $3,470-$6,486 per month. (Anticipated hiring range:
$3,470-$4,978 per month.) Career: $4,372-$10,478 per month.
(Anticipated hiring range: $4,372-$7,000 per month). Open until filled.
#105069 — Nurse Practitioner (two positions open), Student Affairs
— Health Services. $4,742-$8,883 per month (anticipated hiring
range: $7,588-$8,000 per month). These positions are paid under the
10/12 pay plan, where the salary for 10 months is distributed over 12
months. The salary listed is the salary that will be received every
month. One incumbent will have July and August off every year; the
second incumbent will have June and December off (both positions
with pay, benefits and vacation/sick leave accrual continuing through
months off).
#105065 — Costume Shop Coordinator (Performing Arts Technician
II), Academic Affairs — College of Liberal Arts — Theatre and Dance
Department. $2,908-$5,108 per month. (Anticipated hiring range:
$3,250-$3,833 per month.) Open until filled. Review begins Nov. 26.
#105068 — Dr. Art James Sports Medicine Physician (Physician),
Student Affairs — Health Services. $12,819-$24,950 per month.
(Anticipated hiring range: $18,000-$20,000 per month.) Open until
filled.
#105071 — Administrative Support Assistant (Administrative
Support Assistant II), College of Science and Mathematics — Dean's
Office. $2,600-$4,458 per month. (Anticipated hiring range: $3,000 $3,400 per month.) Open until filled.
#105064 — Administrative Support Coordinator, Academic Affairs
— College of Liberal Arts — Cal Poly Arts. $3,115-$5,475 per month.
(Anticipated hiring range: $3,333-$4,000 per month.) Open until filled.
Review begins Nov. 5.
#104999 — Senior Talent Acquisition Specialist (Administrative
Analyst/Specialist — Exempt I), Administration and Finance — Human
Resources. $3,897-$6,846 per month. (Anticipated hiring range:
$4,400-$5,400 per month.) Open until filled.
#104985 — Director of Finance, Personnel and Operations
(Administrator II), Academic Affairs — Orfalea College of Business.
Salary commensurate with background and experience of the
individual selected. (Anticipated hiring range $7,500-$10,000 per
month.) Open until filled.

Diversity and Inclusion Collective
Impact Forum To Be Held Nov. 2
The campus community is invited to a
forum about the progress made on
diversity and inclusion work at Cal Poly and
the accomplishments achieved through the
collective impact process from 1 to 3:30
p.m. Friday, Nov. 2, in the Performing Arts
Center Pavilion. The collective impact
approach allows multiple campus groups to
work on a common agenda and shared
measurements for diversity and inclusion at
Cal Poly with the help of the Office of
University Diversity and Inclusion’s
centralized infrastructure. At the forum,
OUDI leaders will discuss specific
recommendations made by strategy groups
in the spring, which focused on curriculum,
campus climate and the recruitment and
retention of faculty and students. Attendees
can expect to learn about next steps for
collective impact work and find
opportunities to participate in the
continuing work of the strategy groups. The
event will recognize and celebrate the hard
work done to advance collective impact
efforts. Faculty, staff and students are
welcome to attend, enjoy light
refreshments and connect with others. Go
to https://diversity.calpoly.edu/collectiveimpact for more information.
Center for Service in Action Launches
Make-a-Difference Month
The Center for Service in Action is
designating the month of November as
Make a Difference Month. In response to
increased demand, the center is extending
Make a Difference Day — its traditional day
of service — into a month-long service
event to connect even more local
organizations with community members
seeking meaningful service opportunities.
In 2017, the program partnered with 18
organizations to log more than 2,800
community service hours by 700 volunteers
during Make a Difference Day. The center
is actively seeking to partner with San Luis
Obispo County organizations and Cal Poly
faculty and staff who may be interested in
community service opportunities during
Make a Difference Month. For more
information or to sign up for a community
service opportunity, visit
https://serviceinaction.calpoly.edu/MADM.
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Employment
Corporation Employment Opportunities
Cal Poly Corporation is a separate entity
operating in concert with the university to
provide a diverse range of services and
resources to students, faculty and staff. To
view job postings, visit
https://www.calpolycorporationjobs.org/.
For help, call Human Resources at ext. 61121.
Research Associate, Strawberry
Center, $25.40 to $38.09 per hour.
ASI Employment Opportunities
Candidates are asked to visit
http://www.asi.calpoly.edu/jobs to
complete an ASI application and apply for
open positions. For more information, visit
the ASI Business Office in UU 212 or call
ext. 6-5800.
Assistant Coordinator – Accounting.
$22.50/hour with excellent benefits.
Position open until filled.
Teacher, $15.44/hour with excellent
benefits. Position open until filled.

Flu Vaccinations Offered to Employees on Nov. 2
Campus Health and Wellbeing has collaborated with Rite Aid Pharmacy
and the Rec Center to bring a flu shot clinic for employees to campus
as part of an ongoing effort to promote health and well-being across our
community. On Friday, Nov. 2, Rite Aid will administer flu vaccinations
to employees from 10 a.m. to 2 p.m. in the Rec Center, immediately
inside the doors. Employees may use their insurance benefits (bring
your insurance card) or pay $28 for the vaccination. Payment is due at
the time of service. Cash, check and credit cards will be accepted.
Faculty and Staff Invited to Black Faculty and Staff Association's
Nov. 7 Meeting
Cal Poly's Black Faculty and Staff Association (BFSA) is pleased to
invite interested faculty and staff to its next meeting from 12:10 to 1
p.m. Wednesday, Nov. 7, in UU 216. The association’s vision, mission
and events are available at https://bfsa.calpoly.edu/. Questions?
Contact co-chairs Bryan Hubain at bhubain@calpoly.edu and Camille
O’Bryant at cobryant@calpoly.edu.
Nominations Sought for Outstanding Staff Award
Staff, faculty members, and department and division heads are
encouraged to submit nominations for the Outstanding Staff Award.
The deadline to submit a nomination for the 2018-19 award is Friday,
Dec. 21. To be eligible, nominees must be permanent, full-time
employees of the university, corporation or ASI, who have completed at
least three years of employment as of Dec. 31, 2018 (10-month
employees are eligible). Employees represented by bargaining unit 3
(faculty), former recipients of the award, and student assistants are not
eligible. The Outstanding Staff Award selection criteria and nomination
form can be found at https://afd.calpoly.edu/hr/employeeresources/osa/.

Faculty and Staff Mixer To Be Held at Myron’s Nov. 1
Myron’s will be bringing a taste of the south to the faculty and staff mixer from 4 to 6 p.m. Thursday, Nov. 1. Two glasses
of beer or wine will be included, all for $5. There will also be a raffle for a chance to win lunch for two at Myron’s, which is
located upstairs in the Dining Complex (No. 19), across from the Rec Center.
Catastrophic Leave
Margarita Hill, professor in the Landscape Architecture Department in the College of Architecture and Environmental
Design, has qualified for catastrophic leave. Those wishing to donate leave credits to help her remain in full-pay status
during an extended leave of absence should contact catastrophic leave coordinator Kate Auslen at ext. 6-1414
or kauslen@calpoly.edu to request a donation form.
In Memoriam
Daniel “Dan” Lassanske, 73, died Oct. 22, 2018. He was raised in Harlingen, Texas, and later Southern California,
where he became interested in plant sciences. Upon his discharge from the Army, Lassanske attended Cal Poly and
earned bachelor's and master’s degrees in agriculture. After graduation, he became a high school teacher in Poway,
California, and later a professor in the Horticulture Department. His enthusiasm for plants earned him the nickname, “The
Heart of the Hort.” Lassanske was a devoted teacher and lifelong mentor to agriculture teachers and the FFA
organization. He is survived by his two daughters and five grandchildren. A Celebration of Life service will be held at 1
p.m. Saturday, Nov. 10, at First Baptist Church in Paso Robles, 1645 Park St. In lieu of flowers, donations may be made
in Lassanske's name to the Lassanske Family Endowment, care of the Agricultural Education and Communication
Department; or gifts can be made online at https://giving.calpoly.edu (specify the Lassanske Family Endowment).

