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Employment
Employment Opportunities
For all available job openings,
visit jobs.calpoly.edu. All new
positions opened this week are
listed below. To apply, go online
and complete the application
form. Current employees can also
find job postings at
https://careers.calstate.edu/,
an internal job site for CSU
employees. For assistance, call
Human Resources at ext. 6-2236.
#496763 — Director of
Counseling and Psychological
Services (Administrator II),
Student Affairs — Campus Health
and Wellness. Salary
commensurate with the
background and experience of the
individual selected. Open
until filled.
#496905 — Dream Center
Coordinator (Student Service
Professional II), Student Affairs
— Diversity and Inclusion.
$51,648-$73,440 per year.
Anticipated hiring range: $51,648$52,200 per year. Open until
filled.

Employees Invited to Complete the COVID-19 Virtual Transition
Survey
The university is conducting the Cal Poly COVID-19 Transition Survey to
understand how employees have been impacted by the COVID-19
pandemic and the university’s transition to virtual instruction and telework.
This survey is a collaboration between Student Affairs, Academic Affairs and
Human Resources that seeks to gather key insights, including how Cal Poly
faculty and staff are responding to the crisis; provide the best resources
available to support employee success; and gather employee perceptions
on how the virtual transition has impacted course design, work productivity
and more. All employees were invited to participate in the survey in an email
from President Armstrong earlier this week. Check your inbox. The survey is
anonymous, takes approximately 15 minutes to complete, and will be open
through June 23. For more information about the Cal Poly COVID-19
Transition Survey, visit https://coronavirus.calpoly.edu/transition-survey.
Gather in Solidarity at the Virtual Vigil for Black Lives on June 11
The campus community is invited to gather in solidarity at a virtual vigil for
black lives on Thursday, June 11, from 10:10-11 a.m. All are welcome to
attend. Space is limited to 300, so please register in advance
at http://tiny.cc/Vigil4BL.This vigil is also available via livestream on the Cal
Poly VPSA Keith Humphrey Page
at https://www.facebook.com/VPSAKeithHumphrey/.
Dive into the Latest Issue of Cal Poly Magazine
Students, faculty, staff and alumni share how they continue to Learn by
Doing in the midst of the coronavirus pandemic in the latest issue of Cal
Poly Magazine. Readers will tag along on virtual hikes, get to know remote
research projects, and go behind the scenes of digital sales pitch
competitions. They’ll also find stories about campus life and athletics from
the days before COVID-19. Read articles and watch videos from this digital
edition at https://magazine.calpoly.edu/.

Emeritus Parking Permits Will Become Virtual July 1
Transportation and Parking Services successfully launched License Plate Recognition (LPR) software in fall
2019. Staff, faculty and student parking permits are now virtual. The roll out of virtual emeritus permits is part of the
next phase of the program. Current emeritus physical permits will expire June 30. All emeritus are asked to reply to
a survey addressing parking privileges that was sent to their Cal Poly email. These survey responses will activate a
new virtual permit that will be valid starting July 1, 2020. For more information about LPR, visit the TAPS website
at parking.calpoly.edu/LPR. Each user's parking account should reflect accurate information at all times to stay
compliant. Log into your parking account at https://calpoly.t2hosted.com/Account/Portal and ensure that the license
plate number is correct and linked to an active parking permit.
Honor and Recognize the Class of 2020
Celebrate the Class of 2020 by downloading printable banners and lawn signs, Zoom backgrounds and social media
images. Visit the new Spring Commencement 2020 celebration website at https://www.calpoly.edu/springcommencement-2020 to access commencement downloads, recognize graduates, and purchase gifts and other
memorabilia. Save the date for a special prerecorded tribute to graduates featuring campus leaders and special
guests. This virtual celebration will be emailed to graduates and supporters on Friday, June 12, and shared on
the Spring Commencement 2020 website, Instagram account and Facebook page. Sign up to receive the tribute
video email at https://www.surveygizmo.com/s3/5394778/Spring-Commencement-2020-Sign-Up. In addition, the
university is mailing special Grad Packs gifts to graduates the week of finals.
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Faculty Promotion and Tenure Awards Announced
President Armstrong and Interim Provost and Executive Vice President for Academic Affairs Mary Pedersen have
announced the promotion of 53 faculty members and the award of tenure to 41 faculty members effective in the
2020-21 academic year. The promotions include 14 to the academic rank of professor or librarian, and 39 to the
rank of associate professor. Armstrong and Pedersen extend their congratulations and appreciation to those
faculty members receiving promotion and/or tenure. Find the complete listing at https://academicpersonnel.calpoly.edu/content/announcements.
Get Involved in New Book and Learning Circles for Summer
Employee and Organization Development invites employees to participate in summer 2020 Book and Learning
Circles.
— Book Circles involve discussing a book over the course of three to five sessions. The first book is "Crucial
Conversations" by Patterson, Grenny, McMillan and Switzler, which has revolutionized the way millions of people
communicate when the stakes are high. The second book is "Tiny Habits: The Small Changes That Change
Everything" by B.J. Fogg. The third book, "Driven by Difference: How Great Companies Fuel Innovation Through
Diversity," takes a look at the importance of leveraging differences in perspectives and ideas in order for an
organization to reap the benefits of a variety of viewpoints. The fourth book is "Emotional Intelligence 2.0" by
Travis Bradberry and Jean Greaves. Skills related to emotional intelligence (EQ) are consistently identified as top
indicators of success and the most imperative during times of crisis and change such as this COVID-19 pandemic.
— Learning Circles involve watching a video or reading an article, and participating in a discussion during a single
session. The first learning circle is "The Happy Secret to Better Work" with psychologist Shawn Achor. In this fastmoving and funny talk, Achor argues that happiness actually inspires us to be more productive. The second
learning circle comes from Julia Middleton who focuses on developing future leaders in working in a more
interconnected world in "Cultural Intelligence: The Competitive Edge for Leaders." In the third learning circle, "How
Science Can Fix Remote Work," Adam Grant takes participants inside the minds of some of the world’s most
unusual professionals to discover the keys to a better work life.
To view a full description and register to attend, visit https://afd.calpoly.edu/learn-and-grow/.
Cal Poly Corporation Board of Directors to Meet June 12
The board of directors of the Cal Poly Corporation will hold a regular meeting virtually via Zoom webinar at 8:30
a.m. Friday, June 12. This is a public meeting. To join the meeting use the following Zoom webinar link and call-in
information: https://calpoly.zoom.us/webinar/register/WN_-s2RIN8RSw2whLt24iKU0A. Public comments for this
meeting must be submitted no later than 5 p.m. Thursday, June 11, via email to cpcadmin@calpoly.edu. Request
a copy of the agenda on June 5, by emailing cpcadmin@calpoly.edu or visit the Cal Poly Corporation website
at https://www.calpolycorporation.org/organization-profile/governance/meeting-agendas-minutes/.
Retirements
Following 24 years on campus, the last six at the helm of the Cal Poly Corporation as chief executive
officer, Lorlie Leetham is retiring at the end of July. Leetham has guided the corporation through a number of
important initiatives and projects, including a major capital program focused on building a better dining
experience with construction of the LEED Gold Certified Vista Grande dining complex to be completed this July.
She oversaw development of the Corporation’s three-year strategic plan, and several key partnerships, including
collaboration on the University Union neighborhood project and the USA Pentathlon National qualifier event this
past January. In addition, Leetham oversaw the Corporation’s largest fiscal donation to the university, a $5 million
contribution to the construction of the William and Linda Frost Center for Research and Innovation, in 2018. A Cal
Poly alumna and licensed CPA, Leetham has served Cal Poly in a number of different capacities over the years,
including assistant director of Accounts and Payment Management, director of Fiscal Services, and assistant vice
president of Fiscal Services and Auxiliary Reporting. She is looking forward to more flexibility and free time — for
family, friends, recreation, travel, self-care, and some business pursuits. “My time at Cal Poly has been
transformational for me and my family. I am extremely fortunate and will continue to feel that way for a long time,”
Leetham said.

