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Employment 
 
State Employment Opportunities 
For an official vacancies list of staff and management vacancies, 
visit www.calpolyjobs.org. To apply, go online and complete the 
application form. For assistance, call Human Resources at ext. 6-
2236. 

#104842 — Academic Advisor (Student Services Professional II), 
College of Liberal Arts. $4,057 to $5,769 per month. (Anticipated 
hiring range: $4,057 to $4,300 per month). Open until filled. (Review 
begins April 19.) 

#104859 — Director of Library Technology (Administrator II), 
Library — Information Technology. Salary commensurate with 
background and experience. Open until filled. 

#104831 — General Engineering Program Coordinator 
(Administrative Support Coordinator I), College of Engineering. 
$2,486 to $4,852 per month. (Anticipated hiring range: $3,000 to 
$4,000 per month). Open until filled. 

#104770 — Computer Support Specialist (Information 
Technology Consultant — Career), Library — Information 
Technology. $4,372 to $9,877 per month. (Anticipated hiring range: 
$4,372 to $5,100 per month). Open until filled. 

#104853 — Administrative Support Coordinator I (Administrative 
Support Coordinator I), Parent and Family Programs/ 
Commencement. $2,846 to $4,852 per month. (Anticipated hiring 
range: $2,846 to $3,949 per month). Open until filled. 

#104852 — Faculty Program and Executive Recruitment 
Coordinator (Administrative Support Coordinator II), Academic 
Affairs — Academic Personnel. $3,115 to $5,060 per month. 
(Anticipated hiring range: $3,400 to $4,100 per month). Open until 
filled. 

#104864 — Accountant (Accountant I), Administration and Finance 
— Fiscal Services — General Accounting and Finance. $3,664 to 
$6,667 per month. (Anticipated hiring range: $3,664 to $5,200 per 
month). Open until filled. 

#104857 — Registered Nurse 10/12 (Registered Nurse II), Student 
Affairs — Health Services. $3,403 to $6,188 per month. (Anticipated 
hiring range: $3,403 to $4,852 per month). Open until filled. 

#104871 — Human Resources Assistant (Administrative Support 
Coordinator II), Administration and Finance — Human Resources. 
$2,600 to $4,328 per month. (Anticipated hiring range: $2,600 to 
$2,947 per month). Open until filled. 

 

 

 

Amy Fleischer to Lead College of Engineering 
Provost Kathleen Enz Finken has announced that 
Amy S. Fleischer, professor and chair of 
mechanical engineering at Villanova University, 
will become dean of the College of Engineering 
effective July 16. Fleischer succeeds Interim 
Dean Jim Meagher, a longtime professor in the 
Mechanical Engineering Department who has 
served as dean for the past year after previous 
dean Debra Larson joined CSU Chico as provost. 
Fleischer, who has taught at Villanova University 
since 2000, is also director of the National 
Science Foundation Industry/University 
Cooperative Research Centers (I/UCRC) Energy 
Smart Electronic Research Center and the 
NovaTherm Research Laboratory. She led the 
development of the McNulty Institute for Women’s 
Leadership and founded of the “Engineering is for 
Girls! Day,” at Villanova University. She has 
served in numerous leadership roles, including as 
a member of the College of Engineering’s 
Leadership Committee, founding chair of its 
Committee on Diversity and Inclusion, a steering 
committee member of the university’s program in 
Gender and Women’s Studies, and a member of 
the universitywide committee on diversity and 
inclusion. 
 
'Teach On!' Series Planned for Spring Quarter 
The Office of University Diversity and Inclusion 
will host a "Teach On!" series for spring quarter. 
Faculty and staff will present workshops on 
Thursdays from April 19 through May 24 from 11 
a.m. to noon in the Erhart Agriculture Building 
(No. 10), Room 220. The schedule is: April 19, 
"Supporting Undocumented Survivors of Gender-
based Violence," featuring Zulema Aleman; April 
26, "White Skeptics," featuring Megan Lambertz-
Berndt; May 3, "The Impact of Privilege: 
Masculinity, Sexual Assault, and the 
Entertainment Industry," featuring Nick Bilich; 
May 10, "Science and Fake News: Distinguishing 
Actual Science From 'Alternative Facts,' and the 
Influence on Public Policy," featuring Ben 
Ruttenberg; May 17, "Myth vs. Fact About 
Undocumented Students," featuring Katherine 
Zevallos Pastor and Zulema Aleman; and May 
24, "Wakanda Forever: Race, Gender and the 
Revolutionary Mind: An Analytical Discussion of 
Black Panther," featuring Blanca Martinez-
Navarro, Blaze Campbell, Denise Isom, Jenell 
Navarro, Oscar Navarro and Steve Ross. All 
events are open to the campus community. For 
more information, contact diversity@calpoly.edu.  
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Employment 
 
State Employment 
Opportunities, continued 
 
#104870 — Director of Real 
Estate Education Initiatives 
(Administrator II), Orfalea 
College of Business. Salary 
commensurate with 
background and experience. 
(Anticipated hiring range: 
$6,667 to $10,000 per month). 
Open until filled. 
 
#104869 — Information 
Technology Consultant — 
Career (Temporary) 
(Information Technology 
Consultant — Career), College 
of Liberal Arts. $3,498 to 
$8,138 per month. (Anticipated 
hiring range: $3,498 to $4,160 
per month). Open until filled. 
(Review begins April 27.) 
 
ASI Employment 
Opportunities 
Visit www.asi.calpoly.edu/jobs 
to complete an ASI application 
and apply for open positions. 
For more information, visit the 
ASI Business Office in UU 212 
or call ext. 6-5800. 
 
Assistant Coordinator 
— Accounting. $22.50 per hour 
with excellent benefits. 
Position open until filled. 
 
Coordinator — Facility 
Operations (Recreation 
Center). Annual salary $52,794 
with excellent benefits. 
Position open until filled; 
review of applications begins 
April 17. 
 
Building Service Worker 
— $15.00 per hour plus 
excellent benefits. Position 
open until filled. 
 

Retirements 
Lisa Hensley, personnel analyst in the College of Agriculture, Food and 
Environmental Sciences, will retire May 4 after 12 years at Cal Poly and three decades 
in human resources. Hensley joined Cal Poly in 2006 in the Human Resources 
Department. Three years later, she moved to the College of Agriculture, Food and 
Environmental Sciences. Prior to joining Cal Poly, Hensley worked at the Santa Maria 
Bonita School district for 11 years and as the vice president of finance at Miner’s 
Hardware for seven years. She is looking forward to traveling, gardening and 
volunteering in the community. Her first trip will be to Walt Disney World in Florida with 
her two daughters. A celebration of her career will be held from 4 to 5:30 p.m. 
Wednesday, May 2, at Myron’s, located in the Dining Complex (No. 19). 
 
David Deering, who joined the Art and Design Department as its studio art technician 
in 2007, will retire in summer 2018. Throughout the years, Deering has carried a 
tireless, positive attitude and genuine good nature toward his work and his colleagues: 
faculty, staff and students alike. Deering has been a tremendous help in transitions 
that involved supporting new faculty, acquiring and maintaining a diverse range of 
equipment and tools, and creating a safe and inclusive learning environment for all. His 
kind spirit, humor and willingness to say “yes” to nearly any undertaking made him a 
beloved teammate. Notably, he has been the subject of several profile essays by Cal 
Poly students, one featured in Fresh Voices: Composition at Cal Poly (Vol. 1/1, Article 
9). No matter his task, Deering always focused on creating a better environment for 
Cal Poly and its students. He now looks forward to rest and relaxation with his wife, 
Joyce. A retirement reception will be held from 3 to 5 p.m. Wednesday, May 9, at 
Myron’s, located in the Dining Complex (No. 19), across from the Rec Center. 
  
Robert (Bob) Howell retired from the Art and Design Department after 43 years of 
service. As a professor of photography with interests that ranged from studio art to 
design to programming, Howell was instrumental in developing the art and design 
program and overseeing its initial accreditation with National Association of Schools of 
Art and Design. Students benefited from his teaching and mentoring in professional 
and general education courses in photography. Howell sent projects up on the space 
shuttle; photographed landscapes in (almost) total darkness; compressed and 
expanded photographic time; worked on a vehicle that could become invisible; and 
long before Google began photographing the Earth, designed a device that shoots 
exceptionally clear panoramas in spaces that are too small for photographers to enter. 
He embodies Learn by Doing and passed this on to his students. A retirement 
reception will be held 3 to 5 p.m. Wednesday, May 9, at Myron’s, located in the Dining 
Complex (No. 19), across from the Rec Center. 
 
Jean Wetzel has been a professor of art history at Cal Poly since 1996, will retire in 
spring 2018. She is beloved and admired by her students for her passion and 
commitment to teaching. Her research and publications have focused on the 
interaction of professional and amateur artists and collectors in the Yuan dynasty, 
women artists of the courtesan class in the Ming dynasty, imagery of women in 
Buddhist art, and the work of contemporary Chinese women painters. Wetzel’s 
contributions to the Art and Design Department include introducing the first courses in 
Asian art history, and a course focused on feminist theory and women artists in Europe 
and the U.S. She played a leading role in creating the art history minor in 2007, and 
she has contributed to the Asian studies and women and gender studies minors at Cal 
Poly. Wetzel also taught in the London study abroad program twice. She was honored 
as Teacher of the Year by the College of Liberal Arts Student Council in 1999. A 
retirement reception will be held 3 to 5 p.m. Wednesday, May 9, at Myron’s, in the 
Dining Complex (No. 19). 
 
 
 


