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Employment
Employment Opportunities
Cal Poly is currently transitioning to a
new applicant tracking system. For
all available job openings, visit
www.calpolyjobs.org and
jobs.calpoly.edu. All new positions
opened this week are listed below.
To apply, go online and complete the
application form. For assistance, call
Human Resources at ext. 6-2236.
#494664 — Fraternity and Sorority
Equity and Inclusion Coordinator
(Student Service Professional II),
Student Services — Dean of
Students Office. $51,648-$73,440
per year. Anticipated hiring range:
$51,648-56,812 per year. Open until
filled.
#494632 — Accountant II,
Administration and Finance.
$49,932-$96,360 per year.
Anticipated hiring range: $63,000$78,000 per year. Open until filled.
#494596 — Primary Care
Physician (10/12) — Student Affairs
— Campus Health and Wellbeing.
$125,148-$212,556 per year.
Anticipated hiring range: $12,350$12,540 per month based on a 10/12
schedule. Open until filled.
Corporation Employment
Opportunities
Cal Poly Corporation is a separate
entity operating in concert with the
university to provide a diverse range
of services and resources to
students, faculty and staff. To view
all available job postings visit
https://www.calpolycorporationjobs.o
rg/. For assistance, contact Human
Resources at ext. 6-1121.
Director of Campus Dining,
Campus Dining. Salary
commensurate with experience.

Al Liddicoat named Interim Dean of Orfalea College of Business
Al Liddicoat, vice provost of academic affairs and personnel, has been
appointed interim dean of the Orfalea College of Business, effective Jan.
1. Liddicoat will remain in this role until a permanent dean is selected
through a nationwide search, which began earlier this fall. He will
succeed Dean Scott Dawson, who will retire at the end of the month after
five years at Cal Poly. Liddicoat has served in Academic Affairs
leadership for more than 12 years, participating in strategic planning,
budgeting and recruitment efforts, as well as leading CSU systemwide
initiatives, including chairing the CSU steering committee for a common
human resource system. He also has over 10 years of experience in
private industry, working for companies including IBM and Jet Propulsion
Laboratory (JPL). Liddicoat joined the Cal Poly faculty in 2002 as a
Forbes Assistant Professor of Computer and Electrical Engineering,
earned tenure in 2006 and full professorship in Computer and Electrical
Engineering in 2008. He earned a B.S. degree in electronic engineering
from Cal Poly and later his M.S. and Ph.D. degrees in electrical
engineering, as well as an additional M.S. degree in industrial
engineering and engineering management from Stanford University. He
specializes in computer architecture and embedded systems.
Campus Health and Wellbeing Adds Gender-Affirming Care
Campus Health and Wellbeing has added gender-affirming care to its
slate of available health services to students, providing an on-campus
option for transgender and gender-diverse students who seek to align
their physical body with their gender identity. Gender-affirming care is a
basic medical service covered by student health fees with no additional
co-pays or referrals required. As is the case with other campus health
services, any associated prescription costs for gender-affirming care will
range between $8 and $30 monthly. The new service takes a multipronged individualized and integrated approach, combining hormone
replacement therapy and additional medical services like lab testing with
counseling and health education support to meet the varied needs of
students seeking care.
Cal Poly Establishes Office of Institutional Research, Analysis and
Effectiveness
As Cal Poly maintains it commitment to make data-driven decisions and
recognizes the growing demand for data reporting, availability and
analysis, the university has established the Office of Institutional
Research, Analysis and Effectiveness (IRA&E). The IRA&E began with
the consolidation of Institutional Research and the Office of Data
Management in November under the leadership of Chief Data Officer
Dave Dobis. IRA&E will serve the entire campus as the central resource
for data analysis, institutional effectiveness and be Cal Poly’s single
resource for all data requests and data reporting across campus. The
office will also establish and maintain data governance, standards,
stewardship, policies and procedures. The office will be responsible for
the university’s data management, data analysis, data reporting and
institutional effectiveness studies. For more information on the Office of
Institutional Research, Analysis and Effectiveness, contact Dobis
at ddobis@calpoly.edu.
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Employment
ASI Employment Opportunities
Candidates can visit
http://www.asi.calpoly.edu/jobs to
complete an ASI application and apply for
open positions. For more information, visit
the ASI Business Office in UU 212 or call
ext. 6-5800.
Coordinator — Event Management.
Annual Salary: $53,586
with excellent benefits. Position open until
filled.
Director — Recreational Sports. Annual
Salary: $101,530 with excellent benefits.
Position open until filled.
Assistant Director — Wellness and
Fitness. Annual Salary: $71,837
with excellent benefits. Position open until
filled.

New Stoplight on Grand Avenue Will Regulate Traffic on Campus
Students, faculty and staff members can look forward to increased
pedestrian safety and traffic flow thanks to a new stoplight that will be
installed at the intersection of Grand Avenue and Pacheco Way over the
academic break. Facilities Management and Development (FMD) will
begin installing the light on Monday, Dec. 16, and plans to have it
ready by the time school is back in session on Monday, Jan. 6. Once
installed, the programming and timing of the light will be adjusted into
February. The traffic signal system will better manage university traffic
during peak commute times. Improvements will include adding a new
crosswalk across Grand Avenue, associated accessible ramps, and
updated roadway striping. Traffic-motion cameras will take into
consideration vehicular traffic and bicycle traffic to ensure greater safety
for all campus community members and visitors.
Catastrophic Leave
Julie Vasquez, administrative support assistant in Campus Health and
Wellbeing — Counseling Services, has qualified for catastrophic leave.
Those wishing to donate leave credits to help her remain in full-pay
status during an extended leave of absence should contact catastrophic
leave coordinator Karen Woods at ext. 6-5265
or kwoods04@calpoly.edu to request a donation form.

Campus Community Invited to Participate in Book Circles, Campus Dialogue
Several upcoming events and learning opportunities in the yearlong CPX — Cal Poly Experience — initiative are planned
for winter quarter. They include:
— A distinguished guest lecture series on Jan. 23, Jan. 30 and Feb. 6, available to all campus community members via a
Zoom webinar. Topics include LGBTQIA research and allyship, faculty diversification, and microaggressions and
unconscious bias. Registration details will be announced in January.
— The Office of University Diversity and Inclusion (OUDI) will facilitate a campuswide dialogue from 10 to 11:30 a.m.
Monday, Jan. 13, in the Advanced Technology Laboratories (No. 7). The dialogue will provide an overview of the
intersections of the recommendations for diversity and inclusion put forward by the Collective Impact working groups and
in CPX Final Report at https://diversity.calpoly.edu/cpx/final-report/. Light refreshments will be provided.
— OUDI is collecting and sharing books that were distributed at the CPX Book Bar after the campuswide Strategic
Diversity Leadership Institute in October. Anyone who wants to share their book or see what books are available can stop
by the OUDI office in the Administration Building (No. 1), Room 209.
— The Center for Teaching, Learning and Technology (CTLT) and Employee and Organization Development will also
offer several book and learning circles in winter quarter. Learn more and sign up for CTLT Book Circles
at https://ctlt.calpoly.edu/book-circles-winter-2020. Visit https://afd.calpoly.edu/learn-and-grow/connect/book-circles to
view and sign up for Book Circles and Learning Circles through Employee and Organization Development.
Retirements
Mitzi Soto Watson will retire on Dec. 31 after serving the campus community as benefits analyst in Human Resources
for seven years. During this time, Watson has touched many lives by applying her strong analytical and people skills to
ensure employees understand their benefit options and that their needs are met. Her customer service, subject matter
expertise, and tenaciousness in finding resolutions to complex benefit issues will be missed. Watson has been referred to
by some employees as their “work mom” because she has taken the time to help and care for them. Watson came to Cal
Poly after working for the Lompoc Unified School District, and as the office manager for Copeland Sports for 15 years.
She is a CSU alumna who graduated from CSU Fullerton with a degree in business/management information systems. A
key member of the benefits and human resources team, her creativity, wit, caring and humor have brightened many of
their days. Watson has an exceptional talent of re-writing song lyrics to honor special occasions, such as new employees
joining the team, birthdays and retirements, or simply to acknowledge someone special. The team wishes Watson
happiness, joy and many days of song writing as she plays out her next adventure.

