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Adopted: May 26, 2026

ACADEMIC SENATE
of
CALIFORNIA POLYTECHNIC STATE UNIVERSITY
San Luis Obispo, CA

AS-1012-26

RESOLUTION TO ESTABLISH CAL POLY’S PRINCIPLES OF COMMUNITY

Charge: Write and bring a resolution to the Senate on the Cal Poly, SLO and Cal Poly Maritime
Academy Principles of Community, with the Maritime Senate DEI committee’s work as an
example. AY 2025-2026

WHEREAS,

WHEREAS,

WHEREAS,

WHEREAS,

RESOLVED:

RESOLVED:

Cal Poly adopted “The Cal Poly Statement on Commitment to Community” in
2009, a resolution endorsed by faculty and administration proposed by the
Committee on University Citizenship (AS-965-09); and

Cal Poly in 2010 established the Office of University Diversity and Inclusion (re-
named The Department of Culture and Institutional Excellence in

2026) and implemented a framework for “the Collective impact” that
guaranteed the “belief that access, belonging and opportunity should be
reflected not only in value but also in the daily operations of our university”
(https://diversity.calpoly.edu/about); and

Cal Poly in 2019 responded to “diversity flashpoints,” and therefore underwent a
campus climate survey to adopt expert-driven solutions with the goal of making
diversity an institutional commitment where it can thrive alongside establishing
a “secure feeling of community, inclusion and belonging” (Embracing the
Journey: The CPX Research Study Executive Report); and

comparable CSU institutions (i.e., Cal State Fresno, Cal Poly Pomona, Cal
Maritime) have established campus-specific “Principles of Community” and
share those widely across campus and online (see
https://president.fresnostate.edu/documents/principles-of-community-12-7-
23.pdf for example); therefore be it

that Cal Poly adopt these Principles of Community as shown on the attached
copy; and be it further

that the Academic Senate of the California Polytechnic State University urge its
San Luis Obispo and Solano campus stakeholders to publicize and promote these


https://digitalcommons.calpoly.edu/senateresolutions/696/
https://diversity.calpoly.edu/about
https://diversity.calpoly.edu/cpx/final-report
https://diversity.calpoly.edu/cpx/final-report
https://president.fresnostate.edu/documents/principles-of-community-12-7-23.pdf
https://president.fresnostate.edu/documents/principles-of-community-12-7-23.pdf
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RESOLVED:

Principles of Community across its campuses, including but not limited to:
Administration (1), Maritime Faculty Offices (3), Performing Arts Center (6),
Health Center (27), University Housing (31), Maritime Library (5)/Kennedy
Library (35), Maritime University Police Department (50)/University Police (36),
Maritime Dining Center (40), Recreation Center (43), Maritime Management
(48), and Maritime Student Services Building (16)/Student Services (124); and be
it further

that this resolution be delivered to Cal Poly President Jeffrey Armstrong; CSU
Chancellor Mildred Garcia; the California State Student Association; the Chairs of
the twenty-two CSU Academic Senates; Chair of the Academic Senate CSU
Elizabeth A. Boyd; and the CSU Board of Trustees.

Proposed by: Academic Senate Diversity Committee
Date: February 24, 2026



Cal Poly (San Luis Obispo and Solano) Principles of Community

Cal Poly recognizes the invaluable opportunity to reside, work, and aspire in California, a state
that boosts a rich diversity of people, industry, ideas, and cultures. It is both a gift and a duty,
then, to ensure that our intellectual community continues to reflect the diversity of this state
and provide for the mental and physical wellbeing of our students, faculty, staff, guests, and
families. As institutions committed to “educating both the head and the hand”, it is vital that
we continue to embody spaces for critical inquiry, meaningful dialogue, the scientific method,
and supporting one another with respect, kindness, and accountability.

Civil rights activist, poet and humanitarian Audre Lorde (1934 — 1992) wrote: “You do not have
to be me in order for us to fight alongside each other. | do not have to be you to recognize that
our wars are the same. What we must do is commit ourselves to some future that can include
each other and to work toward that future with the particular strengths of our individual
identities. And in order to do this, we must allow each other our differences at the same time
as we recognize our sameness” (Sister Outsider: Essays & Speeches, 1984, pg. 121). In this spirit,
these Principles of Community underscore our hopes to cultivate an inclusive future, one
guided by our differences and not despite them. Cal Poly (San Luis Obispo and Solano campus)
commits to our Principles of Community and invite every individual to do the work individually
and collectively to safeguard against the harms of ignorance, prejudice, fear, and hate. Our
principles are:

1. We affirm the necessity of recognizing each individual’s unique identity as integral to
the mission of student success as defined by the CSU Framework for Student Success.?

2. We are a community composed of individuals whose diversity can provide a foundation
for growth, flourishing, and excellence.

3. We advocate for open and equitable access to educational experiences, learning, and
development.

4. We believe that building a foundation for success is an active ongoing process and is
therefore the responsibility of all community members; fostering such a
community requires an approach grounded in equity in every decision, strategy, and
action.

5. We acknowledge that our society inherits historical and ongoing biases, and we
promote constructive strategies for addressing these biases based on research, data,
and scholarship.

6. We avow that active participation and collaboration are central to addressing the issues
facing our local, global communities and our educational mission.

1 See https://www.calstate.edu/impact-of-the-csu/diversity /Pages/Student-Success-Framework.aspx


https://research.ebsco.com/c/2bamnt/ebook-viewer/epub/h6ckzrf4gn/section/navPoint-21?location=https%25253A%25252F%25252Fresearch.ebsco.com%25252Fc%25252F2bamnt%25252Fsearch%25252Fdetails%25252Fh6ckzrf4gn%25253Fdb%25253Dnlebk
https://www.calstate.edu/impact-of-the-csu/diversity/Pages/Student-Success-Framework.aspx

