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Employment
State Employment Opportunities
For an official vacancies list of staff and management vacancies, visit
www.calpolyjobs.org. To apply, go online and complete the application
form. For assistance, call Human Resources at ext. 6-2236.
#104924 — Staff Writer (Temporary). (Public Affairs/Communication
Specialist I). College of Engineering — Advancement. $2,923 to $4,980
per month. (Anticipated hiring range: $3,500 to $4,200 per month.)
Open until filled.
#104903 — Instructional Support Technician III (Instructional Support
Technician III). College of Science and Math — Kinesiology and Public
Health. $4,107 to $7,004 per month. (Anticipated hiring range: $5,000 to
$5,600 per month.) Open until filled.
#104922 — Associate Director of Inclusivity for University Housing
(Administrator II). University Housing – Administration. Salary
commensurate with background and experience. Open until filled.
#104885 — Radiologist Technologist/Medical Assistant (Radiologic
Technologist), Student Affairs — Health Services. $2,958 to $5,379 per
month. (Anticipated hiring range: $2,958 to $3,800 per month.) Open
until filled.
#104935 — Control Specialist (Facilities Control Specialist) AFD —
Facilities — Engineering Services. $5,647 to $7,159 per month
(Anticipated hiring range: $5,647 to $6,290 per month.) Open until
filled.
#104939 — Facilities Worker II (Facilities Worker II) AFD — Facilities
— Carpenter Shop. $4,541 to $5,707 per month. (Anticipated hiring
range: $4,541 to $5,000 per month.) Open until filled.
#104951 — Administrative Coordinator (Administrative Support
Coordinator I) College of Agriculture, Food and Environmental
Sciences. $2,846 to $4,852 per month (Anticipated hiring range: $3,000
to 3,500 per month.) Open until filled.
#104949 — Program Support Coordinator (Administrative Support
Coordinator I). Academic Affairs — Extended Education. Part-time,
$2,846 to $4,852 per month (Anticipated hiring range: $2,846 to $4,000
per month.) Open until filled.
#104945 — Student Services Professional II (Multicultural
Engineering Program Academic Advisor) College of Engineering —
Engineering Student Services. $4,057 to $5,769. (Anticipated hiring
range: $4,057 to $4,300 per month.) Open until filled.
#104943 — Administrative Support Assistant I — Administration and
Finance — Payroll Services. $2,600 to $3,609 per month. (Anticipated
hiring range: $2,600 to $3,133 per month.) Open until filled.
#104938 — Assistant Athletic Trainer (Athletic Trainer II) Student
Affairs – Athletics. $3,886 to $7,099 per month. (Anticipated hiring
range: $4,166 to $5,000 per month.) Open until filled.

English Department Chair to Serve as
Interim Dean of College of Liberal Arts
Kathryn Rummell has been appointed
interim dean of the College of Liberal Arts,
effective Aug. 16, Provost and Executive
Vice President Kathleen Enz Finken
announced in June. Rummell will succeed
current Dean Doug Epperson, who will retire
in mid-August. Rummell has served as chair
of the English Department since 2008,
where she has led two successful program
reviews, overseen significant revisions to the
major and graduate curricula, and created
the department's first advisory board and
student career program. Prior to her role as
chair, she served as associate chair for six
years. Rummell was the recipient of the
university’s first Outstanding Advisor Award
in 2002 for her work with undergraduate
students. She joined Cal Poly in 1997 as an
assistant professor, was tenured and
promoted to associate professor in 2003,
and was promoted to full professor in 2008.
Action Required During Campuswide WiFi Upgrade on July 19
On Thursday, July 19, Information
Technology Services (ITS) is updating the
campus wireless network to improve Secure
Mustang Wireless and eduroam. As a result,
users will see a one-time, pop-up window
asking them to verify a new certificate. ITS
will send out an email to the campus
community on July 18 with steps to guide
users through the certificate verification
process. For more information, visit
https://servicedesk.calpoly.edu.
Retirements
Operations Specialist Ricardo Uc will retire
this month as one of the longest-serving
employees in Information Technology
Services. Working with ITS since 1985, Uc is
a champion of data center evolution. He
oversaw the change of the university’s data
center from the time of punch cards to the
introduction of the IBM main frame, then
updating to Dell servers, and now to the
current cloud environment. In addition to his
work, Uc is the sitting Unit 9 Representative
for CSUEU, and was an integral part of the
negotiating team that produced the latest
collective bargaining agreement. Uc is a
passionate and hands-on leader who will be
missed on campus. At Uc’s request, no
retirement celebration will be held, but he
may be reached at ruc@calpoly.edu.
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Employment
State Employment Opportunities, continued
#104944 — Payroll Technician II AFD — Fiscal Services — Payroll Services. $3,101 to $5,290 per month.
(Anticipated hiring range: $3,101 to $4,431 per month.) Open until filled.
#104936 — Women’s Basketball Team Operations Intern (Helper/Aid) Student Affairs — Athletics. $10 to $17.48 an
hour. Open until filled.
#104895 — Lead Automotive/Equipment Mechanic — Facilities Operations — Transportation Services. $5,373 to
$6,938 per month. (Anticipated hiring range: $5,373 to $5,740 per month.) Open until filled.
#104931 — Temp Groundsworker Pool (90-day max), $15.78 to $26.92 per hour. Continuous hiring through Dec. 31.
#104915 — Research, Scholarship and Publishing Specialist (Library Services Specialist IV) Library — Academic
Services. $3,524 to $5,639 per month. (Anticipated hiring range: $4,500 to $5,200 per month.) Open until filled.
#104933 — Library Facilities Manager (Administrator I) Library — Administration Service. $75,000 to $80,000 per
year. Open until filled.
Corporation Employment Opportunities
Cal Poly Corporation is a separate entity operating in concert with the university to provide a diverse range of services
and resources to students, faculty and staff. Visit https://www.calpolycorporationjobs.org/ to apply. For help, call
Human Resources at ext. 6-1121.
Custodian, Campus Dining, $13.75-$20.91 per hour.
IT Support Analyst I/II, CPC IT, $18.72-$32.39 per hour.
Salad Maker, Campus Dining, $14.00-$15.87 per hour.
Postdoctoral Research Fellow, Civil and Environmental Engineering, $25.40-$38.09 per hour.
Catastrophic Leave
Tod Nelson, administrator III in Orfalea College of Business, has qualified for catastrophic leave. Those wishing to donate
leave credits to help him remain in full-pay status during an extended leave of absence should contact catastrophic leave
coordinator Debra Tuson at dtuson@calpoly.edu or ext. 6-5098 to request a donation form.
Michael (Ladd) Caine, equipment technician III in College of Engineering, Industrial and Manufacturing, has qualified for
catastrophic leave. Those wishing to donate leave credits to help him remain in full-pay status during an extended leave of
absence should contact catastrophic leave coordinator Brenda Flood at bflood@calpoly.edu or ext. 6-2342 to request a
donation form.
In Memoriam
Cal Poly Professor Emeritus David L. George died at Bayside Care Center in Morro Bay on May 11. George graduated at
the top of his high school class while lettering in football, basketball and baseball. After attending Mira Costa College in
Oceanside, he transferred to San Diego State University with a football scholarship. He graduated with a history degree in
1961. He married Barbara Gabriel in 1964 and served in the U.S. Air Force Reserves from 1961-67. George earned his
master’s degree in political science from SDSU and his doctorate in political science from the University of Oregon. He
completed post-doctoral studies at the University of Michigan and was a visiting professor at SDSU. George served for a
year in the CSU Chancellor's Office. He was a political science professor at Cal Poly from 1970 until his retirement in 2005.
He influenced generations of students to aspire, excel and achieve. George was a voracious reader of professional journals
and nonfiction books and articles relating to history, social justice, culture and politics.

