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Employment
State Employment Opportunities
For an official vacancies list of staff and management vacancies,
visit www.calpolyjobs.org. To apply, go online and complete the
application form. For assistance, call Human Resources at ext. 62236.
#105102 — Analyst/Programmer (Analyst/Programmer —
Career), ITS — Enterprise Application Services. Up to two
positions available. $4,372-$10,478 per month. (Anticipated hiring
range: $6,667 to $8,333 per month.) Open until filled.
#105103 — Maintenance Mechanic (Facilities Maintenance
Mechanic), Administration and Finances — Facilities
— Engineering Services. $5,207-$6,654 per month. (Anticipated
hiring range: $5,207-$5,569 per month.) Open until filled.
#105061 — Project Manager (Administrator II), Administration and
Finance — Facilities Planning and Capital Projects. Two positions
available. Salary commensurate with background and experience
of the individual selected. Open until filled. Review begins Dec. 6.
#105100 — Administrative Support Coordinator (Administrative
Support Coordinator II), Academic Affairs — College of
Engineering — Biomedical Engineering. $3,115-$5,475 per month.
(Anticipated hiring range: $3,600-$4,200 per month.) Open until
filled.
#105097 — Academic Senate Office Coordinator (Administrative
Support Coordinator II), Academic Affairs — Academic Senate.
$3,115-$5,475 per month. (Anticipated hiring range: $3,600-$4,200
per month.) Open until filled.
#105098 — Data Analyst (Administrative Analyst/Specialist
— Non-Exempt), Academic Affairs — Admissions. $3,288-$6,162
per month. (Anticipated hiring range: $5,000-$5,417 per
month.) Open until filled.
#105088 — Coordinator, Clubs and Organizations (Student
Services Professional II), Student Affairs — Dean of Students.
$4,179-$5,942 per month. (Anticipated hiring range: $4,179-$4,300
per month.) Open until filled.
#105089 — Fraternity and Sorority Leadership and
Assessment Coordinator (Student Services Professional II).
Student Affairs — Dean of Students. $4,179-$5,942 per month.
(Anticipated hiring range: $4,179-$4,300 per month). Open until
filled.
#105090 — Fraternity and Sorority Equity and Inclusion
Coordinator (Student Services Professional II), Student Affairs
— Dean of Students. $4,179-$5,942 per month. (Anticipated hiring
range: $4,179-$4,300 per month.) Open until filled.

Nine Student Projects Launched on New
Crowdfunding Platform to Enhance
Learn by Doing
Nine student projects are seeking support in
the first-ever fall launch of Spur Change, a
new digital crowdfunding platform where
colleges, units, programs, clubs and
organizations can secure funding for projects
that enhance the Learn by Doing experience.
Hosted and managed by Annual Giving, the
Spur Change platform will give project
sponsors the opportunity to use the power of
crowdfunding by reaching out to networks to
raise funds for their featured projects. The
nine projects have about 20 days to reach
their goals; learn more and donate at
https://crowdfund.calpoly.edu. By giving, you
can help: send Black Student Union
members to the Afrikan Black Coalition
Conference at UC Merced in January; fund
the Multicultural Business Program’s
Leadership Beyond the Resume Conference;
send Engineers Without Borders and Critical
Global Engagement Club students to a
United Nations forum; help the Future Fuels
club build a more sustainable future; send
Theatre and Dance students to New York;
help Climate Change Action Research Group
go to the California Higher Education
Sustainability Conference; make the Zero
Waste Ambassadors program a student-run
effort; fund MEXA's Xicanx Youth
Conference at Cal Poly; and help the Human
Powered Vehicle Club break a record.
Retirements
Linda Teeple is retiring from Cal Poly
Corporation (CPC) on Nov. 30, after more
than 18 years of service. Teeple joined CPC
in 2000 as an accounts payable clerk and
was promoted to accounts payable
supervisor a year later. In June 2015, she
was promoted again to accounting specialist,
overseeing and managing the accounting for
all Campus Programs, Student Enterprises
and Agriculture Commercial Operations
accounts. Throughout her career, Teeple
became the go-to person for CPC
accounting-related questions. She has been
at the core of CPC accounting operations
with involvement in technology upgrades,
process improvements and organizational
restructuring. She is a friend to all with whom
she came in contact.
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Employment
State Employment Opportunities, continued
#104655 — On-Call Parking Officer (Pool
Position) (Parking Officer I), Administration and
Finance — University Police Department.
Temporary, on-call, one year with possible
extension. $15-$25.21 per hour. Open until
filled.
#105084 — Nurse Practitioner — Per
Diem, Student Affairs — Campus Health
and Wellbeing — Health Services. $19.92$82.39 per hour. (Anticipated hiring range: $50$60 per hour.) Hours will vary. Applicant must
be able to work Monday through Friday between
the hours of 8 a.m. and 5 p.m. as needed. Open
until filled. Review begins Nov. 19.
Faculty Employment Opportunities
Candidates are asked to visit
www.calpolyjobs.org to complete an application
for any of the positions shown below. The
complete listing of faculty position openings is
posted online. For assistance, call Academic
Personnel at ext. 6-2844.
#105004 — Full Time Lecturer, Electrical and
Computer Engineering, College of Engineering.
Open until filled.
Corporation Employment Opportunities
Cal Poly Corporation is a separate entity
operating in concert with the university to
provide a diverse range of services and
resources to students, faculty and staff. To view
job postings, visit
https://www.calpolycorporationjobs.org/. For
help, call Human Resources at ext. 6-1121.
Associate Executive Director, CPC
Administration. Salary commensurate with
experience.
Executive Chef, Campus Dining, $60,902$91,374 per year.
Unit Manager, Campus Dining, $19.09-$28.64
per hour.
Retail and Grill Cook, Campus Dining, $14$18.68 per hour.

Retirements
Debbie (Arseneau) Dudley, associate registrar for the System
Management Unit in the Office the Registrar, will retire Dec. 31 after
36 years of service. Dudley began her career in 1982 as the
university class scheduler for Cal Poly, and she continued to
manage campus class scheduling single-handedly for many years.
Throughout her time, she oversaw transitions to different
scheduling technologies and systems, even serving as the voice of
“Capture,” a previous phone registration system. Due to Dudley's
scheduling expertise and personal dedication, she earned Cal
Poly’s Outstanding Staff Award in 1988-89. In 2004, she served as
Student Records’ Lead during the implementation of PeopleSoft.
Her software expertise, extensive knowledge and work ethic earned
her a promotion to associate registrar in 2006. Since then, she has
continued to lead the office through a number of large-scale
software implementations and upgrades. Dudley has also served
an essential role in initiating other services like block registration for
first-year students, online transcripts, PASS, PolyPlanner, and
countless other vital projects. Join us in wishing Dudley a fond
farewell from 3 to 5 p.m. Thursday, Nov. 29, in the Performing Arts
Center Lobby. Light refreshments will be served.
Maureen Conner will retire at the end of December after 11 years
and four months of distinguished service to Cal Poly and the
College of Science and Mathematics. Conner served in five of the
college’s eight departments before concluding her career as the
personnel coordinator in the Dean’s Office, where her
comprehensive knowledge of the departments and her tireless work
ethic made a tremendous impact. Always willing to go the extra mile
to help a colleague or student or ensure that a job was well done,
Conner brought a deep dedication to her work and a generous
heart to every interaction with students, staff and faculty. She also
contributed to the university as a long-standing essential member of
the organizing committee for the annual Service Awards. A
retirement reception will be held from 3 to 5 p.m. Friday, Nov. 30,
in the fifth floor lobby of the Baker Center for Science and
Mathematics (No. 180).
In Memoriam
James H. Maul died Oct. 11, 2018, in Santa Rosa. He was 91. He
was born in Covina, where he met and married Beverly Wagner. He
graduated from USC with a degree in architecture and began his
“green” architecture in Southern California. Maul moved his family
to Morro Bay. He taught architecture at Cal Poly and continued his
successful and extensive environmental architecture with projects
spanning throughout San Luis Obispo County. He loved spending
time with his wife, family and friends. He enjoyed lots of adventure,
travel, pen-and-ink sketching, flying his plane and dedicating time to
the environment and community. His wife, Beverly, preceded him in
death on June 19, 2017. The couple is survived by six children, six
grandchildren and five great-grandchildren. A public celebration of
life gathering for the couple will take place from 11 a.m. to 2 p.m.
Saturday, Dec. 1, at the Morro Bay Maritime Museum at 1210
Embarcadero St. in Morro Bay. For more information, contact Marty
Maul at ml.maulco@gmail.com or 707-292-7690.

