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Employment
State Employment Opportunities
For an official vacancies list and to apply, visit www.calpolyjobs.org.
For assistance, call Human Resources at ext. 6-2236.
#104783 – Technical Director (Administrator I), Administration and
Finance – Performing Arts Center. (Anticipated hiring range: $5,200
to $7,200 per month.) Open until filled.
#104780 – Lead Event Technician (Performing Arts Technician II –
12 Month), Administration and Finance – Performing Arts Center.
$3,489 to $5,777 per month. (Anticipated hiring range: $3,888 to
$5,099 per month.) Open until filled. Internal recruitment only.
#104758 – Clinical Laboratory Scientist – Per Diem (Clinical
Laboratory Scientist II), Campus Health and Wellbeing – Health
Services. $27.14 to $47.04 per hour. (Anticipated hiring range:
$19.66 to $38.77 per hour.) Open Until Filled.
#104788 – Academic Advisor (Student Services Professional II –
12 Month), Academic Programs and Planning – Mustang Success
Center. $4,057 to $5,769 per month. (Anticipated hiring range:
$4,057 to $4,300 per month.) Open until filled.
#104782 – Custodial Operations Manager (Administrator I),
University Housing – Custodial Operations. Salary commensurate
with background and experience. Open until filled.
#104772 – Maintenance Mechanic (Facilities Maintenance
Mechanic), Administration and Finance – Facilities Services –
Engineering Services. $4,903 to $6,453 per month. (Anticipated
hiring range: $4,903 to $5,200 per month.) Open until filled.
#104769 – Landscape Laborer (Laborer), Administration and
Finance – Facilities Services – Landscape Services. $2,789 to
$4,619 per month. (Anticipated hiring range: $2,789 to $3,500 per
month.) Open until filled.
#104756 – Accounting Technician II (Accounting Technician II),
Administration and Finance – Fiscal Services – Student Accounts.
$3,010 to $5,386 per month. (Anticipated hiring range: $3,300 to
$4,620 per month.) Open until filled.
#104768 – Learning Community Coordinator (Student Services
Professional III – 12 Month), University Housing – Residential Life.
$4,204 to $5,989 per month. (Anticipated hiring range: $4,288 to
$4,800 per month.) Potential for assistant director (SSP IV)
classification determined by experience and background. Open until
filled.
ASI Employment Opportunities
Candidates are asked to visit http://www.asi.calpoly.edu/jobs to
complete an ASI application and apply for open positions. For help,
visit the ASI Business Office in UU 212 or call ext. 6-5800.
Assistant Coordinator — Accounting. $22.50 per hour with
excellent benefits. Position open until filled.

College of Engineering Dean Finalists to Visit
Campus March 15-22
President Armstrong and Provost and Executive
Vice President Kathleen Enz Finken have
accepted the recommendation of the College of
Engineering Dean Consultative Search
Committee, chaired by Bob Crockett, to invite
three finalists for the position to visit campus. The
finalists and their visit dates are:
·Amy S. Fleischer, Ph.D.; professor and chair,
Mechanical Engineering, Villanova University;
March 15-16. The open forum will be held from
11:10 a.m. to noon Thursday, March 15, in the
Advanced Technology Laboratories (No. 7).
·Crist S. Khachikian, Ph.D.; associate vice
president, Research and Graduate Studies,
California State University, Northridge; March 1920. The open forum will be held from 2:10 to 3
p.m. Monday, March 19, in Engineering IV (No.
192), Room 106.
·Elizabeth J. Orwin, Ph.D.; professor and chair,
Department of Engineering, Harvey Mudd
College; March 21-22. The open forum will be
held from 11:10 a.m. to noon Wednesday, March
21, in the Advanced Technology Laboratories
(No. 7).
Curricula vitae and interview schedules are
available at https://academicpersonnel.calpoly.edu/content/announcements.
Cal Poly Names Boise State Executive as New
Vice President of Development
Matthew EwingCal Poly has announced Matthew
N. Ewing, associate vice president for
development at Boise State University, as its new
vice president of development and CEO of the Cal
Poly Foundation. Ewing, who will start at Cal Poly
on May 7, brings extensive higher education
fundraising experience, including leading
universitywide, multi-million dollar building and
scholarship campaigns; developing annual giving
and student leadership programs; and managing
major gifts. At Cal Poly, Ewing will oversee
ongoing efforts to achieve the university’s
philanthropic goals in support of Cal Poly’s
unrivaled Learn by Doing experience.
Provide Input on the Kennedy Library
Renovation Concepts by March 16
Share your feedback on Kennedy Library’s
building renovation project! The library, with
partners BNIM and brightspot strategy, recently
hosted campus presentations to describe the
conceptual design options for the renovation.
Designs were informed by feedback from the Cal
Poly community. Share your input on the
concepts by Friday, March 16. For more
information, visit https://renovation.lib.calpoly.edu.
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Training on Immigration Laws to be Offered March 15
The UndocuAlly Working Group will host a training focused on California immigration laws from 11:10 a.m. to
noon Thursday, March 15, in the Mathematics and Science Building (No. 38), Room 221. This interactive training will
offer an overview of the laws implemented by Gov. Jerry Brown on Jan. 1, and is open to anyone who has done at least
one hour of the UndocuAlly Training. Space is limited for this training, so register at
https://undocually.calpoly.edu/trainings. For more information, email undocually@calpoly.edu.
Career Services Hosts Failure Wall at Kennedy Library Through March 23
Career Services is hosting an interactive Failure Wall exhibit through March 23 in the first-floor gallery of the Kennedy
Library (No. 35). This interactive display is an opportunity to help students learn from their setbacks and missteps, and
realize that failures build resilience and community. The Cal Poly community is invited to share, reflect and discuss these
experiences by posting notes, drawings and personal stories on the wall.
Cal Poly Receives $300,000 U.S. Department of Justice Grant for Gender-Based Violence Prevention
Cal Poly has been awarded a $300,000 grant from the U.S. Department of Justice to bolster the university’s genderbased violence support services. The university is one of 53 universities nationwide to receive the Campus Program
grant through the federal justice department’s Office on Violence Against Women (OVW), which will provide funding over
three years. Christine Hackman, assistant professor in the Kinesiology and Public Health Department, and Christina
Kaviani, director of the Safer and Men and Masculinity programs, led Cal Poly’s efforts to secure the multi-year grant.
The funds will be used to enhance gender-based violence prevention and response efforts on campus, among other
priorities, Kaviani said. The goal of the Campus Program grant is to create systemic, sustainable culture change at the
university level. “This grant is an incredible opportunity for Cal Poly to be a U.S. leader in reducing sexual assault and
intimate partner violence on college campuses,” Kaviani said. “We plan to do this by offering more prevention education
with a coordinated team of talented individuals in the San Luis Obispo community.” Programming will be implemented
with oversight from a “Core 7” group of campus partners, including members from Safer, the University Police
Department, the Office of Equal Opportunity (Title IX), Dean of Students, and off-campus partners from RISE and the
San Luis Obispo Police Department.
Catastrophic Leave
Jeannie Abney, administrator I in University Housing Technology Services, has qualified for catastrophic leave. Those
wishing to donate leave credits to help her remain in full-pay status during an extended leave of absence should contact
catastrophic leave coordinator Karen Schmidt at ext. 6-5935 or kdschmid@calpoly.edu to request a donation form.
Jamie Maraviglia, administrative analyst/specialist in University Marketing, has qualified for catastrophic leave. Those
wishing to donate leave credits to help her remain in full-pay status during an extended leave of absence should contact
catastrophic leave coordinator Jeanne Schrader at ext. 6-1304 or jcschrad@calpoly.edu to request a donation form.
Heidi Velasco, administrative support assistant II in the Dean of Students, Office of Student Rights and Responsibilities,
has qualified for catastrophic leave. Those wishing to donate leave credits to help her remain in full-pay status during an
extended leave of absence should contact catastrophic leave coordinator Laurie Kobliska at ext. 6-5833
or kobliska@calpoly.edu to request a donation form.
Audrey Petersen, administrative support assistant I in Campus Health and Wellbeing — Health Services, has qualified
for catastrophic leave. Those wishing to donate leave credits to help her remain in full-pay status during an extended
leave of absence should contact catastrophic leave coordinator Karen Woods at ext. 6-5265
or kwoods04@calpoly.edu to request a donation form.
Delia Romero, custodian in University Housing, has qualified for catastrophic leave. Those wishing to donate leave
credits to help her remain in full-pay status during an extended leave of absence should contact catastrophic leave
coordinator Karen Schmidt at ext. 6- 5935 or kdschmid@calpoly.edu to request a donation form.
Erika Diaz Cota, administrative analyst/specialist in University Housing, has qualified for catastrophic leave. Those
wishing to donate leave credits to help her remain in full-pay status during an extended leave of absence should contact
catastrophic leave coordinator Karen Schmidt at ext. 6-5935 or kdschmid@calpoly.edu to request a donation form.
In Memoriam
A celebration of life will be held for former physics professor James Kalathil from 2 to 5 p.m. Saturday, March 24, at the
Monday Club at 1815 Monterey St. in San Luis Obispo. For more information on Kalathil’s life, see his obituary at
http://www.legacy.com/obituaries/sanluisobispo/.

