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Employment 
Employment Opportunities 
The complete listing of staff and management vacancies 
is posted at www.calpolyjobs.org and 
http://jobs.calpoly.edu. To apply, go online and complete 
the application form. For help, call Human Resources at 
ext. 6-2236.  
 
#105364 — Associate Director, Business Operations 
(Administrator II), Academic Affairs — College of 
Agriculture, Food and Environmental Sciences 
— Swanton Pacific Ranch. Salary commensurate with 
background and experience of the individual selected. 
Open until filled. (Review begins July 5.) 
 
#105361 — Warehouse Coordinator (Storekeeper I), 
Administration and Finance — Facilities Services 
— Facilities Warehouse. $2,743-$4,819 per 
month. (Anticipated hiring range: $3,000-$4,000 per 
month.) Open until filled. 
 
#493375 — Manager of Strategic HR Services 
(Administrator I), Administration and Finance — Human 
Resources. Salary commensurate with background and 
experience of the individual selected. Open until filled. 
 
#493407 — Talent Acquisition Assistant 
(Administrative Support Assistant II — 12 month), 
Administration and Finance — Human 
Resources. $31,200-$53,496 per year. (Anticipated 
hiring range: $31,200-$40,800 per year.) Open until 
filled. 
 
#493200 — Learning Technology Specialist 
(Administrative Analyst/Specialist — 12 month), 
Administration and Finance — Human Resources. 
$56,316-$98,904 per year. (Anticipated hiring range: 
$66,000-$90,000 per year.) Open until filled.   
 
#105339 — Information Technology Consultant, 
College of Liberal Arts — Graphic 
Communication. $4,372-$10,478 per 
month. (Anticipated hiring range: $4,500-$5,417 per 
month.) Open until filled. (Review begins June 27.) 
 
ASI Employment Opportunities 
Candidates are asked to visit 
http://www.asi.calpoly.edu/jobs to complete an ASI 
application and apply for open positions. For more 
information, visit the ASI Business Office in UU 212 or 
call ext. 6-5800. 

Accounting Supervisor — Business 
Services. Annual salary: $53,586 
with excellent benefits. Position open until filled. 

 

 

Next Cal Poly Farmers Market Set for June 18 
Campus Health and Wellbeing continues to host the Cal 
Poly Farmers Market on the first and third Tuesdays of 
the month on Mustang Way (near the University Union 
and Mott Lawn) from 3:30 to 5:30 p.m. The next market 
will be held June 18; the market will run from June 
through November. The effort is a part of Campus Health 
and Wellbeing’s goal to ensure that all students, staff and 
faculty have access to local, seasonal and nutritious 
foods. 
 
Volunteers Needed for Cal Poly Thrift 
Students, staff and faculty can help make campus move 
out more sustainably. Move out is one of the most 
wasteful times of year, as many items that could be 
reused often get tossed into the landfill bins. This year, 
Cal Poly Thrift hopes to divert materials from the landfill 
waste stream, and they need volunteers to help. Shifts 
are available now through June 15, but help is especially 
needed Saturday, June 14. Visit 
https://signup.com/client/invitation2/secure/2808826/false
#/invitation to sign up to volunteer. Questions? Contact 
CP Thrift coordinator Darin Son at dason@calpoly.edu. 
 
Catastrophic Leave 
Kirsten Cullen, registered nurse in Campus Health and 
Wellbeing — Health Services, has qualified for 
catastrophic leave. Those wishing to donate leave credits 
to help her remain in full-pay status during an extended 
leave of absence should contact catastrophic leave 
coordinator Karen Woods at ext. 6-5265 
or kwoods04@calpoly.edu to request a donation form. 
 
Gabe England, facilities maintenance mechanic in 
Facilities Management — Engineering Services, has 
qualified for catastrophic leave. Those wishing to donate 
leave credits to help him remain in full-pay status during 
an extended leave of absence should contact catastrophic 
leave coordinator Laura McCarren at ext. 6-5212 
or lmcarren@calpoly.edu  to request a donation form. 
 
Ray Valdez, custodian in Facilities Management — 
Custodial Services, has qualified for catastrophic leave. 
Those wishing to donate leave credits to help him remain 
in full-pay status during an extended leave of absence 
should contact catastrophic leave coordinator Laura 
McCarren at ext. 6-5212 or lmcarren@calpoly.edu to 
request a donation form. 
 
Kelli Medeiros, administrative support assistant in 
Student Affairs, has qualified for catastrophic leave. 
Those wishing to donate leave credits to help her remain 
in full-pay status during an extended leave of absence 
should contact catastrophic leave coordinator Joette 
Eisengart at ext. 6-7193 or jeisenga@calpoly.edu to 
request a donation form. 
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Retirements  
 
Terizza Miller, administrative analyst/specialist, will transition into retirement this summer after 15 years of 
dedicated service to Cal Poly. She began her Cal Poly career in Payroll but was quickly drawn to Human 
Resources. Throughout her HR career, Miller has been responsible for a variety of services, including new 
employee orientation, recruiting, and disability leaves processing; but she is best known as the face of the CSU 
Educational Fee Waiver Program. Miller has helped hundreds of employees and their dependents achieve their 
educational goals through this program in which she takes much pride and pleasure. She is also a Cal Poly 
alumna, who graduated with honors in natural resources management. Prior to her career with Cal Poly, she was a 
park guide at Hearst Castle. Rumor has it she is one of a few to have taken a dip in the Neptune Pool. Miller is 
looking forward to traveling and spending more time with her husband and family in retirement. In addition to her 
incredible knowledge and service, her infectious joy and kindness will be truly missed. 
 
Mechanical engineering Professors Jesse Maddren and Mason Medizade will retire from Cal Poly this summer. 
Maddren joined the department in 1999 and revitalized the Heating, Ventilating, Air-Conditioning and Refrigerating 
Concentration (HVAC&R) program through fundraising and industry partnerships. He was awarded the Provost’s 
Leadership Award for Partnerships in Philanthropy in 2014 for his work in the HVAC&R program. Medizade joined 
the department in 1984 and has been a leader in the petroleum industry and taught thermal science classes. The 
mechanical engineering community is grateful for their service and wishes them the best of luck in their future 
endeavors. 
  
Richard N. Savage, Ph.D., dean of graduate education, will retire from Cal Poly on July 15. Savage will be 
honored with a retirement reception from 3 to 6 p.m. Thursday, June 13, on the patio between the Science Building 
(No. 52) and the Baker Center for Science and Mathematics (No. 180). Savage, who has been with Cal Poly since 
2003, previously served as department chair for both the Biomedical Engineering and the Materials Engineering 
departments. He was named director of graduate education in 2013 and was selected as dean in 2017. For more 
information about the reception, contact Kim Infante at ext. 6-6554 or kinfante@calpoly.edu. 
  
Kathleen Sherman, director of Human Resources Partner Services, is retiring after nearly four years at Cal 
Poly. Sherman has 27 years of HR management experience, including 10 years with the CSU, first as associate 
director of academic personnel at CSU Monterey Bay and transitioning to Cal Poly in September 2015 in her 
current role related to employee and labor relations. Sherman has taken great pride in building positive and 
collaborative relationships with colleagues that she has partnered with along the way. She will relocate to her 
hometown of Cincinnati, Ohio, where she and her three furry friends will be closer to family. The campus 
community is invited to attend a retirement party from 2 to 4 p.m. Thursday, June 13, in the Administration Building 
(No. 1), Room 133. 
 
Al Hauck, department head of the Construction Management Department, will retire in July after 17 years of 
service at Cal Poly. Hauck received the Bautzer Faculty University Award from the CSU Division of University 
Advancement, and the Provost’s Leadership Award for Partnership in Philanthropy. He has served 15 years on the 
board of trustees for the accrediting body American Council for Construction Education (ACCE). Hauck was 
integral in the private fundraising for the Construction Innovations Center (No. 186); it would not be the building it is 
today without his dedication. The campus community is invited to attend a retirement party from 2 to 4:30 p.m. 
Wednesday, June 12, in the Smith Alumni and Conference Center (No. 28). 
 
After 35 years in the Industrial and Manufacturing Engineering Department and the College of Engineering, Martin 
Koch retired March 8. Koch worked half time has a lecturer and half time as an electro-mechanical technician III. 
He was instrumental in the development and continued growth of Cal Poly’s foundry program for metalcasting and 
the Net Shape Manufacturing Lab. He pioneered the concept of 3D printing at Cal Poly and recently worked to 
install a state-of-the-art additive manufacturing printer for stainless steel powder. Koch's philanthropic efforts 
resulted in more than $1 million in student scholarships, software training, lab improvements and in-kind donations. 
A reception will be held from 3 to 5 p.m. Thursday, June 13, in the Bonderson Engineering Project Center High 
Bay (No. 197). 
 


