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Employment
State Employment Opportunities
For an official vacancies list of staff and management
vacancies, visit www.calpolyjobs.org. To apply, go online
and complete the application form. For assistance, call
Human Resources at ext. 6-2236.
#104942 — Financial Analyst (Administrative
Analyst/Specialist — Exempt I). Administration and
Finance — Facilities — Support Services. $3,288-$5,983
per month. (Anticipated hiring range: $3,288-$5,000 per
month.) Open until filled.
#104959 — Career Readiness Advisor (Student Services
Professional III). Orfalea College of Business. $4,421$6,299 per month. (Anticipated hiring range: $4,421-$5,000
per month.) Open until filled.
#104957 — Career Counselor (Student Services
Professional IB/II). Student Affairs — Career Services.
Temporary, part-time. SSP IB Level: $3,578-$5,061 per
month. (Anticipated hiring range: $3,578-$4,057 per month).
SSP II Level: $4,057-$5,769 per month. (Anticipated hiring
range: $4,057-$4,160 per month.) Open until filled.
#104956 — Information Technology
Consultant — Career College of Liberal Arts. $4,372$10,173 per month. (Anticipated hiring range: $4,500$5,200 per month.) Open until filled. (Review began July
25.)
#104965 — Ticketing Support
Coordinator (Administrative Support Coordinator II).
AFD — Performing Arts Center — Admin. $3,115-$5,475
per month. (Anticipated hiring range: $3,115-$3,500 per
month). Open until filled. Internal recruitment only.
#104960 — University Judicial Coordinator (Student
Services Professional III). Student Affairs — Dean of
Students. $4,554-$6,488 per month. (Anticipated hiring
range: $4,554-$4,800 per month.) Open until filled.
#104948 — Electrician. AFD — Facilities — Poly Canyon
Village. $5,373-$6,938 per month. (Anticipated hiring range:
$5,373-$6,400 per month.) Open until filled.
#104950 — Groundsworker. AFD — Facilities
— Landscape Services. $2,736-$4,806 per month.
(Anticipated hiring range: $2,736-$3,356 per month.) Open
until filled.

Julie Garcia Named Interim Associate Vice
President for Diversity and Inclusion
Julie A. Garcia has been serving as interim associate
vice president for diversity and inclusion for the Office
of University Diversity and Inclusion (OUDI) since
June 29. Garcia, who has served as associate chair
for the Psychology and Child Development
Department since 2014, has been involved in diversity
and inclusion work throughout her 11 years at Cal
Poly. In her role as AVP, Garcia will lead the BEACoN
mentoring program, the Collective Impact initiative,
and help with strategic planning around campuswide
diversity and inclusion efforts.
Cal Poly Honored at California State University
Technology Awards
Photo of the award that Cal Poly/AWS received at
CSU Technology Awards.The Digital Transformation
Hub (DxHub), part of the university’s Information
Technology Services division, won the Collaborating
Across Boundaries Award at the CSU's 2018 Tech
Awards. The silver award was given in recognition of
Cal Poly’s launch of the DxHub with Amazon Web
Services (AWS) in fall 2017. The DxHub is dedicated
to developing solutions to civic problems through
technology while providing hands-on learning
experiences for students. The DxHub innovation team
is comprised of Cal Poly and AWS employees and
employs student interns and researchers.
University Housing to Host Information Sessions
About the yakʔitʸutʸu Residential Community
You’re invited to attend an information session about
the yakʔitʸutʸu (means “our community”) residential
community. Learn about building designs and
features, customs and cultures of the Northern
Chumash, and how to effectively and thoughtfully
communicate building and complex names. More than
two years ago, Cal Poly formed a historic partnership
with the Northern Chumash, the Indigenous peoples
of San Luis Obispo County. Opening this fall,
yakʔitʸutʸu will house 1,475 first-year students in
seven residence halls located at the Grand Avenue
entrance of campus. Each residence hall is named
after yak titʸu titʸu yak tiłhini Northern Chumash
villages throughout the Central Coast. RSVP to attend
one of the following information sessions:
— Tuesday, Aug. 21, 2–3:15 p.m. (general session).
— Friday, Aug. 24, 10–11:30 a.m. (marketing and
communications).
— Monday, Aug. 27, 2–3:15 p.m. (general session).
All sessions will be held in the Baker Center for
Science and Mathematics (No. 180), Room 114. For
more information, contact Julia Bluff ext. 6-1584 or
email jlbluff@calpoly.edu.
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Employment
State Employment Opportunities, continued
#104941 — Plumber. AFD — Facilities Operations
— Plumbing. $5,543-$7,146 per month. (Anticipated hiring
range: $5,543-$5,910 per month.) Open until filled.
#104972 — Psychiatrist (Physician — 10/12 Pay Plan).
Student Affairs — Health Services. $11,043-$17,389 per month.
(Anticipated hiring range: $14,216-$17,389 per month.) Open
until filled.
#104981 — Vice President for Research (Administrator IV).
Academic Affairs — Research and Sponsored Programs.
Salary commensurate with background and experience of the
individual selected. Open until filled.
#104980 — Primary Care Physician (Physician — 10/12 Pay
Plan). Student Affairs — Health Services. $10,225-$16,103 per
month. (Anticipated hiring range: $10,225-$12,405 per
month.) Open until filled.
#104975 — Events Coordinator (Administrative Support
Coordinator II). $3,115-$5,475 per month. (Anticipated hiring
range: $3,500-$4,250 per month.) Open until filled.
#104985 — Director of Finance, Personnel and
Operations (Administrator II). Orfalea College of Business.
Salary commensurate with background and experience of the
individual selected. (Anticipated hiring range: $7,500-$10,000
per month.) Open until filled.
#104976 — Custodian. Student Affairs — University Housing.
$2,600-$4,074 per month. (Anticipated hiring range: $2,600$3,500 per month.) Up to two positions available. Open until
filled.
#104990 — Program Support Coordinator (Administrative
Support Coordinator I). Academic Affairs — Extended
Education. $2,846-$4,998 per month. (Anticipated hiring range:
$3,000-$3,800 per month.) Open until filled.
#104991 — IT Policy Analyst and Compliance
Officer (Administrator I). ITS-Technology, Policy and Security.
Salary commensurate with background and experience of the
individual selected. Open until filled.
#104995 — Access Specialist (Student Services Professional
II). Student Affairs — Disability Resource Center. $4,179$5,942 per month. (Anticipated hiring range: $4,179-$4,300 per
month.) Open until filled.

Welcome New Mustangs at Fall Move-in
Sept. 14-16
University Housing invites all faculty and staff to
volunteer to help new and returning students move
into the residence halls during Mustang Move-in,
Sept. 14-16. This is a fun way to be one of the first
to welcome students and their supporters to
campus. As a volunteer, you may do the following:
— Welcome new students and their supporters.
— Provide directions and answer questions.
— Help unload cars and move belongings.
— Collect rolling carts.
— Coordinate student volunteers (leads only).
Departments are welcome to coordinate teams. All
volunteers will receive a meal voucher and a
Mustang Welcome T-shirt. Go to
https://www.signupgenius.com/go/5080d44aca928
a0ff2-september to learn more and sign up.
yakʔitʸutʸu Open House set for Sept. 4
Faculty, staff and students are invited to an
afternoon open house to preview the yakʔitʸutʸu
housing community on Sept. 4. Guided tours of
buildings will be offered from 4 to 6 p.m. Light
refreshments will be served. Named in honor of the
Indigenous peoples of San Luis Obispo County,
the Northern Chumash, yakʔitʸutʸu features seven
buildings that collectively house 1,475 first-year
students. Located at the Grand Avenue entrance
to campus, the LEED-designed community
includes a roof-mounted 1.1 megawatt solar
system, a campus welcome center, open space
with native plants, study and community rooms,
laundry facilities, office and workspace, among
other amenities. To learn more about yakʔitʸutʸu,
visit www.housing.calpoly.edu/ytt.
Career Services Accepting Donations of
Professional Clothing
Career Services will host its fourth Clothing Closet
event on Sept. 27 to provide free, work-appropriate
clothes to students in need. The event also marks
the grand opening of Career Services’ permanent
clothing closet. Faculty and staff are asked to
consider donating dry-cleaned, gently-used,
contemporary professional clothing. For more
details on appropriate donations, go to
https://careerservices.calpoly.edu/exploreservices/trending/professional-clothing-closet.
Donations can be dropped off at Career Services
(No. 124) through Sept. 14. Metered and 30minute staff parking is available nearby.
Questions? Call Career Services at ext. 6-2501.
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Employment
Faculty Employment Opportunities
Candidates are asked to visit www.calpolyjobs.org
to complete an application for any of the positions
shown below. The complete listing of faculty
position openings is posted on the website. For
assistance, call Academic Personnel at ext. 62844.
#104928 — Full-Time Lecturer — Anatomy and
Physiology, College of Science and Mathematics.
Open until filled.
#104930 — Assistant Professor in Experience
Industry Management, College of Agriculture,
Food and Environmental Sciences. Open until
filled.
#104929 — Assistant/Associate Professor of
Plant Pathology, College of Agriculture, Food and
Environmental Sciences. Open until filled.
#104962 — Early Intervention Specialist,
Counseling Services. Open until filled.
#104937 — Physics Tenure-Track Position in
Physics Education Research, College of Science
and Mathematics. Open until filled.
#104961 — Tenure-Track Faculty Member in
Elementary Science Education, College of
Science and Mathematics. Open until filled.
#104934 — Assistant Professor in ThermalFluids/Mechanical Engineering, College of
Engineering. Open until filled.
#104971 — Department Head (Tenure Track) in
Construction Management, College of
Architecture and Environmental Design. Open until
filled.
#104932 — Assistant Professor in Mechanical
Engineering Systems and Controls, College of
Engineering. Open until filled.

Information Technology Services to Host Third Annual Blood
Drive on Aug. 28
Sign up now for the blood drive taking place on Tuesday, Aug. 28,
hosted by Information Technology Services (ITS). A United Blood
Services bus will be on Dexter Lawn from 10 a.m. to 3 p.m.
Tuesday, Aug. 28. and will prioritize scheduled donations over
walk-ups, so be sure to sign up early. The event is the only one of
its kind on campus during summer, coming just in time to alleviate
a seasonal dip in donations. Donors are encouraged to eat a
hearty breakfast before donating. For more information, contact
Mary Padilla at mpadilla@calpoly.edu. Sign up at
https://www.bloodhero.com/index.cfm?group=op&expand=765980
&zc=93410.
Recreation Center Reminds Users of Upcoming Rate
Adjustment
It’s been six years since the opening of the expanded Cal Poly
Recreation Center following a student referendum for a remodeled
facility with additional recreational space. Students voted in 2008
to increase their own student fees to allow for the expansion and
renovation of today's Recreation Center. Not only did the building
grow in size, but so did ASI’s commitment to providing a
welcoming and inclusive fitness and wellness locale for
participants to recreate, relax and socialize. Since then, the facility
has recorded over 7 million entries, and participants have
experienced numerous amenities, social and recreational
programs, and health and wellness benefits. In order to operate
and maintain the cutting-edge Recreation Center and ensure
member rates are consistent with the student University Union
Fee, a rate adjustment for non-students will go into effect on Sept.
1 as follows:
— Faculty/Staff/Administration/Auxiliary/Employees/Non-Enrolled
Students: $45.
— Alumni, Emeritus, Household, Affiliates: $50.
For more information or to purchase a membership, visit
http://www.asi.calpoly.edu/recreation_center/membership or
contact Membership Services at ext. 6-1366 or
memberships@asi.calpoly.edu.
Want a Farmers Market on Campus? Complete a Survey to
Share Your Opinion
Campus Health and Wellbeing wants to hear from you. Staff is
planning to host a campus farmers market featuring Cal Poly and
community vendors and wants to get input from the campus
community on locations, preferred time of day, frequency and
more. To participate, complete a brief survey at
https://baseline.campuslabs.com/calpolyslo/calpolyfarmersmarket.
Anyone with additional questions can contact Christine Nelson
at cinelson@calpoly.edu.

#104968 — Vertebrate Spatial Ecologist TenureTrack Position, College of Science and
Mathematics. Open until filled.
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Employment
Faculty Employment Opportunities,
continued
#104946 — Assistant Professor — Diversity
and Organizational Behavior, College of Liberal
Arts. Open until filled.
#104978 — Assistant Professor of English —
Linguistics and TESOL (Teaching English to
Speakers of Other Languages), College of
Liberal Arts. Open until filled.
#104977 — Assistant Professor — African
American History, College of Liberal Arts. Open
until filled.
#104958 — Assistant Professor — Media Law
and Ethics, College of Liberal Arts. Open until
filled.
Corporation Employment Opportunities
Cal Poly Corporation is a separate entity
operating in concert with the university to provide
a diverse range of services and resources to
students, faculty and staff. Visit
https://www.calpolycorporationjobs.org/ to apply.
For help, call Human Resources at ext. 6-1121.
Senior Irrigation Engineer III/IV, Irrigation
Training and Research Center, $70,262$121,555 per year.
Contract and Grant Analyst II/III, Sponsored
Programs, $44,907-$64,729 annually.
ASI Employment Opportunities
Candidates are asked to visit
http://www.asi.calpoly.edu/jobs to complete an
ASI application and apply for open positions. For
more information, visit the ASI Business Office in
UU 212 or call ext. 6-5800.
Coordinator — Aquatics and Safety. Annual
salary $52,794 with excellent benefits. Position
open until filled; review of applications
began July 27.
Coordinator — Recreational Sports. Annual
salary $52,794 with excellent benefits. Position
open until filled; review of applications began
July 27.

'Lunch and Learn' at Upcoming Presentations Aug. 16
Human Resources' Benefits and Employee Services Team
(BEST) will give brief presentations and be available to answer
questions about employee benefit programs during upcoming
"lunch and learn" opportunities. Stop by during lunch to learn
about the benefits of working at Cal Poly on the following date
and times:
— Thursday, Aug. 16, in the University Union (No. 65), Room
219: "Voluntary Plans — Did You Know?" from 11:30 to 11:40
a.m., followed by a Q&A from 11:40 p.m. to noon; "Voluntary
Plans — Did You Know?" from noon to 12:10 p.m., followed by a
Q&A from 12:10 to 12:30 p.m.; and "New Employees Benefit
Enrollment Tips" from 12:30 to 1 p.m.
For more information, visit https://afd.calpoly.edu/hr.
Retirements
Dawn Annoni, ASI assistant coordinator of orientation and
recruitment, will retire at the end of the month after 30 years with
ASI and 35 years at Cal Poly. Annoni started as a receptionist
and has held many positions with ASI including secretary of
facilities and operations, office manager, and human resources
technician. Her contributions to ASI and to the thousands of
students and staff members over the years will be missed. ASI
wishes Annoni the best as she embarks on her next adventure!
A retirement reception will be held in her honor from 2 to 4 p.m.
Tuesday, Aug. 21, at the Smith Alumni and Conference Center
(No. 28).
Dave Ross will retire from Cal Poly this month after more than
19 years. Ross joined Information Technology Services (ITS) in
June 1999 and has supported campus customers in multiple
capacities over the years. Ross directed teams during the
campus migration from the Student Information System (SIS) to
PeopleSoft and worked on the launch of the Cal Poly portal, data
warehouse, and identity management systems. He also led
efforts to deploy the ITS billing system successfully. A
passionate tennis player and world traveler, Ross has been an
integral part in Cal Poly achieving its teaching and learning
mission and will be missed by his colleagues and customers
alike. At Ross' request, no retirement celebration will be held.
Catastrophic Leave
Charlotte Rinaldi, student services professional III in University
Advising, has qualified for catastrophic leave. Those wishing to
donate leave credits to help her remain in full-pay status during
an extended leave of absence should contact catastrophic leave
coordinator Shelly Wolf at ext. 6-5709 or scwolf@calpoly.edu to
request a donation form.
Landy Ponce, custodian in University Housing — Custodial
Operations, has qualified for catastrophic leave. Those wishing
to donate leave credits to help her remain in full-pay status
during an extended leave of absence should contact catastrophic
leave coordinator Karen Schmidt at ext. 6-5935 or
kdschmid@calpoly.edu to request a donation form.
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