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From the Department Head

Moving Forward

This has been a favorite quote of mine. 
Ask any of my students who have heard it 
every quarter in every class I have taught. 
I believe the ability to embrace change is 
one of the most important skills we can 
encourage our students to develop. I like 
to start that discussion early, specifically 
during the introductory class I teach each 
fall to our new students. 

This fall others are teaching the class, 
as I have an opportunity to practice what 
I have been preaching. As I step in as 
interim department head, I am looking 
forward to the change and the leadership 
role it involves.

As we begin this new school year, I am 
not the only one embracing change. 
Our 210 new students are dealing with 

big changes as they begin their college 
experience or transfer from another pro-
gram. We have nine new faculty, staff and 
lecturers joining our department, and 
several recently retired good friends who 
are not with us this fall.  

President Jeffrey D. Armstrong, in 
his recent welcome to the university, 
repeated several times that student suc-
cess through Learn By Doing will remain 
a constant focus now and in the years 
to come. So some things will remain the 
same. We will press forward and remain 
committed to providing the hands-on 
education for which Cal Poly is famous.

Best Regards, 

Jaymie Noland

During the past 10 years, there has been 
much change in the Animal Science 
Department, but the more things 
changed, the more they stayed the same. 
For instance, we remain as committed as 
ever to the principle of Learn by Doing 
and to preparing students to excel in 
the science of animal biology. For us, 
change has meant growth. Demand for 
the program has increased, with more 
than 1,300 applicants this year. We now 
have nearly 650 students, compared to 
the 430 students of 15 years ago. Our 
incoming students have some of the 
highest GPAs and test scores in the 
university, and our graduation rate has 
increased to 89.1 percent, one of the 
highest at Cal Poly. 

We’ve also invested more than $20 
million in new facilities, including the 
meat processing center, animal nutrition 
center, beef center, biotechnology labs, 
more than 100 new horse stalls, and 
nursery and farrowing barns. We brought 
goats back to campus to help with 
vegetation management (see story, page 
12). And we continue to blur the lines 
between science and traditional animal 

IF YOU ARE GOING TO 

ACHIEVE EXCELLENCE IN 

BIG THINGS, YOU DEVELOP 

THE HABIT IN LITTLE 

MATTERS. EXCELLENCE IS 

NOT AN EXCEPTION, IT IS 

A PREVAILING ATTITUDE. 

— Colin Powell

production and husbandry with an emphasis 
on embryology and genomics. 

Another big change came this past summer 
when I accepted the position of interim 
dean of the College of Agriculture, Food & 
Environmental Sciences, and I named Jaymie 
Noland interim department head of Animal 
Science. Leaving the department was difficult, 
however, I am confident that Dr. Noland will 
lead the department with a strong focus on 
student success and continue on with the 
department’s strategic vision for the future.

I want to express my deepest gratitude to 
the numerous alumni, friends and supporters 
who have made my last 15 years as head of 
Animal Science a wonderful experience. I 
am especially grateful for the talented and 
supporting faculty and staff who have helped 
make the department one of the most 
successful in the country. And finally, I am so 
appreciative and fortunate to have been able 
to serve, support and become friends with  
so many talented students who have taken 
our classes. 

Thanks to you all, 

Andy Thulin

THE ONLY ONE WHO LIKES 

CHANGE IS A WET BABY. 

 — Mark Twain
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TOP Animal science seniors recognized by the department 
for their outstanding accomplishments and contributions.  
(L-R) Kelly London, Elizabeth Wittenberg, Lisa Gamboa, 
Geoff McGee, LisaBeth Clanton, Lauren Christensen, Emily 
Hobson, and Haley Markow

Amanda Powles (not pictured) and Elizabeth Wittenberg 
received the award for Academic Excellence from the 
Animal Science Department for the highest GPA. Kathryn 
Rottenberg was honored with the Tim O’Neil Award.

BOTTOM American Society of Animal Science Scholastic 
Achievement Award winners. Students were presented 
the award in recognition of demonstrating high scholastic 
standards by earning GPAs within the top 10 percent of  
the university.

Outstanding Seniors and 
2013 Commencement

BEST & BRIGHTEST
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Raised on an Angus ranch 
in Glen Haven, Wis., Keela 
Retallick always knew she 
wanted to be involved in 
beef production. 
So when Animal Science Department 
Head Andy Thulin asked her to come 
on board as the new beef production 
specialist, she gladly accepted.

“I’m an assistant professor, but beef 
production is the focus of the position,” 
she said. “That’s what pulled me in; that’s 
what I’m passionate about.”

Keela Retallick 
is Big on Beef

Amanda Myers takes life’s 
lessons in stride and isn’t 
afraid of change. 
When she realized the Ph.D. program 
she was enrolled in at Iowa State 
University wasn’t what she expected, 
she looked at her options and made a 
decision — a decision that brought the 
24-year-old back to Cal Poly to teach.

Myers taught at Cal Poly in 2011 and 
returned in January 2013 to teach Swine 
Production, Non-ruminant Nutrition, and 
an Undergraduate Seminar class. 

“We plan to make the Swine Unit run 
efficiently and turn a profit, Myers said. 
“We’re almost there. Grad student 
Brandi Crivello (B.S., Animal Science, 
2011) helped co-manage the Swine Unit, 
and she did a great job getting the sows 
bred and pigs sold.” The Swine Unit has 
60 sows, and 180 piglets were weaned in 
March.  

Raised in Western Colorado, Myers 
showed sheep and rode horses grow-
ing up. She and her boyfriend settled in 
Atascadero, Calif., with plans to stay for 
the next several years. “Eventually we 

A Second Act: Amanda Myers 
Returns to Campus 

I ’M ENJOYING TEACHING, 

AND CALIFORNIA IS A 

GREAT PLACE TO LIVE 

AND WORK.

DEPARTMENT WELCOMES    TWO FACULTY MEMBERS

will go back to the Midwest, and I’ll finish 
my doctorate,” she said. “For now I’m 
enjoying teaching, and California is a great 
place to live and work.”
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Fresh out of grad school with a doctor-
ate in ruminant nutrition, the 27-year-old 
began teaching in January. In addition to 
teaching Introduction to Beef Produc-
tion, she works with Beef Operations 
Manager Aaron Lazanoff, oversees the 
Bull Test and Calving enterprises, and 
advises the Cal Poly chapter of the Young 
Cattlemen’s Committee, a subsidiary of 
the San Luis Obispo County Cattlemen’s 
Association. 

She’s also working with another new 
faculty member, Mandy Myers, to restart 
the livestock judging program after a 
several year hiatus. “We are going to 
start slow this fall and take students to 
the Fresno competition in October. The 
students are really jazzed about it,”  
Retallick said.

Retallick enjoyed her first two quarters. 
“I had a good group of students who 

were very interactive, very responsive. 
I had the opportunity to educate my 
students so they could be advocates for 
the beef industry. 

“My students come from a variety of 
backgrounds,” she continued. “A few 
told me they hadn’t understood the beef 
industry before, but now they can explain 
how things are actually done in the 
industry and dispel some of the myths 
surrounding it.”

I ’M GETTING TO DO THE 

THINGS I LOVE TO DO, 

WHICH MAKES IT EASY 

TO COME TO WORK 

EVERY DAY.

DEPARTMENT WELCOMES    TWO FACULTY MEMBERS

Retallick thinks Learn by Doing provides 
a positive experience for the students. 
“My Introduction to Beef Production 
class has a three-hour lab once a week, 
and we head to the Beef Unit. One day 
we vaccinate calves; on another, we do 
live animal evaluations, looking at what 
characteristics make a particular breed of 
cattle desirable to its industry segment.”

She hopes to continue researching feed 
efficiency in beef cattle and investigating 
the use of available by-products in beef 
rations. “We need to understand feed 
inputs because feed costs are so high,” 
she said.

Retallick is enjoying her first “real” job. 
“I’m getting to do the things I love to do, 
which makes it easy to come to work 
every day.”

The couple moved in January, and Mandy started teaching 
right away. It was a challenge to get it all done, she admits. “I 
have a hard time biting off small pieces; I tend to take it all on 
at once. I forget to look at the big picture.”

The students have been great, she said. “They are very 
inquisitive. Even though I put my Ph.D. on the backburner, I 
feel it’s okay to talk to them about that. It’s okay to show them 
that plans change. 

“I have students who, since they were 5 years old, thought 
they wanted to be a vet,” Myers continued. “But once they 
got into college, they decided that wasn’t the career choice for 
them. Plans change. I show them there are options other than 
vet school.”

Myers is getting back into the swing of things. “I enjoy talking 
about pigs,” she said, “and I get to talk about pigs a lot!”
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There’s a lot more going 
on at Cal Poly’s Escuela 
Ranch than raising 
cattle. The ranch has 
been transformed into 
a demonstration project 
and living laboratory 
for sustainable systems 
intended to benefit the 
land, the livestock and 
native wildlife — even 
steelhead trout.
Picturesque Escuela Ranch, located 
north of campus in the Chorro Valley, 
is home to the Cal Poly Beef Center, 
which boasts a new rainwater harvest-

ing system, a new wind turbine, and new 
fencing around the ranch’s perimeter.

Riparian Repair
Cal Poly, the Morro Bay National Estuary 
Program, and the California Conserva-
tion Corps have teamed up to capture 
rainwater from the Beef Center’s roofs 
and pipe it to three 74,000-gallon water 
tanks. 

The project supplements water 
supplies, reduces the amount of water 
pumped from an underground aquifer, 
and helps manage stormwater runoff.

“It’s a triple win project,” said Mike 
Hall, recently retired Cal Poly beef 
specialist. “The water retention pond 
we built when we built the Beef Center 
doesn’t have adequate square footage 
to hold all the water that comes off the 

hills into the watershed. The Central 
Coast Water Quality Control Board 
was concerned the pond could overflow 
and contaminate the water that goes 
into Pennington Creek, which flows into 
Morro Bay. Capturing clean water from 
the rooftops frees up more cubic feet in 
the reservoir so it can store more water.”

Before the water harvesting project 
began, the ranch relied on an under-
ground aquifer to supply water for the 
cattle in the annual Cal Poly Bull Test. 
“Now we hope to use the re-captured 
water for the bulls and reduce our need 
for well water,” Hall said. “By taking 
less water from the aquifer, we put less 
pressure on Pennington Creek, allowing 
it to flow. And that creek is one of the 
best habitats for steelhead trout on the 
Central Coast.”

A Balanced Approach 
Cal Poly Agriculture Stays a Step Ahead 
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The rainwater capturing project is a dem-
onstration project that will be monitored 
over time. It’s estimated the system will 
capture 260,000 gallons a year based on 
20 inches of rainfall.

Currently the system uses a solar-pow-
ered pump to transport the water to the 
storage tanks at the upper level of the 
ranch. Then it is gravity-fed to the corrals. 

“It’s all about sustainable agriculture,” 
Hall said. “A lot of the ‘green’ move-
ment is taking hold on campus, and the 
Animal Science Department has done a 
good job implementing sustainable beef 
production.”

Fenced In
To further improve habitat, electric wire 
in a riparian area at Escuela Ranch was 
replaced with high-tensile “green-coat” 

wire fence, which reduces rust and re-
quires less maintenance.

“We have all our riparian areas fenced 
so that we can control grazing in those 
areas,” Hall said. “Essentially, managed 
grazing is very important for the health of 
the creek. The fencing makes it easier to 
maintain and allows for better control of 
the animals in and out of the creek area. 
We don’t want total enclosure; that’s not 
good for the creek. It causes overgrowth 
and choking. We want to be able to 
monitor and control grazing at certain 
times of the year to improve habitat.” 

Winning with Wind 
A ribbon-cutting ceremony last May 
marked both a celebration and a mile-
stone for mechanical engineering Pro-
fessor Patrick Lemieux, whose efforts 

to develop the Cal Poly Wind Power 
Research Center are paying off.

A project of the center, which includes 
an on-campus lab and test site at Escuela 
Ranch, is the completion of a 70-foot-
tall wind turbine, designed by Cal Poly 
faculty and students. 

“The benefits of harnessing and study-
ing wind power are threefold,” Lemieux 
said. The first benefit is the research 
angle. Lemieux wanted to develop an 
experimental platform to explore typical 
problems of utility-scale wind turbines. 
“We needed something smaller than 
a huge utility-scale machine, which is 
not appropriate as a college campus 
research tool,” he said. “We needed the 
right-sized wind turbine to study. Our 
approach was unique, and it allowed 
us to address problems and do repairs 
ourselves.”
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The second benefit is preparing future 
wind power engineers. “This is a teach-
ing platform. Students with this type of 
hands-on experience — working on a 
machine that is comparable to utility 
machines in a multidisciplinary environ-
ment — have a step up when they enter 
the job market,” Lemieux said.

And the third benefit is service. “Lots 
of people have ideas about how wind 
turbines should work, but it’s difficult to 
test them,” Lemieux said. “By having a 
modular unit set up on campus, we can 
test it onsite, and we can make it possible 
for outside entrepreneurs to test their 
wind turbine ideas using our tilt-down 
tower and our data acquisition system.”

Over the last four years, mechanical, 
electrical and civil engineering students 
have been involved in the project. Ten 
grad students have written their master’s 
theses on it; a dozen or more senior proj-
ect students have completed projects on 
its development; and several undergradu-
ates have done independent research 
projects on it, said Lemieux.

While the main goal of the wind tur-
bine is research and teaching, the ongoing 
project aims to implement a system that 
will eventually power the water pumps at 
Escuela. 

The bulk of funding for the wind 
project has come from the U.S. Office 
of Naval Research and the California 
Central Coast Research Partnership 
(C3RP), Cal Poly’s Mechanical Engineer-
ing Department, and Chevron Corp. The 
U.S. Department of Energy also donated 
a “smart” battery to power the pump.

The Cal Poly wind turbine is an 
example of how collaboration between 
colleges can pave the way to improve 
the quality of education at Cal Poly and 
provide cutting-edge research facilities to 
the campus. To find out more, visit  
www.wind.calpoly.edu.

THE WIND TURBINE IS 

AN EXAMPLE OF HOW 

COLLABORATION CAN 

PAVE THE WAY TO 

IMPROVE THE QUALITY 

OF EDUCATION AND 

PROVIDE CUTTING-EDGE 

RESEARCH FACILITIES. 
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Following a longstanding 
tradition, the Animal Science 
Department held its end-of-
the-year celebration in June 
to recognize scholarship 
recipients and award-winning 
students, faculty and staff.
This year the event, organized by the 
department’s Student Advisory Commit-
tee, was held at Greengate Farms in San 
Luis Obispo. “We were expecting about 
125 people,” said Jaymie Noland, interim 
department head. “We ended up with 
250 people because so many parents of 
students wanted to come. It was a great 
banquet; everything went well.”

End-of-Year Celebration 
Fetes Students, Faculty, Staff
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They came from throughout 
California and as far away 
as Arizona, Colorado, Idaho, 
Iowa, Kansas, Kentucky, 
Missouri, Texas and 
Washington. 
A lively crowd of nearly 600 alumni, 
emeriti faculty, current faculty, students 
and friends gathered at the Farm Shop on 
campus Oct. 6, 2012, to celebrate an era 
at the 110th anniversary of the Animal 
Science Department. 

It was a social gathering, a banquet, a 
fundraiser, and a fitting farewell to long-
time faculty members Mike and Wendy 
Hall, who retired Dec. 31, 2012. “The 
event was intended to honor emeriti 
faculty members who helped make the 
Animal Science Department great and  
to showcase our new facilities” Wendy 
Hall said. 

Faculty Emeritus Lavern Bucy and former 
Department Head Dick Johnson, both in 
their 90s, attended. Most of the faculty 
members who were on board in the 
1950s were there, and alumni from all the 
college’s departments who were involved 
with animal science enterprises and 
activities came to celebrate. 

The event was organized by Wendy 
Hall and 28 students in her Special 
Problems-Event Planning fall quarter 
class. Although the entire planning pro-
cess took several months, the students 
had only three weeks to finalize the 
details. Working in teams, the students 
identified sponsors, arranged for catering, 
handled publicity, and planned and built 
the decorations. 

They got to see firsthand how tough 
event planning can be. “It was hard. They 
only had three weeks,” Hall said. “Ev-
erything was task-driven; there was little 

110 Years … and Counting
Anniversary Bash Attracts 600 Celebrants

$43,000 WAS RAISED DURING THE EVENT TO SUPPORT THE MIKE AND 

WENDY HALL BEEF CATTLE AND LEADERSHIP SCHOLARSHIP ENDOWMENT.
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time for decision making. They did an 
amazing job and saw how important an 
event of this kind can be for alumni and 
the university.”

They transformed the historical Farm 
Shop, which usually houses pickups, trac-
tors and trailers. “We disguised the walls 
so people wouldn’t realize they were in 
a farm shop,” Hall said. “We hung a 15-
foot by 25-foot American flag behind the 
stage — an 18-foot flatbed trailer, which 
set the tone for the event. We hauled in 
a gooseneck cattle trailer and parked it 
in a corner to hold the photo booth. We 
encircled the shop with Powder River 
panels and hung old tin — found at the 
pipe yard — over the fence, creating a 
rustic look. And we had memorabilia 
displays to showcase the department’s 
history.”

Campus Catering provided most of the 
food, but the centerpiece of the “high-
end” meal was the tender, juicy rib eye 
prepared by animal science alumni Brad 
and Blair Harlan and generously donated 
by Dave and Karen Wood and John and 
Dee Lacey of Centennial Livestock.

In a sign of the times, Facebook played 
a huge role in getting the word out. “We 
were planning for 400 people originally, 
but Facebook spread the word faster 

than traditional methods, and the num-
bers really took off the week before the 
event,” Hall said. “By the end, we were 
scrambling for more tables, chairs and 
food and were changing the set-up plan.”

The icing on the cake for Mike and 
Wendy and future agriculture students 
was the $43,000 that was raised dur-
ing the event to support the Mike and 
Wendy Hall Beef Cattle and Leadership 
Scholarship Endowment they recently 
established. “I never dreamed this would 
happen,” Wendy Hall said. “I thought if 
we could raise $10,000 that would be 
amazing. People realize the importance of 
supporting outstanding students.”
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Animal Nutrition

WEEDS Getting 
Your GOAT?
At Cal Poly Goats are 
Getting the Weeds
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Some students dream of 
traveling to distant lands or 
relaxing at the beach during 
summer, but not Lauren 
Christensen (B.S., Animal 
Science, 2013). She dreamt 
of bringing goats to Cal Poly, 
and in July 2012, her dream 
came true.  
Christensen’s first involvement with goats 
began when she was 9 and in 4-H. Her 
high school also had an ag program that 
included goats. When she got to  
Cal Poly, she wondered where the  
goats were.

When she didn’t find any, she ap-
proached Animal Science Department 
Head Andy Thulin about bringing goats 
to campus. He told her to write a busi-
ness plan. “That usually puts an end to 
these types of requests,” he joked. 

But she came back with a viable plan. 

“Do a budget,” Andy told her, thinking 
that would be the end of it. 

But Christensen returned with a 
budget. 

Impressed with her persistence and 
entrepreneurial spirit, Thulin agreed to 
fund the program with $10,000, and he 
put Beef Operations Manager Aaron 
Lazanoff in charge. 

Goat grazing is a big industry, accord-
ing to Lazanoff. “We were paying to use 
someone else’s goats in some areas,” he 
said. “Why not do it ourselves?”

Cal Poly spent upwards of $30,000 on 
vegetation management, which included 
chemicals and pesticides and mechanical 
devices that use diesel fuel. 

“There’s quite a push toward ‘green,’ 
sustainable management,” Lazanoff said. 
Vegetation-eating goats are a step in that 
direction.

Christensen’s plan has brought not 
only a new grazing management plan 
to campus, it has also created two new 

enterprise programs: the Goat Enterprise 
and the Goat Business Planning and Man-
agement Enterprise. 

The Goat Enterprise will be offered 
every quarter with a focus on general 
husbandry. It’s a good introduction to 
goats for students who don’t have any 
goat experience, Christensen said. 

In the Goat Business Planning and 
Management enterprise, offered for the 
first time in fall 2012, eight students put 
together standard operating procedures, 
protocols, management plans, and a graz-
ing calendar, Christensen said. “They built 
fence through poison oak, herded goats 
up and down hills, and got up early to 
meet every Friday at 7 a.m. Rain or shine, 
they were happy to be there.” 

The new goat grazing management 
plan is educational, sustainable and is 
expected to save Cal Poly money. It 
could lead to near eradication of some 
real problem weeds, Lazanoff said. The 
Equine Unit has a thistle problem. The 
goats have no problem eating thistle – 
purple star thistle, yellow star thistle, 
distaff thistle. They’ll even eat stinging 
nettle and poison oak.

“We use the goats to graze non-
desirable plants at certain times in the 
growing season to significantly decrease 
their growth and the amount of seeds 
they release. This helps negate the weed 
problem to a large extent,” Christensen 
explained. 

“We use them for fire control near the 
dorms and for clearing brush and weeds 
where needed,” Lazanoff said. “With 
proper grazing management, we can 
change the type of vegetation that grows. 
We can improve certain areas; we can 
eradicate thistle and grow more-desirable 
native perennial grass, which is better  
for erosion.”

Christensen, who graduated in June 
2013, wanted the goats as a grazing man-
agement project, but it has grown into 
much more. 

“Lauren has done it all,” Lazanoff said. 
“She put together the business plans, the 
syllabus, everything. I haven’t done a thing 
except oversee it.” 

Christensen admits the enterprise 
projects have taken up a great deal of her 
time, but said, “It has been a real learn-
ing experience. And I’ve developed great 
goat wrangling skills.”

Update: Alumna Beth Reynolds (B.S., Animal 
Science, 2005) recently joined the faculty 
as a lecturer. She is teaching classes in 
small ruminant animals and overseeing the 
sheep and goat programs. Since graduation, 
Reynolds has been running her own goat 
grazing business in San Luis Obispo. Goat 
Girl, as she is affectionately known to many, 
is looking forward to “integrating the sheep 
and goat program, using all the resources 
available, and making the programs sustain-
able for the long haul.”
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When Emily Hobson arrived 
in India, it wasn’t the 100- 
degree heat or the extreme 
humidity that got to her — 
it was the smell. “They have 
an open sewer system in 
India,” Emily explained.
But she soon adjusted, and it wasn’t 
long before she was fully acclimated to 
her surroundings and new routine as a 

Projects Abroad intern in the Madurai 
district in the state of Tamil Nadu. 

Hobson’s eight-week internship includ-
ed six weeks working in veterinary clinics 
and two weeks at an all-girls orphanage.

During the vet portion of her trip, no 
two days were alike. “At a local college, 
we learned how to dehorn and castrate 
calves,” she said. “We learned how to 
do pregnancy checks on cattle. They do 
things differently in India than we do in 
the States.” 

Pre-Vet Senior 
LENDS A HAND 
IN INDIA

By day, she worked in a veterinary 
dispensary, a government-run, low-cost 
clinic offering vaccines, pregnancy checks, 
and artificial insemination services. She 
treated goats, dogs, poultry, even water 
buffalo.

In the evenings, Hobson worked in 
private clinics, where she saw antiseptic 
techniques — or the lack thereof — that 
shocked her. “It’s not because they don’t 
care — they do,” she said. “They just 
don’t have the access to disinfectants that 
we have in America.”
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WE WERE SUPERVISED BY A 

VET, BUT WE INTERNS DID 

ALL THE WORK OURSELVES. 

IT WAS NEAT PROVIDING 

VACCINATIONS AND 

SERVICES TO HELP THE 

PEOPLE.

At vet camps, held every other week, 
the interns traveled to villages to give 
vaccines and conduct pregnancy checks. 
“We were supervised by a vet, but we 
interns did all the work ourselves. It was 
neat,” Hobson said, “providing vaccina-
tions and services to help the people.”

At the orphanage, Hobson helped care 
for more than 150 girls, aged 6 to 18. 
“Some were orphans, and some were 
left there by parents who couldn’t afford 
to keep them,” she said. “Some parents 
visit weekly, and it’s very sad when they 
leave.”

After the children left for school in the 
mornings, the women stayed busy with 
meal preparation. “We would sit on the 
floor with these special cutting tools and 
cut vegetables for breakfast and lunch the 
next day,” Hobson said. 

Conditions at the orphanage were 
primitive. Meals consisted mostly of rice 
cooked in huge pots on an outdoor fire. 
The pot was so big, it took several people 
to carry it back inside. Although there 
was electricity, very few things at the 
orphanage are automated, so very little 
electricity was needed. And that worked 
out well because all electricity is shut 
down at certain times every day — and 
unplanned outages occur as well.

When Hobson returned to Cal Poly, 
she served as one of three resident stu-
dent managers at the Cal Poly Veterinary 

Clinic, helping serve the Horse, Dairy, 
Beef, Sheep and Swine units. The stu-
dent managers also work with several 
classes and run the Veterinary Clinic 
Enterprise, which involves teaching up 
to 30 students how to suture, wrap 
surgery packs, take X-rays, and give 
vaccinations. 

Hobson graduated in June 2013 and 
is attending vet school at Texas A&M. 
After she completes her veterinarian 
studies, she aims to return to Madurai 
to help with the stray dog problem by 
spaying and neutering and then releasing 
the dogs.
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 Working with a team of wildlife  
veterinarians and game capture special-
ists, Cehrs helped capture and transport 
wild game throughout South Africa and 
helped provide veterinary services to 
injured, diseased and “downed” animals.

The company Cehrs worked with 
would get requests to capture and trans-
fer animals from one reserve to another. 
Sometimes it was a simple two-hour job; 
sometimes it was a bit more complicated 
and involved. 

“We could drive hours — sometimes 
days — to get to a capture site,” Cehrs 
said. “One job, we drove 18 hours from 
the north of the country to the coast 
to capture a lion that was being trans-
ported for breeding purposes. It took us 
another 20 hours to transport the lion, 
which was awake and in an enclosed cage 
in the back of a pickup truck. When we 
stopped for gas or food, one of us would 
lift the side of the cage to check on the 
lion. The lion would let out such a deaf-
ening, spine-tingling roar that everyone 
within earshot would stop talking. 

“Driving through the country with a 
lion in the back of your truck was quite 
exhilarating,” Cehrs continued.

Some animals that Cehrs helped capture 
and transport were sedated with a dart 
shot by a vet riding in a helicopter. 

GAME CHANGER
Student Switches Major After
Internship in South Africa

It was a life-changing, 
major-changing internship 
for Emily Cehrs, who spent 
a month in summer 2012 
as an intern with Bundox 
Bush Camp and Wildlife 
Services in northeastern 
South Africa, then changed 
her major from agricultural 
education to animal science 
to pursue a career in veteri-
nary medicine.
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“The pilot and vet select the animal and 
sedate them with a dart from the air,” 
Cehrs said. “It then can take up to 20 
people on the ground to blindfold the 
animal, lift it onto a stretcher, and carry it 
to the truck for transport. This can be a 
huge feat because some animals, such as 
buffalo, can weigh up to 2,000 pounds. 

Once the work is done, the animals 
are given an intravenous injection to 
wake them up. “It’s a highly stressful job,” 
Cehrs said. “We are working with dan-
gerous animals; we have to be aware of 
our surroundings. In one situation, I was 
helping treat a rhino in an enclosure. We 
darted her twice and thought she was 
fully sedated, but she wasn’t. She started 
charging us, and we had to run out of the 
enclosure to avoid being trampled.”

Every day brought something new and 
exciting, and Cehrs said she never knew 
what to expect. 

She assisted with medical work on 
injured and sick animals, gave injections, 
and assisted with collecting DNA, blood 
and muscle samples. She got to work 
with lions, rhinos, Cape buffalo, zebra, 
and numerous species of antelope. 

She, the other interns, and the main team 
lived out of a suitcase during capture 
season. “We pitched tents by the side of 
a pond, stayed in small bush hotels similar 
to bed-and-breaskfasts, slept in the 
homes of the people we were capturing 
for, and for two glorious nights, we got  
to stay in a five-star hotel that treated us 
like royalty.”

Her biggest thrill was “getting to work 
hands on with wild animals that most 
people only get to see in zoos.” 

Cehrs dreams about moving back 
there after vet school to work as a wild-
life veterinarian. 

CEHRS DREAMS ABOUT 

MOVING BACK THERE 

AFTER VET SCHOOL TO 

WORK AS A WILDLIFE 

VETERINARIAN. 

Students Making a Difference
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The Cal Poly Horse Judging 
Team’s No. 1 placing in 
halter at the American 
Quarter Horse Association 
World Show Collegiate 
Horse Judging Contest in 
mid-November, 2012, was 
the perfect conclusion 
to a year of well-played 
competitions.
Competing against 16 teams at the 
Oklahoma City event, team members 
Emily Almquist, Allex Brandon, Lauren 
Eberle, Jenna Likins, Shannon Merala 
and Monica Milstein placed first in hal-

ter, sixth in performance, sixth in reasons, 
and fifth overall. 

The students traveled to Oklahoma 
early to get in a few days’ practice before 
the big show. “For the competition, we 
watch all the horses in all 12 classes,”  
Milstein said. “We have to place the 
horses in the correct order, then we 
verbally give our reasons — using the 
correct equine terminology for each class 
— in less than two minutes.”

Reasons are the oral justification 
explaining why the students placed the 
horses in the order they did. And this 
phase of the competition lasts a grueling 
three hours for each competitor. 

“It is a tough deal,” coach Pete Agalos 
said of the competition. “It’s a real mental 

game. You can’t talk to anyone during 
the 10-hour contest or you risk being 
disqualified.”

“It is intense,” Milstein agreed. “I did  
really well. I improved a great deal since 
our last competition just a month before. 
This time I placed correctly in half the 
classes in the contest.”

Almquist and Milstein say being on the 
Horse Judging Team has really improved 
their public speaking skills. “I am now able 
to support my decisions very concisely 
and clearly,” Almquist said.

The students take away more than 
good public speaking skills, though. “They 
learn how to work with a group of 
people for a common goal,” Agalos said. 
“And it looks great on a resume.

“Judging takes a long time to master,” 
Agalos said, noting the Cal Poly students 
had little to no experience before joining 
the team. And typically they compete 
against students from the Midwest who 
have been judging since they were kids  
in 4-H.  

The Cal Poly team spent 12 to 15 
hours a week practicing, giving up their 
free time on weekends, but they all agree 
it was well worth it.

Editor’s Note: The Cal Poly Horse Judging 
Team also competed at the American Paint 
Horse Show in April in Ft. Worth, Texas, 
coming in fifth in halter judging, fifth in 
performance, and second in overall reasons. 
In mid-October the team also competed at 
the All American Quarter Horse Congress 
2012 in Columbus, Ohio, where they earned 
a fifth place in halter judging, seventh in 
performance, and sixth in reasons.

A Team with Plenty of 

Horse Sense



Upcoming Event
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For more information 
about the event contact:
•	 Keela Retallick: 805-756-2685  

kretalli@calpoly.edu

•	 Aaron Lazanoff: 805-801-7058  
alazanof@calpoly.edu

MARK YOUR 
CALENDARS

NEW Online Heifer 
Sale Nov. 15–18, 2013
• Visit: liveauctions.tv

• 35 Angus, SimAngus, LimFlex and  
commercial heifers

• All heifers halter broke

• Bidding will start at $1,200*

Heifer Preview Day — Nov. 10
The department is hosting a heifer preview day from  
9 a.m. to 6 p.m. Nov. 10 at the Beef Unit. The day includes a 
barbecue lunch at noon, and at 1 p.m., demonstrations will 
be given on how to bid online.

*Cal Poly will bull breed and check your heifer for pregnancy for an 
additional $400. You will pick her up after she is 60 days bred.
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