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Employment 
Employment Opportunities 
The complete listing of staff and management vacancies is posted at 
www.calpolyjobs.org and http://jobs.calpoly.edu. To apply, go online 
and complete the application form. For help, call Human Resources 
at ext. 6-2236.  
 
#105388 — Administrative Support Coordinator I, Academic 
Affairs — Cal Poly International Center. $2,846-$5,148 per month. 
(Anticipated hiring range: $3,300-$3,800 per month.) Open until filled. 
Review begins Aug. 15. 
 
#105392 — Senior Custodial Manager (Administrator II), 
Administration and Finance — Facilities Management and 
Development. Salary commensurate with background and experience 
of the individual selected. Open until filled. Review begins Aug. 23. 
 
#105389 — Assistant/Associate Athletic Director, Compliance 
(Administrator II), Student Affairs — Athletics. Salary commensurate 
with background and experience of the individual selected. Open until 
filled. Review begins Aug. 21. 
 
#105383 — Program Coordinator (Student Services Professional 
II), Student Affairs — Cal Poly Scholars. $4,304-$6,120 per month. 
(Anticipated hiring range: $4,304-$4,500 per month.) Open until filled. 
Review begins Aug. 7. 
 
#105384 — University Cashier (Accounting Technician II), 
Administration and Finance — Fiscal Services — University Cashiers. 
$3,010-$5,449 per month. (Anticipated hiring range: $3,500-$3,900 
per month.) Open until filled.    
 
#105385 — Landscape and Turf Integrated Pest Management 
Specialist (Pest Control and Spray Specialist), Administration and 
Finance — Facilities. $2,990-$5,404 per month. (Anticipated hiring 
range: $2,990-$3,700 per month.) Open until filled.    
 
#105386 — Senior Internal Auditor (Administrator I), Administration 
and Finance — Internal Audit. Salary commensurate with background 
and experience of the individual selected. Open until filled. Review 
begins Aug. 9.    
 
#105387 — Custodian, Administration and Finance — Facilities. 
$2,600-$4,196 per month. (Anticipated hiring range: $2,600-$3,000 
per month.) Open until Filled. 
 
#493476 — Data Analyst (Analyst/Programmer — Career), 
University Development — Data and Systems. $52,464-$129,504 per 
year. (Anticipated hiring range: $80,000-$90,000 per year.) Open until 
filled. 
 
#105382 — Senior Talent Acquisition Specialist (Administrative 
Analyst/Specialist — Exempt I), Administration and Finance 
— Human Resources. $3,897-$6,846 per month. (Anticipated hiring 
range: $4,400-$5,400 per month.) Open until filled.   

 

 

Update on Cal Poly Farmers Market 
Summer Dates  
Campus Health and Wellbeing continues to 
host the Cal Poly Farmers Market during the 
summer months on Mustang Way (near the 
University Union and Mott Lawn). In August, 
the market will be held on the first and 
third Tuesday of the month from 3:30–5:30 
p.m. The market, which will run 
through November, features San Luis Obispo 
County farmers and Cal Poly vendors. 
Contact farmersmarket@calpoly.edu for more 
information. 
 
Campus Blood Drive Scheduled 
for Aug. 21  
Sign up now to donate blood on Wednesday, 
Aug. 21, at the annual summer blood drive, 
hosted by Information Technology Services 
(ITS). Vitalant (formerly United Blood Services) 
will be on Dexter Lawn from 10 a.m. to 3 
p.m. Donors are encouraged to eat a hearty 
breakfast and drink plenty of water before 
donating. Appointments are encouraged. To 
make an appointment, go 
to bit.ly/polyblooddrive.  
 
Participants Needed for Study 
Researchers at Cal Poly’s Center for Health 
Research are recruiting participants ages 18-
75 in good physical health for a project 
studying the best combination of activity, sitting 
and sleeping time for a healthy lifestyle. 
Participants will be compensated $50 for 
completing the study, which includes 
attending two visits totaling an hour, wearing 
activity monitors and completing online diaries 
about daily activities. 
Interested? Email healthresearch@calpoly.edu 
 
Coastal Communities Physicians Network 
Coming to Cal Poly on Aug. 28 
Coastal Communities Physicians 
Network (CCPN) will offer a presentation on 
Aug. 28 to provide an opportunity for 
employees to learn how to get the most value 
from their provider network services. CCPN is 
a physician group affiliated with Cal Poly HMO 
health plans. The event will be held in the 
Baker Center for Science and Mathematics 
(No. 180), Room 114. Two sessions will be 
offered, from 11:30 a.m. to 12:30 p.m. or 1 to 2 
p.m. Register at 
https://afd.calpoly.edu/hr/benefits/events.php/#i
d-22. 
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Volunteers Sought to Welcome Mustangs at 
Fall Move-In 
University Housing invites all faculty and staff to 
volunteer to help new and returning students 
move into campus residence halls and 
apartments during Mustang Move-in, Sept. 13-16. 
This is a fun way to be one of the first to welcome 
students and their supporters to campus. As a 
volunteer, you may: Welcome new students and 
their supporters, provide directions and answer 
questions, help unload cars into rolling carts and 
direct students to buildings, collect rolling cars, or 
coordinate student and staff volunteers (lead 
volunteers). Most students will arrive Sept. 14 
and 16. Departments are encouraged to 
coordinate a date and time for teams of staff. All 
volunteers will receive a meal voucher, Mustang 
Welcome Team T-shirt and a commemorative 
pin. Help create a positive and welcoming 
experience for our new students! To learn more 
and sign up, visit 
https://www.signupgenius.com/go/5080d44aca92
8a0ff2-nonlead. 
 

Employment 
Corporation Employment Opportunities 
Cal Poly Corporation is a separate entity operating in concert 
with the university to provide a diverse range of services and 
resources to students, faculty and staff. To view job postings or 
apply, visit https://www.calpolycorporationjobs.org/. For 
assistance, contact Human Resources at ext. 6-1121. 
 
Assistant Supervisor, Campus Dining, $15-19.05 per hour. 
 
Assistant Supervisor, Starbucks, Campus Dining, $15-
19.05 per hour. 
 
Assistant Cook, Cal Poly Campus Dining, $15-$16.51 per 
hour. 
 
Salad Maker, Cal Poly Campus Dining, $15-$16.51 per hour. 
 
Irrigation Support Engineer/Specialist I/II, Irrigation Training 
and Research Center, $46,716-$80,808 annually. 
 
Full Stack Developer/Digital Marketer, Marketing and 
Communications, $62,108-$93,204 annually. 
 
 
 
 

 

 

 

 

 

 

 

Retirements  
Johannah Varland has retired as staff emeritus after 13 years in the Office of Research and Economic 
Development. She worked 12 years as a grants analyst for Cal Poly Corporation Sponsored Programs supporting 
the College of Engineering and her last year as the contracts analyst for the Grants Development Offices. 
Varland worked closely with the Aerospace Engineering Department on all 11 of the revolutionary Cal Poly CubeSat 
satellite launches to date. Varland's legacy to Cal Poly is her success forging innovative ways to administer the 
complex contracts and unique requirements of this pioneering chapter in space technology. Working within this 
international community underscored the need for export control protocols and Varland took the initiative to work 
collaboratively to make this highly regulated arena manageable. Prior to retirement, Varland qualified for 
catastrophic leave for ovarian cancer, now in remission, receiving weeks of leave donations from her treasured co-
workers. Her years at Cal Poly cap a career of public service in nonprofit, city, county, state and federal agencies. In 
retirement she will continue serving as head gardener for the Estero Community Garden in Morro Bay, which she 
co-founded in 2004. 
  
Catastrophic Leave 
Janelle York, administrative analyst in the Grants Development Office, has qualified for catastrophic leave. Those 
wishing to donate leave credits to help her remain in full-pay status during an extended leave of absence should 
contact catastrophic leave coordinator Amy Velasco at ext. 6-2982 or grants@calpoly.edu to request a donation 
form. 
 
Stacy Neely, administrative support assistant in the University Writing and Rhetoric Center, has qualified for 
catastrophic leave. Those wishing to donate leave credits to help her remain in full-pay status during an extended 
leave of absence should contact catastrophic leave coordinator Dawn Janke at ext. 6-2066 
or djanke@calpoly.edu to request a donation form. 
 
Brandi Strain, administrative analyst in Facilities Planning, has qualified for catastrophic leave. Those wishing to 
donate leave credits to help her remain in full-pay status during an extended leave of absence should contact 
catastrophic leave coordinator Laura McCarren at ext. 6-5212 or lmccarre@calpoly.edu to request a donation form. 
 
 


