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Employment
Employment Opportunities
The complete listing of staff and
management vacancies is posted at
www.calpolyjobs.org. To apply, go
online and complete the application
form. For assistance, call Human
Resources at ext. 6-2236.
#105213 — Photography/Video
Technician (Instructional Support
Technician II), College of Liberal Arts
— Art and Design Department. $3,436$6,034 per month. (Anticipated hiring
range: $4,125-$4,767 per month.) This
position is paid under the 11/12 pay
plan, where salary for 11 months is
distributed over 12 months with July off
(with pay, benefits and vacation/sick
leave accrual continuing through the
month off.) Open until filled. (Review
begins April 3.)
#105214 — Administrative Support
Assistant (Administrative Support
Assistant II), Academic Affairs
— College of Science and
Mathematics — Physics. $2,600-$4,458
per month. (Anticipated hiring range:
$3,000-$3,400 per month.) This position
is paid under the 11/12 pay plan, where
salary for 11 months is distributed over
12 months with a month off (with pay,
benefits and vacation/sick leave accrual
continuing through months off.) Open
until filled.
#105222 — Assistant Dean of
Development and External
Relations (Administrator III), Academic
Affairs — College of Engineering
— Advancement. Salary commensurate
with background and experience of the
individual selected. Open until filled.
(Review begins April 15.)
#105212 — General Manager,
Mustang Media Group (Administrator
I), Academic Affairs — College of
Liberal Arts — Journalism. Salary
commensurate with background and
experience of the individual selected.
Open until filled. (Review begins
April 13.)

CPX Survey Launches April 9 to Gather Data to Create Actionable
Change
Thanks to all campus community members who took the time to share
firsthand accounts of their experiences at Cal Poly during CPX Listening
Sessions last week. The sessions are an essential part of the CPX (Cal
Poly Experience) Study, which also includes a campuswide survey
starting April 9. Those who were unable to attend a listening session are
encouraged to put any comments they might have shared there into the
survey. The information gathered through the CPX Listening Sessions
and CPX Survey will be used to assess current perspectives, attitudes
and experiences related to diversity, equity and inclusion at Cal Poly. A
personalized email will be sent April 9 to all students, faculty and staff to
complete the short, confidential survey from diversity and inclusion
expert Damon A. Williams and his research team at the Center for
Strategic Diversity Leadership and Social Innovation. The aggregate
data from the CPX Study will be released in fall 2019. The results will
support the development and refinement of the university’s programs
and services to create a more equitable, inclusive campus
community. Learn more at https://diversity.calpoly.edu/cpx.
Campuswide Power Outage Planned for March 30
PG&E plans to shut off power to the campus while performing
maintenance and repairs to equipment on Saturday, March 30. All
electrical power to the campus will be temporarily unavailable. This
outage is scheduled for 12 hours, from 6:30 a.m. to 6:30 p.m. During the
outage, only student residents and essential personnel required for
critical operations should be present on campus. It is recommended that
all other personnel reschedule any planned work for after the outage
has ended. All systems that do not have alternative emergency
generator power will be impacted by the outage. Departments that
typically utilize equipment requiring electrical service on Saturdays are
advised to plan for the outage. All electrical equipment, including
computer work stations, should be powered down at the close of
business Friday, March, 29. Web-based services, including the portal
and email, will still be available off-campus. Questions? Contact the
Facilities Management and Development Help Center at ext. 6-5555
or facilities-cbs@calpoly.edu.
Faculty Community Breakfast on Student Inclusion and Wellbeing
to be Held March 22
With a focus on student inclusion and wellbeing, this year’s winter
Community Breakfast is an opportunity for faculty to learn from the
expertise of those who work with students outside the classroom. By
bringing together representatives from Campus Health and Wellbeing,
Dean of Students, the Black Academic Excellence Center, Cross
Cultural Centers, and the Dream Center, the Community Breakfast will
raise awareness, increase motivation and prompt commitments to
specific actions for inclusion and wellbeing support for students,
including those who are underrepresented on campus. Early career
faculty of all ranks are invited to the breakfast from 8:30-11 a.m. Friday,
March 22, in Kennedy Library (No. 35), Room 209. Though geared
toward new(er) faculty, the winter breakfast is open to all educators. Hot
breakfast will be served at 8:30 a.m. Register at
https://ctlt.calpoly.edu/newer-faculty-community-breakfast-registrationwinter-2019.
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Employment
Corporation Employment
Opportunities
Cal Poly Corporation is a
separate entity operating in
concert with the university to
provide a diverse range of
services and resources to
students, faculty and staff. To
view job postings or apply,
visit
www.calpolycorporationjobs.
org. For assistance, contact
Human Resources at ext. 61121.
Graphic Designer,
Marketing and
Communications, $45,801$68,723 annually.
Warehouse Specialist,
Campus Dining, $14.36$21.53 per hour.
Assistant Supervisor,
Campus Market, Campus
Dining, $14-18.68 per hour.

CalPERS to Host Workshops at Cal Poly on April 10
California Public Employees Retirement System (CalPERS) will host workshops
on campus Wednesday April 10, to help employees learn more about CalPERS
retirement benefits. They workshops will include:
— Planning Your Retirement (for members one to five years from retirement):
Learn how to plan for retirement and the process of retiring.
— Your CalPERS and You (for early to mid-career members): This class will
help members get a head start on understanding their retirement benefits.
Enrollment is limited and attendance is subject to supervisory approval and
based on departmental operational needs. Visit https://afdtest.calpoly.edu/hr/benefits/events.php/#id-4 to register. Questions? Contact
Human Resources at humanresources@calpoly.edu or ext. 6-5436.
Fidelity Investments Appointments Available March 25
The Cal Poly campus Fidelity Investments representative, George Nofel, will
host individual appointments for faculty and staff on Monday, March 25,
to answer questions about retirement savings and investment options for those
already enrolled in the 403(b). Attendance is subject to supervisory approval and
based on departmental operational needs. To schedule an in-person
consultation, visit http://getguidance.fidelity.com.
Join Transportation and Parking Services for Free Bowling March 29
Transportation and Parking Services wants to thank everyone who is
participating in a vanpool and carpool with some free pizza and friendly
competition. The “Find your Lane” event at Mustang Lanes will be held from
11:30 a.m. to 1 p.m. Friday, March 29, to celebrate current participants and
introduce colleagues who might be interested in sharing a ride to campus. Don’t
miss this opportunity to cheer on carpool mates, show your skills, eat pizza and
socialize with others who are working to build a better Cal Poly carpool
community. For more information, visit commute.calpoly.edu.

Volunteers Needed for PolyCultural Weekend April 5-7
Parent and Family Programs and the MultiCultural Center invite faculty and staff to volunteer at PolyCultural
Weekend (PCW). Volunteers are needed at parent and supporter events during PCW to mingle with parents,
families and supporters; answer questions; and provide them with resources they can access throughout their
student’s Cal Poly journey. Food, drinks and name tags will be provided for all faculty and staff volunteers. The two
supporter events are:
— PCW Supporter Mixer: 7:30 to 9 p.m. Friday, April 5, in the PAC Pavilion. Welcome parents, families and
supporters to Cal Poly. Heavy appetizers and wine will be offered.
— PCW Supporter Breakfast: 10 a.m. to noon Sunday, April 7, on Dexter Lawn. Mingle with PCW participants
including students, families and friends and hear brief remarks from campus leadership as the PCW experience
wraps up.
Sign up at http://www.surveygizmo.com/s3/4893857/PolyCultural-Weekend-2019-Faculty-Staff-Sign-Up.
In Memoriam
Zane Motteler, who joined the Computer Science Department in the fall of 1982 as a faculty member, died Jan. 3,
2019. Motteler worked for the department for over 10 years and was instrumental in the initial development of the
computer engineering program, which launched in 1989. He was involved in the Computer Science Accreditation
Commission and played a significant role in the accreditation of the computer science program. After leaving Cal
Poly, he worked at Lawrence Livermore National Laboratory before retiring from the laboratory and from Computing
Accreditation Commission activities. After retirement, Motteler moved with his wife, Marilynn, to Albuquerque, New
Mexico, where he kept busy with his long-term hobby of genealogy and volunteered in a number of activities.
Members of the Retired Faculty and Staff club praise Motteler’s professional demeanor and moral character.

