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Employment 
 
Employment Opportunities 
For all available job openings 
and to apply, 
visit jobs.calpoly.edu. For 
assistance, call Human 
Resources at ext. 6-2236.  
 
#496612 — Retention 
Advisor (Student Services 
Professional II), Academic 
Affairs - University Advising. 
$51,648-$73,440 per year. 
Anticipated hiring range: 
$51,648-$53,148 per year. 
Open until closed. 
 
#493430 — Coordinator of 
Student 
Development (Student Service 
Professional II), Student Affairs 
— University Housing. 
Anticipated hiring salary: 
$51,648 per year. Open until 
filled. 
 
#496270 — Biological 
Sciences Budget 
Analyst (Administrative 
Analyst/ Specialist), College of 
Science and Mathematics — 
Biological Sciences 
Department. $39,456-$76,164 
per year. Anticipated hiring 
range: $50,400-$62,400 per 
year. Open until closed. 
 
Faculty Employment 
Opportunities 
 
The part-time lecturer pools are 
now opened. 
Visit jobs.calpoly.edu for 
current openings, further 
information and how to apply. 
For assistance, call Academic 
Personnel at ext. 6-2844.  
 
There are no new listings at 
this time. 
 
 

 

 

Thousands Attend Virtual Open House 
Cal Poly’s first-ever Virtual Open House kicked off over the weekend to great 
success. It began with a University Welcome from President Armstrong and 
ASI President Mark Borges on Friday. Saturday consisted of information 
sessions from each of the six academic colleges and their departments. 
Sunday focused on student life with a welcome from Vice President 
Humphrey, housing and dining information, a session on diversity and 
inclusion efforts and more. Thousands of newly admitted students and their 
supporters attended these virtual information sessions and were able to ask 
questions and experience Cal Poly in their own homes. Thank you to New 
Student and Transition Programs, Admissions and Recruitment, University 
Marketing and all others who made this virtual event possible. View recordings 
of most events as well as this week’s events at calpoly.edu/virtual-open-house. 
 
Cal Poly Corporation Board of Directors to Meet May 1  
The board of directors of the Cal Poly Corporation will hold a regular meeting 
virtually using Zoom at 8:30 a.m. Friday, May 1. This is a public meeting.  To 
join the meeting use the following Zoom link and call-in 
information: https://calpoly.zoom.us/j/99111104058?pwd=a1FjR2JKZ0FsMnNo
RHVnREZ3STZNUT09. 
— Meeting ID: 991 1110 4058 
— Password: 400819 
Public comments for this meeting must be submitted no later than 
5 p.m.  Thursday, April 30, via email to cpcadmin@calpoly.edu. The 
public may obtain copy of the agenda with all pertinent information for the 
Zoom meeting on April 24 by emailing cpcadmin@calpoly.edu or on the Cal 
Poly Corporation website at: https://www.calpolycorporation.org/organization-
profile/governance/meeting-agendas-minutes/.  
  
Cal Poly Foundation Board and Annual Meeting to be Rescheduled 
The Cal Poly Foundation board of directors meeting previously scheduled for 
Saturday, May 2, in the Performing Arts Center Pavilion Room, has been 
postponed due to the COVID-19 related closures. Details are pending and will 
be announced in future editions of Cal Poly Report. For more 
information contact the Cal Poly Foundation office at ext. 6-7147 
or calpolyfoundation@calpoly.edu. 
 
ASI Launches New Website Designed to Improve User Experience 
ASI has announced the launch of the organization’s new website 
at asi.calpoly.edu. The new website offers an improved user experience, 
including easy-to-navigate pages, digital submission of forms, a consolidated 
calendar for programming and events, an enhanced facility scheduling 
process, and a mobile-friendly interface. The project has been more than three 
years in the making and has been a true collaboration among all areas of the 
organization and the university. From day one, students and the student 
experience drove every decision. From focus groups and data gathering, to 
committee review, concept testing and designing components on the page, 
students were involved in every step of the process. With the necessity to offer 
virtual programming and services immediately, the new website has been 
modified to reflect and promote ASI’s current virtual offerings. Anyone with 
questions can contact Dora Mountain, coordinator — Public Relations, 
Communications and Marketing, at dmountai@calpoly.edu. 
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Virtual Tomato Spectacular Sale, with Plant Pickups, Started April 17 
Cal Poly’s annual Tomato Spectacular plant sale will go on — with plants available for purchase online and 
scheduled pick-up times on campus. More than 70 different types of tomato plants are available at the annual sale. 
Online ordering began April 17 at www.polyplantshop.com and will continue until plants are sold out. Customers will 
be asked to provide a phone number and will be called with a day and time to pick up their orders in parking lot H-
12, south of the horse and horticulture units on Via Carta Road off Highland Drive. Additional pick-up locations will 
be provided in Los Osos and Morro Bay for customers in those areas. The cost is $6 per plant. 
 
Catastrophic Leave 
Korey Long, administrative support coordinator in IRAE — Technical Support — Academic Affairs, has qualified for 
catastrophic leave. Those wishing to donate leave credits to help him remain in full-pay status during an extended 
leave of absence should contact catastrophic leave coordinator Alisa Williford at ext. 6-6173 
or agwillif@calpoly.eduto request a donation form. 
 
Eric Troxell, custodian in University Housing — Custodial Operations, has qualified for catastrophic leave. Those 
wishing to donate leave credits to help him remain in full-pay status during an extended leave of absence should 
contact catastrophic leave coordinator Karen Schmidt at ext. 6-5935 or kdschmid@calpoly.edu to request a donation 
form. 
 
Amy Wiley, lecturer in College of Liberal Arts — English, has qualified for catastrophic leave. Those wishing to 
donate leave credits to help her remain in full-pay status during an extended leave of absence should contact 
catastrophic leave coordinator Susan Bratcher at ext. 6-5850 or sbratche@calpoly.edu to request a donation form. 
 
Renee Elliott, administrative analyst in Financial Aid, has qualified for catastrophic leave. Those wishing to donate 
leave credits to help her remain in full-pay status during an extended leave of absence should contact catastrophic 
leave coordinator Linda Ortiz at ext. 6-1304 or slortiz01@calpoly.edu to request a donation form. 
 
Alberto Jimenez, custodian in University Housing — Custodial Operations, has qualified for catastrophic leave. 
Those wishing to donate leave credits to help him remain in full-pay status during an extended leave of absence 
should contact catastrophic leave coordinator Karen Schmidt at ext. 6-5935 or kdschmid@calpoly.edu to request a 
donation form. 
 
Pedro Andres, custodian in Facilities Custodial Services, has qualified for catastrophic leave. Those wishing to 
donate leave credits to help him remain in full-pay status during an extended leave of absence should contact 
catastrophic leave coordinator Laura McCarren at ext. 6-5212 or lmccarre@calpoly.edu to request a donation form. 
 
Guadalupe Aguilar, custodian in Facilities Custodial Services, has qualified for catastrophic leave. Those wishing to 
donate leave credits to help her remain in full-pay status during an extended leave of absence should contact 
catastrophic leave coordinator Laura McCarren at ext. 6-5212 or lmccarre@calpoly.edu to request a donation form. 
  
In Memoriam 
Armando Pezo-Silva, director of Student Academic Services and the Educational Opportunity Program at Cal Poly 
from 1980 to 2002 and a key staff member with Student Affairs for more than 25 years, died Friday, April 17, in 
Cusco, Peru, where he had lived since retirement. Pezo-Silva was dedicated to the success of first-generation, low-
income college students and was a principal writer of numerous grants and programs designed by Student 
Academic Services, including Student Affirmative Action, Educational Talent Search, Upward Bound, Student 
Support Services, the initial Minority Engineering Program, Summer Institute and many others. Pezo-Silva's legacy 
at the university in the successful funding of these grants, as well as the ongoing programming that benefited first-
generation college students. His tireless work on data-driven planning and assessment throughout his career greatly 
improved the graduation and job placement rates of underrepresented students. Pezo-Silva was enchanted with 
accelerated learning, technology and virtual learning early on and was committed to innovation in all areas of 
education and administration, including the development of the Cal Poly portal. His commitment to student success 
resulted in Cal Poly’s recognition as a leading campus in engineering and architecture for Hispanic students. Pezo-
Silva was a visionary guide and the heart of Student Academic Services and its many programs for several 
decades. A memorial will be planned at a future date.  
 


