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A c a d e m i c  S e n a t e  

CALIFORNIA POLYTECHNIC STATE UNIVERSl'TY 

San Luis Obispo, California93407 


ACADEMIC SENATE 

805.756.1258 


MEETINGOF THE ACADEMICSENATE 

Tuesday, January 22,2008 


UU220,3:10 to 5:OOpm 


Minutes: 

Approval of minutes for Academic Senate meetings of November 13and 

November 27,2007 (pp. 2-5). 


Communication(s) and Announcement(s): 

A. 	 President's responses to resolutions AS-658-07, AS-659-07, and AS-660-07: 

(pp. 6-8). 
B. 	 Sustainability charrette scheduled for Saturday, February 23,8:30-4:00, at 

Cal Poly: Kate Lancaster, Chair of the Sustainability Committee. 

III. 	 Reports: 

Regular reports [Please limit to 3 minutes or less]. 

A. 	 Academic Senate Chair: (p. 9). 
B. 	 President's Office: 
C. 	 Vice President for Student Affairs: 
D. 	 Statewide Senate: 
E. 	 CFA Campus President: 
F. 	 AS1 Representative: 

Special rworts: 

Bill Durgin: Provost report on strategic planning: (p. 10). 


IV. 	 Consent Agenda: 

V. 	 Business Item(s): 
A. 	 Resolution on Faculty/Staff Dining Area: Harris, chair of Ad Hoc 

Committee on Conference Center and Faculty Club, second reading 
fpp. 11-12). 
Resolution on Department Status and Name Change for Women's 
Studies Program: Halisky, Dean for CLAlArmstrong, Director for 
Women's Studies, first reading (pp. 13-3 1). 
Resolution on Diversity Learning Objectives: Hannings, chair of 
Curriculum Committee, first reading (pp. 32-35). 

VI. 	 Discussion Item(s): 

VII. 	 Adjournment: 



CALIFORNIA POLYTECHNIC STATE UNIVERSITY 

San Luis Obispo, California 93407 


ACADEMIC SENATE 

805.756.1258 


MINUTES OF 

The Academic Senate 


Tuesday, November 13,2007 

UU 220,3:10 to 5:00 p.m. 


Minutes: the minutes of October 23 were approved as presented. 

Communications and Announcements: 
A. 	 Giberti announced the next Social Hour scheduled for Thursday, November 15,4-6 p.m., 

at the University House Patio. This event is hosted by the President's Office. 

111. Regular Reports 

A. 	 Academic Senate Chair: Giberti announced his participation in the Access to Excellence 
Steering Committee meeting to consider responses to the first draft of the system 
strategic plan. 

B. 	 President's Office: Howard-Greene reported that on October 30, State Senator Torkalson, 
Senator Maldonado, and Assemblyman Blakeslee convened a hearing on science and 
math education in K-12. Howard-Greene also announced that President Baker attended a 
bi-national conference convened in part by the USMexico Science Foundation. 

C. 	Provost: none. 

D. 	 Vice President for Student Affairs: Morton reported that more than 75% of Poly Canyon 
student housing is now complete. 

E. 	 Academic Senate CSU: Foroohar reported on some of the thirteen resolutions addressed 
at the last meeting. The resolutions addressed issues such as the policy on class 
withdrawal and incomplete grades, the proposed fee increase for MBAs, and the 
Voluntary System of Accountability. 

F. 	 CFA Campus President: none. 

G. 	 AS1 Representatives: Souza reported that Lieutenant Governor Garamendi will be 
holding a press conference on the likelihood of a 10% student-fee increase next year. 

IV. Special report: 

A. 	 Mike Miller, Dean of Library Services, reported on the library building program. The 
presentation is available at 
<http://www.calpoly.edu/-acadsenlreports/AcademicSenateReports/LibraryBuildingProg 
ram1 11307.pdfi. 



Consent Agenda: none. 

VI. Business Item(s): 

A. 	 Resolution on Searches for Academic Campus Administrators (Faculty Affairs 
Committee): Foroohar presented this resolution, which urges that faculty representatives 
on certain academic MPP consultative committees be elected or selected from tenured 
faculty, probationary faculty, and full-time lecturers. The resolution will return as a 
second reading item. 

B. 	 Resolution on Proposal for the Establishment of the Center for Coastal Marine Sciences 
(CCMS) (Biological Sciences Department and College of Science and Mathematics): 
This resolution endorses the proposal to establish the Center for Coastal Marine Sciences. 
Mark Moline explained the proposal; presentation is available at 
<http://www.calpoly.edu/-acadsenhepo-. The resolution 
will return as a second reading item. 

C. 	 Resolution on FacultyIStaff Dining area (Ad Hoc Committee on Conference Center and 
Faculty Club): Harris presented this resolution, which requests that the management of 
Cal Poly Corporation Campus Dining address in its strategic plan the needs of faculty and 
staff and that the Director of Campus Dining report to the Academic Senate on the status 
of this request. The resolution will return as a second reading item. 

VII Discussion Item(s): none. 

VIII. The meeting was adjourned at 5:00p.m. 

Academic Senate 



CALIFORNIA POLYTECHNIC STATE UNIVERSITY 

San Luis Obispo, California 93407 


ACADEMIC SENATE 

805.756.1258 


MINUTES OF 

The Academic Senate 


Tuesday, November 27,2007 

UU 220,3:10 to 5 0 0  p.m. 


Minutes: none. 

Communications and Announcements: 

A. 	 Giberti announced the next Social Hour scheduled for Thursday, December 6. The 
Orfalea College of Business will host this event. 

B. 	 Stover announced a new campus emergency notification system that will be available 
Winter Quarter 2008. 

Regular Reports: none. 

Special Report: 

A. 	 The President reported on the budget presentation by Patrick Lenz, Assistant Vice 
Chancellor, at the November 2007 meeting of the Trustee's Finance Committee. The 
presentation is available at 
~U~:/lwww.&~teed~uc1~et/20OS
09BudIndex/documents/Nov2007 Presentation 
Bot Committee on Finance.pdf>. 

v. Consent Agenda: none. 

VI. Business Item(s): 

A. 	 Resolution on Prior Learning Assessment (Curriculum Committee): Hannings presented 
the resolution that grants adult-degree credit through portfolio development. The 
resolution is available at < 1 1 t t ~ : / ~ . d p o l v , 8 d u ( ~ d s e n ! R ~  
2008/PLA.~df>. M/SP to approve the resolution. 

B. 	 Resolution on Proposal for the Establishment of the Center for Coastal Marine Sciences 
(Biological Sciences Department and College of Science and Mathematics): Opava 
explained that this resolution endorses the proposal to establish the Center for Coastal 
Marine Sciences. A Powerpoint presentation is available at 
<~p : / lwww.c~&~o_!yAwWa ' M/S/P to ' ~ b s t n l M a ~ - i ~ ~ ~ S c i c ~ ~ c c s . p ~ > .  
approve the resolution. 

C. 	 Resolution on Searches for Academic Campus Administrators (Faculty Affairs 
Committee): Foroohar presented this resolution, which urges that faculty representatives 



on certain academic MPP consultative committees be elected or selected fiom tenured 
faculty, probationary faculty, and full-time lecturers. 

The following friendly amendment was accepted: 

RESOLVED: That the Academic Senate of Cal Poly urge that where the 
academic management personnel position has sbstantial involvement 
with curriculum, faculty affairs, andlor instructionally related matters, 
faculty representatives on the consultative committee will be elected tx 
wketed fiom a pool consisting of tenured and tenure-track faculty, as 
well as full-time lecturers (holding 12.12. entitlement). The majority of 
members appointed to a consultative committee to select a college dean 
will continue to consist of tenured faculty members; and be it further 

M/S/P to approve the resolution as amended. 

D. 	 Resolution on FacultyJStaff Dining area (Ad Hoc Committee on Conference Center and 
Faculty Club): Duc to Lhe lack of time, the resolution will return as a second readinn itern 
at the first Senate meeting of Winter Ouarter 2008. 

VII Discussion Item(s): none. 

VIII. The meeting was adjourned at 5:00 p.m. 



State of California 

M e m o r a n d u m  SAN LUIS OBISPO 
CA 93407 

To: 	 Bruno Giberti Date: January 7,2008 
Chair, Academic Senate 

From: 	 ~arrenJ .Baker  Copies: W. Durgin 
President D. Parks 

D. Conn 

Subject: Response to Academic Senate Resolution AS-658-07 
Resolution on Prior Learning Assessment: Proposal to Expand Cal Poly 's Creditfor Prior 

College-Level Learning 

Based upon consultation with Provost William W. Durgin, this memo acknowledges receipt and 
approval of the above-referenced resolution. 

Please extend my thanks to those who worked on developing this proposal. I look forward to its 
implementation and the effect it will have on this student population. 



State of California 

M e m o r a n d u m  SAN LUIS OBISPO 
CA 93407 

To: Bruno Giberti Date: January 7,2008 
Chair, Academic Senate 

From: 	 Warren J. Baker Copies: W. Durgin 
President M. Suess 

Subject: 	 Response to Academic Senate Resolution AS-659-07 
Resolution on Searches for Academic Campus Administrators 

This will acknowledge receipt of the above-referenced resolution. The recommendations will be 
considered when new policies for the recruitment of MPP personnel are drafted. 



State of California 

M e m o r a n d u m  SAN LUIS OBISPO 
CA 93407 

To: 	 Bruno Giberti Date: January 7,2008 

Chair. Academic Senate 


Copies: W. Durgin 
President P. Bailey 

S. Opava 
M. Moline 
M. Yoshimura 

Subject: Response to Academic Senate Resolution AS-660-07 
Resolution on Proposal for the Establishment of the Center for Coastal 

Marine Sciences (CCMS) 

Based upon the above-subject resolution, the positive endorsement by the Academic Deans at its 
October 8,2007, meeting, as well as the recommendation of Provost William Durgin, I am pleased to 
approve the establishment of tlie Center for Coastal Marine Sciences (CCMS). 



AS Calendar for Winter Quarter 

January 8 1Executive Committee 
Discussion of academic calendar 

Resolution on Diversity Learning Objectives 


January 22 / Academic Senate 
Kate Lancaster's announcement of sustainability charrette 

Provost's report on strategic planning 

Resolution on facultylstaff dining (2nd) 

Resolution on Women's Studies (la) 

Resolution on Diversity Learning Objectives (1") 


January 29 1Executive Committee 
Resolution on teaching associates 

Resolution on Library Task Force Report 

Resolution on MS BMED 


February 12 / Academic Senate 
Sandra Ogren's report on advancement 

Resolution on Women's Studies (20d) 

Resolution on Diversity Learning Objectives (2nd) 

Resolution on teaching associates (19  


February 19 I Executive Committee 
Resolution on Reform of AS Constitution and Bylaws 

February 26 I Executive Committee 
AS committee chairs report on charges 

March 4 1Academic Senate 
President's Report 

Resolution on teaching associates (2nd) 

Resolution on Library Task Force Report (IS? 

Resolution on MS BMED (19 


March 11 1Academic Senate 
Special session on campus strategic planning 

March 17 -March 31,2008 I Finals Week and Quarter Break 

Expected 
Resolution on Reform of USCP 
Resolution on MS in Polymers 



December 11,2007 
POSITION 

California Polytechnic State University is a nationally renowned polytechnic university 
dedicated to educating a technologically literate citizenry. It is a vibrant community for 
learning and discovery where the arts, sciences, and technology intersect. Its graduates 
are poised to be leaders in engineering, agriculture, architecture, the arts and sciences, 
business, and education. 

MISSION 

Cal Poly fosters teaching, scholarship, and service in a learn-by-doing environment 
where students and faculty are partners in discovery. As a polytechnic university, Cal 
Poly promotes the application of theory to practice. As a comprehensive institution, Cal 
Poly provides a balanced education in the arts, sciences, and technology, while 
encouraging cross-disciplinary and co-curricular experiences. As an academic 
community, Cal Poly values ii-ee inquiry, cultural and intellectual diversity, mutual 
respect, civic engagement, and social and environmental responsibility. 

VALUES 

The pedagogy of "learn by doing", which is our hallmark, is the foundation for 
undergraduate and graduate education. As a polytechnic university with a strong 
emphasis on the liberal arts and interdisciplinary studies, Cal Poly exemplifies the new 
liberal education and embraces the pursuit of learning outcomes that prepare students for 
careers and citizenship. Our graduates are proficient in technology, understand its 
application to culture and society, and aspire to become wise professional and civic 
leaders. Cal Poly embraces the teacher-scholar model of teaching excellence and 
substantive engagement in scholarly pursuits. 

VISION 

Cal Poly will be the premier polytechnic university, rooted in its technological 
disciplines, dedicated to the application of knowledge, and committed to educational 
innovation. It will provide superb education and conduct research, scholarship, and 
creative activity in concert with the California State University mission. Respect for 
individuals, their diversity, and their ideas will be the cornerstones of the Cal Poly 
community. A balance of theory and practice exemplified by the "learn by doing" 
philosophy and implemented through project-based pedagogy will be the curricular 
foundation. A deep understanding and respect for educational breadth will ensure that 
the needs of our students in our rapidly evolving global society are met. 



Adopted: 

ACADEMIC SENATE 

of 


CALIFORNIA POLYTECHNIC STATE UNIVERSITY 

San Luis Obispo, CA 


RESOLUTION ON FACULTYISTAFF DINING AREA 


WHEREAS, 	 Cal Poly faculty and staff once enjoyed the exclusive use of the Staff Dining 

Room in the Dining Complex (Building 19); and 


WHEREAS, 	 The Staff Dining Room was the locus of an informal, cross-disciplinary social 

life, bringing together people from different parts of the campus; and 


WHEREAS, 	 This social life disappeared when the Cal Poly Corporation Campus Dining 

management converted the Staff Dining Room into the Veranda Caf6, which 

serves students, faculty, and staff; and 


WHEREAS, 	 No equivalent plans or arrangements for the special needs of facultv and staff 
have been made since the conversion to the Veranda Caf-
-9 and 

WHEREAS, 	 A new Associate Vice President of Commercial Services and Executive Director 
of the Cal Poly Corporation has recently been appointed; and 

WHEREAS, 	 A new Director of Campus Dining has been appointed along with a new executive 
dining staffi and 

WHEREAS, 	 The Campus Dining organization is at a moment of transition and will be 
preparing a new strategic plan; therefore be it 

RESOLVED: That the Academic Senate request that the management of Cal Poly Corporation 
Campus Dining address in its strategic plan the exclusive needs of the faculty and 
staff; and be it further -
. .RESOLVED: 	Tt."+l...*;-

That the 
new Director of Campus Dining be asked to give a report to the Academic Senate 
by the end of this academic year. 

Proposed by: 	 Ad Hoc Committee on Conference Center 
and Faculty Club 

Date: October 29, 2007 
Revised: November 2,2007 
Revised: November 13,2007 
Revised: November 20.2007 



To: Academic Senators 
Subject: FacultylStaff Dining 

------ Forwarded Message 

From: Lawrence R Kelley <lkelley@calpoly.edu> 

Reply-To: <lkelley@calpoly.edu> 

Date: Mon, 26 Nov 2007 09:07:17 -0800 . 


To: Bruno Giberti <bgiberti@calpoly.edu> 

Cc: 'Bonnie Murphy' <bdmurphy@calpoly.edu>, <twelton@calpoly.edu> 

Subject: Faculty/Staff Dining 


Bruno, thank you for talking with me recently about having the Corporation 

develop a faculty/staff lunch area on campus. The Campus Dining staff will 

be working on this idea and we believe that we can come up with a location 

and program that can be open as soon as next academic year. There is much 

to consider and we will be developing plans over the next few months. We 

will let you know the details as they develop. 


Larry Kelley 

lkelley@calpoly.edu 

805/756-2171 


------ End of Forwarded Message 



Adopted: 

ACADEMIC SENATE 

of 


CALIFORNIA POLYTECHNIC STATE UNIVERSITY 

San Luis Obispo, CA 


RESOLUTION ON DEPARTMENT STATUS 

AND NAME CHANGE FOR WOMEN'S STUDIES PROGRAM 


WHEREAS, 	 The Women's Studies program is presently an academic unit located in the 
College of Liberal Arts; and 

WHEREAS, 	 A change in status and name from Women's Studies program to "Department of 
Women's and Gender Studies" is being proposed; and 

WHEREAS, 	 The hct ional  modifications in changing to department status are provided in the 
attachment to this resolution; and 

WHEREAS, 	 Said change in status and name has been approved by the College of Liberal Arts 
Chairs Council and the Academic Deans Council; therefore be it 

RESOLVED: That the Academic Senate of Cal Poly endorse the change in status and name 
from Women's Studies program to Department of Women's and Gender 
Studies. 

Proposed by: Cal Poly Women's Studies Program and the 
College of Liberal Arts 

Date: October 9,2007 



To: 	 William Durgin, Provost and Associate Vice-President 
Dean's Council 

From: Mary A. Armstrong, Director of Women's Studies 
Women's Studies Faculty Board (See Appendix A: WS Faculty Board) 

Re: 	 Departmental Status for Women's and Gender Studies 

Date: 	 October 4,2007 

Section I: Proposal and Rationale 

This is a proposal to change the institutional status of Women's Studies from program to 
department and amend the name "Women's Studies" to "Women's and Gender Studies." 
The proposal is predicated mainly on the following factors, each of which is addressed in 
detail in Section 11: 

1. 	 Structurally and institutionally, Women's Studies already currently operates 
as an independent, departmental-level entity. 

2. 	 Women's Studies serves hundreds of students and many university programs 
every AY by offering a broad spectrum of General Education and USCP courses 
and multiple major/minor support courses, engaging the multi-disciplinary talents 
of faculty as instructors and affiliates, and serving a growing core of Women's 
Studies Minors. 

3. 	 Departmental status will allow Women's Studies to hire its own faculty 
without being entirely relegated (as is the case now) to jointly-appointed faculty 
whose principle affiliations are always fractured and partially located elsewhere. 

4. 	 Departmental status will enable Women's Studies to formulate pedagogical 
and scholarly principles through the development of RPT standards and 
processes. Departmental status will hence promote the excellence of Women's 
Studies and facilitate coherent long-term planning and program assessment. 

5. 	 Departmental status will empower Women's Studies to more effectively 
advance the mission of the university, fostering diversity, promoting 
interdisciplinary work and providing critical support in STEM areas. 
Women's Studies has a unique and central role in Cal Poly's mission. It is 
singularly positioned to positively address issues of diversity in the curriculum, 
campus climate, interdisciplinary teaching and learning, and the intersection of 
gender issues with STEM areas. 



This proposal does not entail any curricularchanges, It does not require a reallocation of 
resources within the College of Liberal Arts or the reassignment of any current faculty. 
Changes will be internal to the College of Liberal Arts. This proposal does not advocate 
the formation of a Women's Studies rnaior at this time. Modifications will be: a change in 
the title of "Women's Studies Promam" to "Women's and Gender Studies Department" 
and a change in the title of the head of Women" Studies from "director" to "chair." 

11. Factors Related to Departmental Status 

1. Structurally and institutionally, Women's Studies already operates as an 

independent, departmental-level entity. 


Women's Studies is a free-standing entity within the College of the Liberal Arts 
and operates with department-level autonomy. Women's Studies is self-governed by its 
teaching faculty and has a faculty Director; the Director of Women's Studies has a 
permanent seat on the College of Liberal Arts Chairs Council where Women's Studies 
carries a full departmental vote. Women's Studies has its own operating, programming, 
and discretionary budgets. It is housed within its own office space, which is staffed by the 
Women's Studies Administrative Support Coordinator (ASC-I) and student assistants. 

The program independently schedules and runs its own courses under the 
Women's Studies prefix (WS) throughout the academic year; summer courses are 
offered, as well. Women's Studies develops and maintains its own curriculum packages 
and is responsible for tracking enrollments and maintaining appropriate SCU counts. 
Women's Studies works with College of Liberal Arts Advancement on support initiatives 
and represents itself on grant applications. The program shares joint tenure-track lines 
across the college and internally hires its own lecturers. Unlike most other minor 
programs-such as the minor in Dance (located within the Theatre and Dance 
Department) or the minor in Religious Studies (located within the Philosophy 
Department)-Women's Studies is structurally autonomous. 

2. Women's Studies serves hundreds of students and many university programs 
every AY by offering a broad spectrum of General Education and USCP courses, 
offering multiple majorlminor support courses, engaging the talents of many faculty 
as instructors and affiliates, and serving a growing core of Women's Studies Minors. 

General Education and USCP courses 

The vast majorit, of Women's Studies courses are designated as General Education 
and/or USCP courses (See Appendix B: Women's Studies Core Curriculum). Based on 
projections for the coming year and taking our two new tenure-track joint hires into 
account, Women's Studies projects it will provide upper division GE credit to 
a~~roximate lv  the 07-08 AY. These numbers include 192 (Area528 students d u r i n ~  
C).,240 (Area D) 96 (Area F) and 523 (USCPJ. (See Appendix C: WS GE and USCP P 
Projected Enrollments 07-08). 



- - 

Major and Minor Program Support 

Women's Studies serves hundreds of students across the university every year by offering 
support courses for 5 maiors , 4 minors, and 2 graduate programs. (See Appendix 
D: WS Major and Minor Support Courses). 

Faculty 

Faculty with research and teaching expertise in the areas of gender and sexuality have a 
unique forum for pedagogical and intellectual development in Women's Studies. In 
addition to four jointly-appointed facultv, 21 non-fomalIv appoinfed facultv from 9 
departments currently teach Women's Studies core and elective courses on an ad hoe 
basis.Additionally, almost 70 Cal Poly facultv have self-identified as Women's 
Studies Affiliates. Women's Studies is at the heart of the university's interdisciplinary 
mission. (See Appendix E: WS All Faculty and Appendix F: WS Affiliated Faculty). 

Women's Studies Minors 

Women's Studies serves a core group of Women's Studies minors, who represent 
a proportionally small but important part of the program's engagement with students. The 
Minors illustrate the growing intensity of interest in Women's Studies: since 2000-2001, 
fhenumber of students involved in the minor has moved from 2 to our current average of 
around 30-35 (See Appendix G: WS Minors Growth 2000-2007) 

3. Departmental status will allow Women's Studies to hire its own faculty without 
being entirely relegated (as is the case now) to jointly-appointed faculty whose 
principal affiliations are always located elsewhere. 

Because "partial hires" are the only option for a non-department, 4 faculty hires (all of 
whom have tenureltrack responsibilities elsewhere) have created only 1.33 permanent 
FTEF for Women's Studies. Appointed Women's Studies faculty are organized thusly: 

Phil 

(Tenure Home) 

-
Women's Studies 


I ..- . --. 
'~kdo&~h~-~epartment 

> 

(Tenure Home) - Women's Studies 

, -. 
Women's Studies 



These appointments are supplemented by one additional base FTEF that Women's 
Studies is granted annually. This FTEF enables the program to "hire" additional faculty 
from other departments on an ad hoc basis. 

There are serious disadvantages to continuing to organize Women's Studies 

through partial hires (and, when possible, ad hoc additional teaching) including: 


a) The permanent second-class statusof a program without its own faculty will 
ensure that gender is permanently marked as a "secondary" area of academic 
insuiw and pedagogy. This is especially evident when Women's Studies is 
compared to Ethnic Studies, which has held departmental status since 1994. 

b) The administrative-intensivework of ioint hires is excessively laborious, from 
the complex joint hiring process to scheduling difficulties to potential problems 
concerning the "value" of Women's Studies work in terms of a faculty member's 
candidacy for tenure and/or promotion in hisher home department. 

c) The 'Youbled" and notoriously heavy service responsibilities of ioint 
appointments are especially challenging for Women's Studies faculty. The 
National Women's Studies Association (NWSA) summarizes: 

Faculty members in Women's Studies experience service obligations that 
are heavier than normal. Women's Studies faculty are called upon to 
provide expertise for many other academic units. . . those with joint 
appointments need to advise students, attend meetings, and serve on 
committees in two academic units (Statement of the Governing Council of 
the NWSA, 2000). 

Lack of departmental status generates barriers and difficulties for Women's Studies on 

multiple levels, creating obstacles to its perceived intellectual viability, hindering and 

complicating its administrative processes, and increasing the workload of its faculty. 


4. Departmental status will enable Women's Studies to formulate pedagogical and 
scholarly principles through the development of RPT standards and processes. 
Departmental status will hence promote the excellence of Women's Studies and 
facilitate coherent long-term planning and program assessment. 

Because Women's Studies is independent yet unable to support full lines or grant 
tenurelpromotion, it is effectively blocked from engaging in those processes which are 
critical to an effective educational unit, ie, developing criterion for scholarly and 
pedagogical excellence (specifically, standards for teaching, research and service). Self- 
sufficient yet lacking department status, Women's Status cannot exercise the control 
needed to form a coherent vision of its own future. 

Women's Studies is also hindered from developing external goals or engaging in long- 
range planning or assessment relative to the CLA and/or the university. Whereas 
departments can envision and create a course of study over time, Women's Studies 



cannot similarly plan and coordinate its curriculum and courses. Because all future 
(joint) hires occur in terms of the plans of other departments, Women's Studies cannot 
coherently strategize in the long term or develop effective outcomes assessment. It can 
only "react." 

With the status and stability provided by departmental status. long-term planning and 
effective program assessment would be achievabIe. Plans for a Women's and Gender 
Studies Department could, of course, follow either a notslow-growth or growth model. 
But the critical element here is that there would be sufficient stability for long-range 
planning. (See Appendix H: Sample 5 Year Plan for Women's and Gender Studies). 

5. Departmental status will empower Women's Studies to more effectively advance 
the mission of the university, foster diversity, promote interdisciplinary work and 
provide critical support in STEM areas. Women's Studies can play a unique and 
central role in Cal Poly's mission. It is singularly positioned to positively address 
issues of diversity in the curriculum, campus climate, interdisciplinary teaching and 
learning, and the intersection of gender issues with STEM areas. 

The 2007 Cal Poly Mission Statement affirms that a Cal Poly education should be co- 
curricular where possible and fimdamentally connected to diversity, civic engagement, 
and principles of social responsibility-an educational approach that is reflected in the 
core of Women's and Gender Studies: 

As a comprehensive institution, Cal Poly provides a balanced education in the arts, sciences, and 
technology, while encouraging cross-disciplinary and co-curricular experiences. As an academic 
community, Cal Poly values free inquiry, cultural and intellectual diversity, mutual respect, civic 
engagement, and social and environmental responsibility. 
(http://www..president. calpoly. eddmission. asp) 

The Cal Poly Strategic Plan repeatedly states that the educational mission of the 
university requires that academic programs address gender issues: 

1.10.1 Cal Polw shall reauire for graduation, successful cornnletion of course work that 
focuses on the issues o f  gender and cultural and racial pluralism, including social, political, 
and religious similarities and differences among societies. 

1.10.2 Cal Polv shall ensure that the content of courses across the curricu!um include 
relevant issues of ~ e n d e rand cultural and racial ~luralism, including social, political, and 
religious similarities and differences among societies. 

(Cal Poly Strategic Plan http://www.president. calpoly. eddplans.asp?pid=l, author's emphasis) 

However, despite the consistent and clear emphasis on curricular diversity and student 
learning in terms of both gender and racelethicity, Women's Studies continues to hold 
programmatic status. (This is notable when compared to Ethnic Studies, a small 
interdisciplinary program that became a department after only two years of existence, in 
1994).Departmental status for Women's Studies will clearly convey that research and 
teaching addressing gender are also central to the university mission and to student 
learning, and that gender equity is every bit as important as racial and ethnic diversity. 



Gender disparities and the non- or low-rate participation of women (specifically, 
in STEM fields) remain critical problems at Cal Poly, as is the case at many polytechnic 
universities. Women's Studies is precisely the academic unit best positioned to encourag 
the exploration of curricular and intellectual issues involved in creating a welcoming 
climate and increase participation and retention of women students and facully, especiallv 
in the STEM areas. Departmental status for Women's Studies would grant both the 
stability and institutional status needed to enqage in the development of new (esweciallv 
STEM-related) courses. Departmental status would enable Women's Studies to envision 
courses that speak directly to curricular diversity, make hires as appropriate to long-term 
plans, and create interdisciplinary curricular ventures in which faculty who work on 
gender (especially) in STEM fields could find collegial and practical support. 

Given the increased importance of interdisciplinary teaching, learning and research at Cal 
Poly, it is also important to note that Women's Studies is i,ntrinsically interdisciplinary. 
From the Cal Poly Women's Studies Mission Statement (2001): 

Women's Studies is an interdisciplinary academic field which focuses on issues of gender, 
examines the contributions and status of women, and seeks to broaden the academic interrogation 
of sex roles and gender ideals. It enables students to analyze how gender and sexuality, along with 
race, class and ethnicity (as well as other markers of identity), shape women's and men's lives (Cal 
Poly Women's Studies Mission Statement http://www.calpoly.edd-wornst/). 

Finally, it is worth noting that emphasis on and support for Women's Studies is 
strongly reflected throughout the CSU system. Of the 23 campuses, all but 3 have 
Women's Studies (the new campuses of Channel Islands and Monterey Bay are currently 
developing gender studies curricula and offering classes; only the Maritime Academy has 
nothing in this area). The majority of CSU Women's Studies units are departments (1 1). 
All CSU campuses with Women's Studies have minors (20), the majority (14) have 
majors. See Appendix I: Women's Studies in the CSU: System Overview. 

W .Institutional Status and Naming Practices for Women's [and Gender1 Studies 

Since the 1970s, "Women's Studies" has been the most common name for 
interdisciplinary academic programs that focus on issues of gender. Over the last decade, 
the titles of many Women's Studies departments have changed to accommodate an 
expanded range of inquiry, including sexuality issues and issues of maleness and 
masculinity. Sometimes the title "Women's Studies" is maintained to acknowledge a 
still-ongoing mission of Women's Studies: to work towards insuring the inclusion of 
women at every level of inquiry, every level of pedagogy, and at every level of the 
production of knowledge. On the other hand, increasing use of an expanded title reflects 
the new areas of growth represented in a dynamic field. In changing from "Women's 
Studies" to "Women's and Gender Studies" the Cal Poly Women's Studies Faculty Board 
wishes to both affirm its commitment to the historic goals of access and inclusivity for 
women, as well as to acknowledge the newer areas of gender and sexuality studies in 
which its faculty and its students are actively engaged. 



Concluding Summary 

Women's Studies at Cal Poly is an autonomous unit that, for many intents and 

purposes, already acts as a department. It offers a wide array of courses, the vast 

majority of which are General Education andlor USCP and many of which support 

various majors and minors. Women's Studies serves hundreds of students every year. 


Over the last five years, Women's Studies has experienced considerable growth in 
faculty, in courses offered, and in students served-and now Women's Studies is at a 
critical juncture. There is no doubt that a Department of Women's and Gender Studies 
could have an important and extremely productive role at polytechnic university that is 
committed to excellence, curricular diversity, and progress (especially in areas such as 
diversity and parity in the STEM disciplines). But the extent to which Women's Studies 
can fill its vital role in any vision of a progressive polytechnic university now depends on 
it being given the stability and status needed to make its important contributions. The 
value of Women's Studiesto Cal Poly can be simificant.but only if it is allowed to take 
a form in which it can set standards for excellence, envision its own hture. establish 
long-range plans. assess itself, and dynamicaliy address critical issues. If Women's 
Studies is empowered to reach its full  potential, it will not only benefit research and 
teachinn in areas related to gender, but it will substantiate and advance the overall 
mission of the university as a whole. 
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Appendix A: Women's Studies Faculty Board 

2007-2008 Women's Studies Faculty Board 

Last First Home Department E-mail 
a 


Armstrong ;Mary EnglishIWomenfsStudies Director 1 ~ - -_ - .  maarmstr@cal~oLY:* - - - -

I
1 

Burn i Psychology - - ~- .. - sburn@calpoly.edu- -~ .- . ~ !~ ~ - - ~ ~~lSharm IEngIe , Patrice Psychology .--~ . -_ - _ - . . - . I. pengle@calpoly.edu .- - . 

Fern / R ~ Q I  Philosophy/Women's Studies . -- - . -~ . - ~. .--- .- .~ -.-rfern@calpoly.edu - -

Kuhn 1 Devin PhilosophylWornen'sStudies 1 . . . .  dkuhn@calpoly.edu-- . . ~ .- .. .-

i 

i
.- . 

Jane Ethnic Studies/WomenlsStudies . --- - ~ -~. . ,Lehr jlehr@calpoly.edu ~-

O'Bryant Camille Kinesiology -~cobryant@calpoly.edu
~/ 

Shea , ,Christine Communication Studies 
-- .. - .- . -cshea@calpoly.edu---. .-- - .-.----.-- , 

Wetzel 1 lean Art & Design 1 ._ - .. .. Iwetzel@ca!~ol~:~du_ ~ -- ~. I 
Williams l Jean Political Science 1 - - .jemwilli@calpoly.edu.. 

-

- ~ 



Appendix B: ~omeri 'z  kudies Core Curriculum 

Women's Studies Minor 
Student Progression Chart 

REQUIRED COURSES (20 Units) 
WS 301 Introduction to Women's Studies (GE D5, USCP)(4) 4 
WS 450 Feminist Theory (USCP)(4) 4 

Level A -Select One 
PSY 314 Psychology of Women (4) 

SOC 311 Sociology of Gender (4) 

WS/RELS 370 Religion, Gender and Society (GE C4, USCP)(4) 


Level B -Select One 	 4 
WS 350 Gender, Race, Science and Technology (GE F, USCP)(4) 

WSBIST 434 American Women's History to 1870 (4) 

WS/HIST 435 American Women's History from 1870 (USCP)(4) 


Level C -Select One 	 4 
. 	 WS 311 Women In Cross Cultural Perspectives (GE D5)(4) 

WS 340 Sexuality Studies (GE D5)(4) 
WS 401 Seminar in Women's Studies(4) 

ELECTIVE COURSES (8 Units) 

Minors must take 8 units of electives. A list of courses that currently 

qualify as Women's Studies electives can be found at: 

http://www.calpoly.edu/-womst/courses.htm 


Total Units Needed for Women's Studies Minor 	 28 

This version of the WS Minor was approved for the 2007-2009 curriculum cycle by the Women's Studies 
Advisory Board. 



- - Appendix C:Women's Studies GE a s U S C P  Projected Enrollments 2007-2008 

I 2007-2008 Enrollment Proiections I 

Fall 2007 
Course GE USCP Units Enrollment SCU 
WS 301-01 D5 Yes 4 3 5 140 

WS 301-02 D5 Yes 4 3 5 140 

WS 340-01 D5 No 4 30 120 

WSES 350-70 F Yes 4 32 128 

WSmELS 370-70 C4 Yes 4 32 128 

WSmELS 370-7 1 C4 Yes 4 32 128 


Winter 2008 
Course GE USCP Units Enrollment SCU 
WS 301-01 D5 Yes 4 3 5 140 
WS 3 11-01 D5 No 4 35 140 
WSIES 350-70 F Yes 4 32 128 
WSIRELS 370-70 C4 Yes 4 32 128 
WSIRELS 370-71 C4 Yes 4 32 128 
WSJHIST 435-70 nla Yes 4 3 0 120 

Spring 2008 
Course GE USCP Units Enrollment SCU 
WS 301-01 D5 Yes 4 35 140 
WS 301-01 D5 Yes 4 35 140 
WSES 350-70 F Yes 4 32 128 
WSIRELS 370-70 C4 Yes 4 32 128 
WSIRELS 370-7 1 C4 Yes 4 32 128 
WS 450-01 n/a Yes 4 30 120 

TOTAL No. of GE WS Courses 16 
TOTAL No. of WS Courses 18 

TOTAL ENROLLMENT (ALL) 588 

TOTAL GE Enrollment 528 
Subtotal GE Enrollment by Area 

Area C 192 
Area D 240 
Area F 96 

TOTAL USCP Enrollment 523 

TOTAL SCU 2352 



Appendix D: Women's Studies ~a$?+and Minor Program Support Courses 

Cal Poly Women's Studies 

WS Course #/Title 

WSIART 3 16 Woman 
as Subject and Object 
in Art History 

WS 450 Feminist 
Theory 

WS/ES 350 Gender, 
Race, Science and 
Technology 

WSIHIST 434 
I American Women's 
History to 1870 

WSMIST 43 5 
American Women's 
History from 1870 

WS 450 Feminist 

Theory 


I 

WS/RELS 370 
Religion, Gender and 
Society 

Department 

Art and Design 

English 

Comparative Ethnic 
Studies 

History 

History 

Philosophy 

Philosophy1 
Religious Studies 

Major Support 

Core course for the 
BFA 

Non-literature elective 
for BA in English* 

Required course for 
the BA in 
Comparative Ethnic 
Studies 

Elective for the BA in 
History*" 

Elective for the BA in 
History** 

Elective for the BA in 
Philosophy 

Minor Support 

Elective for Art Minor 

Elective for the Ethnic 
Studies Minor 

Elective for the 
History Minor 

Elective for the 
History Minor 

Required course for 
the Religious Studies 
Minor 

* Can serve as a non-literature elective for the MA in English 
**Can serve as an elective for the MA in History 

Elective courses for the Minor in Women's Studies can be taken in 9 departments: Ethnic Studies, 
English, Kinesiology, Music, Political Science, Psychology and Child Development, Social 
Sciences, Speech Communication, and Theater. 



Appendix E: All Women's Studies Faculty 

2007-2008 All Women!s Studies Faculty 

WS Appointed Faculty 

. ~ - -Wome~'s~StudiesPhilosaphy~-

Women's StudiestEthnic Studies 
~ 

-- ~ W s ~ s~ 350.- _ - --

WS Core Course FaculQ 

Bum 

Cairns 

l~ulfacar 

Engle 

King 

Mori 

Williams 

Helmbrecht 

Sharm 

,Kathleen 

1 Mahlia 

[Patricc 

1 hum 

'Barbara 

ichrisline 

[lean 

/ Hrenda 

I 

PYC!YO!W -

Histoy 

Ethnic Studies 

P s ~ c h o l o g ~  
Social Science 

Communica~ionStudbs 

Political Scicnec 

p ~ ~ c h o l ~ L Y-
English 

, 

I 
I 

sbum@_ca!~d~~edu-... 

. ~~~~ - kcai!!!s@ca!~!?!Y~du . --

I 

Iking@calpoly.edu I 
- - -- - . -.. -..._ ...-

. . .bmori@calpoly.edu- . . - - . - -

-~... ~ - ~ -cshea@calpoly.edu ~ 

I 
.. .II 

-. . P~?&@?~!?o!Y .edK - .--

W S ~ L ~ I 
WSltIlST 435 

WS 401 I 
1 

PSY 314 
-_----- . -- -. _ ., 

SOC 311 
- - _- . 

.. . WS-301,- -WS-.-401-_ - -. jWS 301 

I 
WS311 ! 
WS301 -

-

-

SOC 351 
COMS 42 1 

POLS 310 

ENGL 469 

I 

I 
- 8 

1 
N 

tnI .  

I 
1 
! 

WS Elective Course Faculty 

Halisky 

Jackson 

Lucas 

MacCurdy 

Malkin 

McLamore 

O'Bryant 

Rubba 

Rumrncll 

Schwart;. 

Trio2 

Vallc 

I l.mda 

1Pamcla 

Camille 
1Joanna 

/ Dcbarah 

17om 

/ V h o r  

I 
I College ol Libcml A r ~ sI>eunRnglisli 

C~municafionStudies- _-

Englisli 

English 

Theater md Dance 

Music 

Kinesiology 

English-

English 

- EngIish 
History 

Ethnic StudiesChair 

-

I 

I - - Ihaljs13/_@calply e d ~  - I I 

I 

i 

I 
I 

ENGL 459 

COMS 421 

ENGL 345 

ENGL 349 

TH310 

MU 328 

KINE323 

ENGL 495 

ENGC449 

ENGL 439 

HIST 458 

ES 300 

I 
I 

I 



Appendix F:Women's Studies Afliliated Faculty 

- Cat Poly Wamm'r Srudin AmIiaM Pamlty 20W - ZOO8 by Callqa -I 

b r  

odylc 

Alprekin 

C h n  

F~dopiaais 

Liddimat 

Vakalis 

Yu 

PmPa 

Gla%smqm 

Qcnani-Pmla 

krnstlz 

mrcd 

I ~ i r s t  

I . 
iU.G. 

ISON 

1 Katherine 

ha
i 

$hen 

jlgnatios 

1 Hden 

ISonja 

Rudy 

iEivis 
InirAkth 

i 
i 

! 
Blolq'gical_Sc~~n~ 

nepamrrm 

CilyR~t3o_n!P!?s. _.--.. -

Industrial-~~ & ManufacturingEn&e+ngC_h_airrrrrr 

Marmiale hgirrcaring 

Electrical Engineen&-_- ..- -.. -... .-. ---

Coom2uter Science 

Electrical E n g i n e- .- -- - .-. 

&nes&ology -

&ibusincss 

Agribusiness _
--- .-

Physicr 

Rialqpimt Science 

I 

I 

I 

1 

I 
I 
1 

COSAM 

!&!%e-

CAED--

CENG 

CENG 

C&NG-

CENG 

CENG 

(nl*M 

COA 

COA 

COGAM 

C O S n M  

. 

--

-

I 

I 
I1 
I 

i
I 

!
1 

62883 

Orrim E*L 

6-2285 

61%? 

6-6634 

6-5217 

642U 
6.244 1 

6-2203 

6.SD10 

615035 

6.2448 

6-1875-

I 

I) 
,-

E 

I 

] 
I 
I 

i 
.I 

t 

-

E-mail 

_ ~ g d ~ ~ k ~ o b . c d u  ~-

@ ~ & @ ? & ~ ~ k e d u - ~--

---- - -kcchen@calpoly.edu-..-. . -----. 

aIiddicc@Mlply.edu 

<v-gak~~s@c@pgy.& 
-

?!!!!!!Cal~Pkd!! 

pfidopin@ealpoly.odu 

s@as&,calpoly edu 

! P ? ~ E @ S ! & ~ _ ! Y S ~ U ~ .  

.4~~!?k@@&d! -. 

. _ 2 @ % ? e & ~ o ! & -

-
%lmd(FIld~Iy.cdu 

I 

! 

I, 
I 

1 
I 
I 

I 

I 

34-256 

26.103A 

12-107F 

20-3 I8  

14-34 

20.31 l 

43-373 

22.209 

22-301 

524337 

33-379 
I 

H y n v D v . 1  

Malk 

]Joanne K i m r o l ~  

B~dqjipricalScitnw i 
COSAM 

COShM I 62,2788 

6.25d5 

mmalik@mlpoly.edu 

ihyntsdu~lpa!y.adu 

33.281 

43-453 

CTBryanl 

0uenttte 

Camille I 
t 

Kmesglogy-

Physrcs 

1 
I 

COSAM 

T ~ A M  
1 

61357  
1 

cobryan~@alpely.du 

mwella@mlpoly.cdu 

I 

1I 

NV 

an-
iCheryl 

BiologiciScience_ 

Assllciatc V i a  P r O v ~ tAcademic P m p m s  . .. 

COSAM 

._N!A- - ---

I 
_-C.. -6-22%~ 

I 
I 

11-rpoly.edu 

cncy@aIpoly.edu 
I 

Allen 

Allm 

Amfrrmg 
lTZW!w 

English 

Journalism 

E~isWWomen's S&dks.D;rffitof 

. 

! 
i 

I 

- . c ~ e .-

CLA, 

,CLA 

-. .  
I 
I 

I 

. 6-2596-

b.6068 i 
I -_ 

rlallen@calpoly,edu 

- ..t.IIe~@c_a!!?oly!cu 

m a a r m s ~ c a l ~ l y . u t u  

I . 

Bain 

Ebnncll 

]nbx 

1 Pcnny 

1 

-- -~ ~- -

English 

..--G??h;0- C ? ~ E U P ~ ~ ~ & E  
I CLA 

C I A  1 6-1408 

abainf&alpaly.adu 

pkbcnncr~ipoly.cdu 

I 

I 

Bum 
I 
!Shawn , . . . Ps~chslsmkHuman~@ve1s~mc_nt._ . I CLA 

I1 
6-2934 s b u ~ ~ p a ~ y . e d u  



Appendix F: Women's Studies Affiliated Faculty 

Politiml Sdcnce 

- Modern Lang~~es~~ndLj teya tures  - - kFPwn(mcal~ty.cdu 

PhilosophylWomen's- ~~ ..-. Studies fi0-11~~~ rfern@~dpdty,cdu-

.-. .- 6-2834-- -- .+.--. . ~f!z@cakokdl~- -
~ -. 

-...-. 6-2331 -.-I- -.~ ~ - - -A%~!K@C!!LP*E~! .--.. --I 

Psychology&
-~ -- develop man^ 

Tsychologv& Child hwl6pmn1 

Madmhguagmand Litmaturn 

Psycholqy & Child Dmlgmrnt lking@mIwly.edu 

llavnglio Brim 

I Nanw 

! 

i 
An & Design 

English I 
CIA 

CIA 1 
62446 

6-2974 

1 

I 
clovag1i~lpo1y.cdu 

ntutm@aIpoly cdu 

I 

I 

34-1631 

47dlFl 

C.1  Poly Womtn'a SludicsAftiliated Faculty 2007 - 2008 by College 

I 
Dtpmrtmmt 1 * I  C ~ l l c t  1 Oftice Ext. ; Email 







Appendix H: Women's Studies 5 Year Plan 

Women's Studies 5 Year Plan 

Ai+~nstl-ong(213) Armstrong (213) ] + 
AdminITheory 	 Interdisciplinary LGBT Course Development 3 + 

Gill Internships in LGBT PoliticsIPolicy? 
[70K proposal currently under review] 

Fern (113) Philosophy 

Kuhn (I  13) ReligiodEthics 

Lehr (113) Gender and STEM Ed 

LGBT Studies Minor 
Or Concentration 

1 + 3 
] Development in Liberal Arts continues 3 

1 + 3 

1 
]3 Develop core curriculum for I 

W
13 Gender, Science and Tech Minor 	 oI 

*Full Line Hire + ] Gender, Science, Tech 
DEPT STATUS + Minor or Concentration 

Add Internship model to WS Curriculum 
I 	

Applied Internship component . + 
STEM THlNK TANK (WS) + 3 


S'I'EM Curricular Development (WS) + 

A IIVANCE Grant Project (N.Sungar) + [NSF Funding Possible] 


. - - _ _ _ _ _ _ _ _ _ _ _ _ ~ * * * ~ - - - - . - - - - - - . - - - - . ~ - - - - - - - . - - - - - - . - .  

j '  Begin conceptualizing Gender, Global 
i Sustainability *Full Line m.+ j 
L - . . . . . . . - - - - - - - . - - - - - - - - . - - - - - - . . - - - - - - . . - - - - - - - . - - - - !  


1 0 courses/A Y 18 courses 18 courses 27 courses 27 courses 27 courses 
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Adopted: 

ACADEMIC SENATE 
of 

CALIFORNIA POLYTECHNIC STATE UNIVERSITY 
San Luis Obispo, CA 

RESOLUTION ON 
DIVERSITY LEARNING OBJECTIVES 

WHEREAS, The Cal Poly Mission Statement declares that the university values cultural and intellectual 
diversity; and 

WHEREAS, The University Learning Objectives state that all Cal Poly graduates should be able to make 
reasoned decisions based on a respect for diversity; and 

WHEREAS, The Cal Poly Academic Senate has affirmed the academic value of diversity (AS-505-98); 
and 

WHEREAS, The Academic Senate has created the Cal Poly Statement on Diversity (AS-506-98), which 
is included in the catalog and posted on the Academic Programs web site and which includes 
a definition of diversity; and 

WHEREAS, We all understand that the awareness of diversity and its value can be increased both through 
the curriculum and through extra-curricular activities; and 

WHEREAS, The campus has been active in organizing and promoting extra-curricular activities to 
increase student awareness of diversity and its value; and 

WHEREAS, Cal Poly's Diversity in the Curriculum Task Force recommended the adoption of Diversity 
Learning Objectives in a January 2004 report; and 

WHEREAS, The Academic Senate Curriculum Committee, with input from Ethnic Studies, Women's 
Studies, and the University Diversity Enhancement Council has created the attached 
Diversity Learning Objectives; and 

WHEREAS, While there are several diversity requirements in the curriculum, there are no campus 
diversity learning objectives; therefore be it 

RESOLVED: That the Diversity Learning Objectives shall be considered an addendum to the University 
Leaming Objectives; and be it further 

RESOLVED: ' That satisfylug the Diversity Learning Objectives shall be the responsibility of every 
academic program. 

Proposed by: 
Date: 

Academic Senate Curriculum Committee 
December 19,2007 



DIKERSITY LEARNING OBJECTIVES 
(December 19,2007) 

All students who complete an undergraduate or graduate program at Cal Poly should be able to 
make reasoned decisions based on a respect for diversity as defined in the Cal Poly Statement on 
Diversity, which is included in the catalog and posted on the Academic Programs web site. They 
should be able to: 

1 .  	 Function as members of society and as professionals with people who 
have ideas, belie&, attitudes, and behaviors that are different fiom their 
own 

2. 	 Demonstrate an understanding of the relationship between diversity, 
inequality, and sociaVpolitical power both in the United States and 
globally 

3. 	 Demonstrate knowledge of contributions made by individuals fkom 

diverse andlor underrepresented groups to our local, national, and 

global communities 


4. 	 Understand that an integral element of learning and decision-making is 
consideration of diverse perspectives 
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ACADEMIC PROGRAMS 


California Polytechnic StateUniverelty, San Luis Oblopo, CA 9~407 
Search the Academic 
Programs Web site 

AcarBernic Policice-4 ------- -7 .-. .--- - -

----

-
CAL POLY STATEMENT ON DIVERSITY* n 

:: Academic Proqrams 
Home 

:: Who We Are 
:: What's New 

/ i  
*The definition of diversity is specifically inclusive of, but not limited to, an 
individual's race/ethnicity, sex/gender, socioeconomic status, cultural heritage, 
disability and sexual orientation. 

:: Academic Policies At the heart of a university is the responsibility for providing its students with a 
:: Accreditation & well-rounded education, an education that fosters their intellectual, personal and 

Proqram Review social growth. For students preparing to  embark upon work and life in  the 21st 
:: Assessment century, a critical element of a well-rounded education is the ability to understand 

:: Calendar 
:: Cataloq 
:: Curriculum 

Handbook 

and to function effectively in a diverse and increasingly interdependent global 
society. As noted in a recent statement from the American Association of University 
Professors (AAUP), "the argument for the necessity of diversity is perhaps stronger 
in higher education than in any other context ... The ultimate product of universities 
is education in the broadest sense, including preparation for life in the working 

:: Forms world." I n  this regard, it is in the compelling interest of Cal Poly, the state, and the 
:: Instructionally 

Related Activities 
nation to provide our students with an education that is rich with a diversity of 
ideas, perspectives, and experiences. 

:: Special Initiatives Thus, diversity serves as a fundamental means to enhance both the quality and 
value of education. It cannot be a mere adjunct to  such an education but must be 

If you are having 
trouble viewing any of 
the documents on this 

an integral element of the educational experience, infused throughout the 
community (faculty, students, and staff), the curriculum, and the cocurricular 
programs of the University. 

page, download the 
necessary viewer from 
the links below. 

As a University whose motto is "to learn by doing," Cal Poly explicitly 
understands the importance that experience brings to education. When 
students are exposed personally and directly to  faculty, staff, and other 
students from diverse backgrounds, their stereotypes about "the other" are 

Download Word Viewer challenged. As the AAUP statement notes, such personal interaction gives 
Download Excel Viewer students an understanding of the "range of similarities and differences 

within and among ... groups" that "no textbook or computer" can provide. 
For this reason, both the formal and informal classroom (i.e., the rich 

http://www. academicprograms. calpoly. edu~academicpolicies/Diversity-statementhtm 
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learning experiences that occur for our students during their cocurricular 
activities), must be constituted in a way that reinforces the value of 
encountering and considering diversity. 

Moreover, diversity in the curriculum is a fundamental component of a well- 
rounded and beneficial education. The perspectives provided by the 
University are contingent upon the content and purpose of its courses. Since 
the curriculum is the principal expression of our educational goals and values, 
it must signal the importance of diversity to  the Cal Poly mission, to the 
institutional culture, and to our teaching and learning environment in 
clear and unambiguous terms. 

Thus, the University community (its students, faculty, and staff), the curriculum, 
and the co-curricular environment must be dedicated to the principle of ensuring 
that all of our students routinely encounter diverse people, ideas, and experiences. 

Only through intellectual and first-hand personal exposure to diversity in its myriad 
forms-racial, ethnic, cultural, gender, geographic, socioeconomic, etc.-will students 
gain the understanding, empathy, and social skills that they will require to  be 
effective, engaged citizens in an increasingly crowded and interrelated global 
community. The benefit of diversity is universal. Cal Poly's commitment to diversity 
signals an affirmation of the highest educational goals of this University, including 
mutual respect, civility, and engaged learning. 

Download a p r - b l e  PDF verslon of Cal Polv's Statement on Diversitv 

Related Links: 

Academic Senate Resolution AS-506-98/DTF IPDF) 
r Learninq Obiactives for Diversity in the Curriculum 

Diversity in the Curriculum Task force Reoort, 2004 

Download Adobe Reader 1 Download Microsoft Word Viewer I Download Microsoft Excel Viewer 

I Who We Are I What's New I Academic Policleq I Accreditation & Proaram Revlevll I Assessment I 

1 Calendar I -g I Curriculum Handbook I hxms I Jnstructionallv Related Activltles I 
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