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Employment 
Employment Opportunities 
Cal Poly is currently 
transitioning to a new 
applicant tracking system. 
For all available job 
openings and to apply, visit  
www.calpolyjobs.org and 
jobs.calpoly.edu. For 
assistance, call Human 
Resources at ext. 6-2236. 
 
#494366 — Part-time/Full-
time Temporary 
Custodian, Student Affairs 
— University Housing. 
Salary varies. Open until 
filled. 
 
#493687 — Operating 
Systems Analyst/Platform 
Delivery Analyst (Operating 
Systems Analyst), 
Information Technology 
Services — Infrastructure 
Services. $52,464-$129,504 
per year. Anticipated hiring 
range: $70,000-$85,000 per 
year. Open until filled. 
 
#494451 — Emergency 
Groundsworker, 
Administration and Finance 
— Facilities Management 
and Development. $15.78-
$28.56 per hour. Anticipated 
hiring range: $15.78-$17.36 
per hour. Open until filled. 
 
Faculty Employment 
Opportunities 
Visit www.calpolyjobs.org 
and jobs.calpoly.edu for all 
available job openings. For 
assistance, call Academic 
Personnel at ext. 6-2844.  
 
#494397 — Tenure Track 
— Assistant Professor of 
Structural Engineering, 
College of Engineering. 
Open until filled. 

 

 

Cal Poly Foundation Board and Annual Meeting to be Held Nov. 16 
The Cal Poly Foundation board of directors will hold its meeting, which is open to 
the public, starting at 9:30 a.m. Saturday, Nov. 16, in the Performing Arts Center 
Pavilion. For more information or to obtain a copy of the agenda, call the Cal Poly 
Foundation office at ext. 6-7147. 
  
Help Build a Better Dining Experience, Win an Apple HomePod, Electric 
Scooter and More 
Campus Dining aims to create a better dining experience and is looking for 
feedback from the campus community. Creating an eclectic, on-trend dining 
experience is a job that takes frequent tweaking and research, and this annual fall 
survey is a big part of that process. Each person who completes the survey, which 
takes roughly eight minutes, will be entered into a sweepstakes to win one of three 
prizes: an Apple HomePod, an electric scooter or a Cal Poly cornhole game. Each 
fall Campus Dining seeks feedback from students, faculty and staff as it works to 
improve the customer experience, and to develop more innovative ways to deliver 
its products and serve the campus. The survey is open through Friday, Nov. 15, 
and can be accessed at https://www.calpolydining.com/survey/.  
 
Join ITS to Celebrate Veterans on Nov. 7 
In honor of Veterans Day and those who serve our country, Information 
Technology Services (ITS) is inviting all veterans, their families and supporters to 
join them for some sweet treats from 2 to 3 p.m. Thursday, Nov. 7, in the Pilling 
Building (No. 14), Suite 115. The event is an opportunity for ITS to show its 
appreciation for the contributions of veterans, but you don’t have to be a veteran to 
attend — everyone is welcome to come together in support. Anyone with questions 
or who would like to be kept informed about future events can 
contact veteranscenter@calpoly.edu. 
 
Nominations Open for Outstanding Staff Award     
Staff employees, faculty members, and department or division heads are 
encouraged to submit nominations for the Outstanding Staff Award. The deadline 
to submit a nomination for the 2019-20 award is Friday, Dec. 20. To be eligible, 
nominees must be permanent, full-time employees of the university, corporation or 
ASI, who have completed at least three years of employment as of Dec. 31, 
2019 (10-month employees are eligible). Employees represented by bargaining 
unit 3 (faculty), former recipients of the award, and student assistants are not 
eligible.  The Outstanding Staff Award selection criteria and nomination form can 
be found at https://afd.calpoly.edu/hr/employee-resources/osa/. 

Campus Invited to Nov. 21 Dialogue Session to Discuss CPX Data, Next 
Steps 
The Office of University Diversity and Inclusion (OUDI) invites students, faculty and 
staff to a campus dialogue session from 9 to 10:30 a.m. Thursday, Nov. 21, in the 
Advanced Technology Laboratories (No. 7). Attendees will have an opportunity to 
collectively process the results of last spring’s Cal Poly Experience (CPX) survey 
and listening sessions, and discuss the steps that need to be taken to put the data 
and recommendations into action. The action planning process, which will continue 
through spring quarter, will result in a universitywide five-year plan to create a more 
equitable, inclusive and diverse campus. Space for the Nov. 21 dialogue is 
available on a first-come, first-served basis. Faculty and staff are asked to 
encourage their students to attend the session. The final reports are available at 
https://diversity.calpoly.edu/cpx/final-report/. 
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Womxn's Faculty and Staff Association to Meet Nov. 15, Dec. 13 
Join the Womxn's Faculty and Staff Association for its final two fall 
meetings, which will be held Friday, Nov. 15, and Friday, Dec. 13, at noon 
in the Graphic Arts Building (No. 26), Room 109. The association has 
changed its name to Womxn’s Faculty and Staff Association to more clearly 
express the intention to explicitly include women of color, trans women, and 
other womxn who have historically been excluded and further marginalized 
by virtue of multiple, intersecting identities. The mission of the Womxn’s 
Faculty Staff Association is to create a network to connect, empower and 
advocate for self-identified womxn at Cal Poly. Anyone with questions or 
those wanting to join the association's email list should 
email wfsa@calpoly.edu. 
 
Retirements 
 
Doug Gates is retiring after 39 years of dedicated service in the Robert E. 
Kennedy Library. He will be honored with a reception from 2 to 4 p.m. 
Tuesday, Dec. 3, in Kennedy Library, Room 511. Gates arrived at Cal Poly 
as a graduate student in 1980, and immediately started working in Kennedy 
Library as he pursued his second master’s degree. Though he crowned his 
degree with a thesis on the history of Eagle Ranch, the lure of working in 
Kennedy Library proved inexorable, and for the next four decades he 
fulfilled a variety of vital roles, moving through several official classifications. 
His most public-facing work has been in providing reference, and Gates has 
been the afternoon lynch-pin of the library's reference services for the better 
part of this century. He has also performed yeoman service in executing 
much-needed maintenance of the library’s physical collections. 
Gates’ career has spanned the rapid transition from print-based resources 
to digital resources. More than anyone, Gates is amazed and thrilled by the 
much broader and easier access to information now available to students 
and faculty. For more information about the reception, contact Brett 
Bodemer at bbodemer@calpoly.edu. 
 
Catastrophic Leave 
 
Mei Gaffey, administrative support coordinator in College of Liberal Arts — 
Ethnic Studies, has qualified for catastrophic leave. Those wishing to 
donate leave credits to help her remain in full-pay status during an 
extended leave of absence should contact catastrophic leave coordinator 
Joy Sisler at ext. 6-5755 or jsisler@calpoly.edu to request a donation form. 
 
Maria Fonseca Cordova, custodian in Facilities Operations — Custodial 
Services, has qualified for catastrophic leave. Those wishing to donate 
leave credits to help her remain in full-pay status during an extended leave 
of absence should contact catastrophic leave coordinator Laura McCarren 
at ext. 6-5212 or lmccarre@calpoly.edu to request a donation form. 

Carrie South, administrative support coordinator in Agribusiness, has 
qualified for catastrophic leave. Those wishing to donate leave credits to 
help her remain in full-pay status during an extended leave of absence 
should contact catastrophic leave coordinator Diane Pipoly at ext. 6-5001 
or dpipoly@calpoly.edu to request a donation form. 
 

 
 

Employment 
 
Corporation Employment 
Opportunities 
Cal Poly Corporation is a separate 
entity operating in concert with the 
university to provide a diverse 
range of services and resources 
to students, faculty and staff. To 
view all available job postings or 
apply, visit 
https://www.calpolycorporationjob
s.org/. For assistance, contact 
Human Resources at ext. 6-1121. 
 
Accounting Analyst, Campus 
Dining, $22.46-$33.70 per hour. 
 
Research Scientist, Marine 
Sciences, $62,108-$93,204 
annually. 
  
ASI Employment Opportunities 
Candidates are asked to visit 
http://www.asi.calpoly.edu/jobs to 
complete an ASI application and 
apply for open positions. For more 
information, visit the ASI Business 
Office in UU 212 or call ext. 6-
5800. 
 
Coordinator — Event 
Management. Annual salary: 
$53,586 with excellent benefits. 
Position open until filled. 
 
Director — Recreational Sports. 
Annual salary: $101,530 
with excellent benefits. Position 
open until filled. 
 
Building Service Worker, 
$15.23/hour 
with excellent benefits. Position 
open until filled. 
 
Administrative Assistant I - 
University Union (Temporary Full 
Time). Salary:  $17.43/hour 
with excellent benefits. Position 
open until Nov. 12. 

 

 

 


