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MEETING AGENDA 

 

1. Review: Meeting Notes from April 13, 2016  

 

2. Share: Takeaways from the CSU SJSU Symposium on Quantitative Reasoning (4/22) 

 

3. Activity: Examine QR rubric dimensions and levels of performance in PSY 202 assignments 

 QR Rubric 

 PSY 202 Assignment Prompt 

 PSY 202 Sample Assignments (attached) 

We will examine our current QR rubric (traits and levels of performance) alongside 3 assignments 

from PSY 202 that represent high, middle, and low performance.  

 

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~  

Spring 2016 Schedule  

 

Wednesday 4/13 9:10 am to 10:00am 33-285  

Wednesday 4/27 9:10 am to 10:00am 33-285  

Wednesday 5/11 9:10 am to 10:00am 33-285  

Wednesday 5/25 9:10 am to 10:00am 33-285  

 

 

http://content-calpoly-edu.s3.amazonaws.com/academicprograms/1/images/QR_April_13_2016_Meeting_notes.pdf
http://content-calpoly-edu.s3.amazonaws.com/academicprograms/1/documents/QR_rubric_rev2.pdf
http://content-calpoly-edu.s3.amazonaws.com/academicprograms/1/documents/PSY202_article1_and_prompt.pdf


Self-Knowledge vs. the Unknown

Amanda Faubel

Discussion Section #11

Empl ID: 71

ajfaubel@calpoly.edu

February 11, 2016

Prompt: It is logical that others see us differently than we see ourselves, and there is research to 
back this up. Vazire and Carlson indicate that self- and other-ratings capture different aspects of 
an individual's personality. What does the acronym SOKA stand for, and what are the two trait 

dimensions in the SOKA model? As shown in Figure 1, what combination of traits produces the 
least difference between our own and a friend's ratings of our personality? Based on the figure, 
under what conditions are we most accurate about ourselves? Under what conditions are our 
friends most accurate about us? Of the three observability/evaluativeness clusters in Figure 1, 

which represents the least accurate personality ratings overall? Recount an experience in which 
someone close to you offered a surprising description of yourself. Have you come to agree with 

that assessment or does it still surprise you?
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Self-Knowledge vs. the Unknown

After weeks and weeks of preparation, Erin believes she is finally ready for the interview 

- the one thing that will determine whether or not she receives her dream job. She has taken all 

the necessary steps; she has researched the company in great depth, compiled and practiced 

possible questions and answers meticulously, and planned her appearance down to every last 

detail. One of her close friends will be the interviewer, and Erin is confident in herself both going 

into and exiting the interview when reflecting upon her answers and the impression she put forth. 

A few weeks later, her friend informs her that she did not get the position, and her reasoning is 

because she knows the type of person Erin is and doesn’t believe she would be a good fit.  

Unfortunately, character and personality flaws that the employer knew of and recognized in the 

interview obstructed the employer from seeing the dedicated, hard-working prospects in Erin. 

In this case, we can clearly see that although Erin believed she was the perfect fit for the job, it 

took a close friend to recognize the character traits that would prevent Erin from excelling - those 

of which she could not see herself prior to the interview due to a lack of self-knowledge that only 

close others can interpret. This scenario parallels the information discussed in Vazire and 

Carlson’s Washington University article, “Others Sometimes Know Us Better Than We Know 

Ourselves.” It has been agreed upon that we inherently have a drive to “maintain and enhance 

our self-worth,” which often serves as a motive of our blinded actions and thoughts. With our 

natural disability to see ourselves fully, we often end up in situations like this one where the 

results are unexpected and leave us feeling confused. As described in the article, there are certain 

areas of attributes that the self does not acknowledge - only an “other” is capable of seeing 

clearly.
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In order for there to be a standard way to organize the range of personalities known solely 

to one’s self verse to others, Simine Vazire proposed the SOKA model in 2010 - the self-other 

knowledge asymmetry model. Within the article featured, the two trait dimensions used for this 

personality model are Observability and Evaluativeness. Through SOKA, researchers have been 

able to conclude that the variances between self-awareness and other’s awareness depends on our 

knowledge and how the environment drives us to perceive ourselves. 

Based off of the SOKA model, researchers were able to find that close others are able to see very 

important things in ourselves that we are unable to. According to the model, High observability 

and Low evaluativeness made for the least difference between our own and a friend’s rating of 

our personality, as there is the least numerical difference in quantity of the two categories. 

Although, these two landed in the middle of the Accuracy axis, with a generally lower scoring 

than the other two averages. Based on the figure, we are most accurate about ourselves when 

there is Low observability and Low evaluativeness since these are inner forces that we can sense 

and are aware of, such as whether or not our anxiety levels are rising. In contrast, our friends are 

most accurate about us when there is Low observability and High evaluativeness; these traits are 

present when judging personality traits such as intelligence. Also according to the article, others 

do a better job predicting desirable or undesirable outcomes - those that are most important to us 

- as they are more objective and will not be biased by what we want the outcome to look like. 

If you were to compare the three clusters based off of observability and evaluativeness, I 

would say that the middle cluster (with High observability and low evaluativenesss) is the least 

accurate in personality ratings overall. I believe this because the two bars averaged together are 

lower than the other two averages, and the friends’ accuracy is lower than the other three. With 

High-Performance



the friends’ knowledge of one’s self being more accurate than one’s own, I think that this being 

the least in friends’ accuracy places it even further down the rankings in accuracy. 

Although some of the concepts seemed confusing and counterintuitive when first reading 

this article, I soon began to reflect on my own self-knowledge and recall the times where I have 

been challenged by close friends and family. In my defense, it really hasn't happened too often as 

I do try to keep an objective mind on important matters, but there have been a couple eye-

opening incidents since I have moved to San Luis Obispo. Over Thanksgiving break, I was able 

to go home a few days early due to fortunate scheduling, which meant I could catch up with my 

family and dedicate my time to them before getting distracted with reuniting with my high 

school friends - which is what was really on my mind anyways. Despite being very close with 

my family, I found it really hard to have casual conversation with them as I was slowly realizing 

that I wasn’t as happy as I would have liked to be at this point in my college experience. I had 

been very disappointed with my housing placement in Poly Canyon Village as a first year, and 

seemed to blame everything and anything negative on the fact that it was holding me back. Once 

my friends got back, it was even more social comparison regarding new friends, food, location, 

etc. My parents finally confronted me, quite upset about how I wasn’t opening up to them 

enough, which led into a very emotionally-driven argument from my side about the negative life 

I led in PCV. Whenever my parents would mention something positive about my apartment or 

my roommates, I would immediately shoot them down with a counterargument for how horribly 

I hated it. A big issue was that I blamed PCV for not having more friends than I did at that stage, 

when really it was because I wasn’t getting myself involved enough. It took about a week after 

this argument for me to see what my parents were telling me - I could be as happy as I wanted in 

PCV, I just needed to get more involved on campus and broaden my network by joining more 
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clubs and talking to people in class. I irrationally countered this at the time, which was when 

they told me I was being irrational, stubborn, and refusing to admit that I was scared to reach out 

and scared of my future at Cal Poly. Upon returning to school from break, I joined Cal Poly’s 

Hammock Club and CURE SLO within the first week, put myself on the waitlist to move out of 

PCV, and made greater efforts to get to know people in my classes. Similar to Erin in my first 

example, I was oblivious to my flaws until I was told that I needed to change by those who know 

me the best. 

Vazire and Carlson’s article, “Others Sometimes Know Us Better Than We Know 

Ourselves” really captures what it means to have a sense of self and expresses the value of taking 

time to understand our ways. In order to get the fullest self-understanding possible, we must 

consider our presence and image on others and intertwine our knowledge with what we interpret 

to be theirs. Inventions such as the SOKA model are continuously improving our ability to 

interpret, organize, and further our personality data, which therefore advances society as a whole 

since people are understanding themselves and others in a new light. This science can be applied 

to all aspects of life as interpersonal and intrapersonal relationships are both relevant in every 

interaction made among people. Despite our instinctual belief that we know ourselves best, we 

can now state that the single best way to get a full understanding of ourselves is to observe our 

impression on others in addition to what we know to be true of our personalities. 
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Better Perceptions  
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21 
 

February 18, 2016 
 

Prompt: It is logical that others see us differently than we see ourselves, and there is 
research to back this up. Vazire and Carlson indicate that self- and other-ratings capture 
different aspects of an individual's personality. What does the acronym SOKA stand for, 
and what are the two trait dimensions in the SOKA model? As shown in Figure 1, what 

combination of traits produces the least difference between our own and a friend's ratings 
of our personality? Based on the figure, under what conditions are we most accurate 

about ourselves? Under what conditions are our friends most accurate about us? Of the 
three observability/evaluativeness clusters in Figure 1, which represents the least accurate 
personality ratings overall? Recount an experience in which someone close to you offered 
a surprising description of yourself. Have you come to agree with that assessment or does 

it still surprise you? 
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	 SOKA stands for Self-Other Knowledge Asymmetry and the two trait dimensions 

that are mentioned in this model are what we know about our selves and what others 

know about us. These two dimensions seem very similar but are significantly different 

for a variety of reasons. What we know about ourselves can give us almost the best 

accurate description for our personalities but no quite, because we are blinded to certain 

traits as said in the article. Accurate because we know our history, personal thoughts and 

experiences but inaccurate because there are things about ourselves that we don’t want to 

face. On the other hand, what others know about us is the most accurate description for 

our behavior and personality. This is proven to be true because they see us in a 

completely different perspective, which results in a different description. Others tend to 

see our blind spots, which help shape the most accurate personality. Although this is 

accurate, this also can get biased depending how close the bond between you and the 

other person is. 

 Vozire illustrated this chart to model out unique traits from yourself and others, 

which are based off of information and motivational biases. These motivational biases are 

one of the reasons that the personality you depict for yourself and that others depict for 

you are greatly different. Everyone has reasons on why or why not we see our blind spots 

and strangers have no problem seeing those blind spots for you or vice versa. 

 In Figure 1, the least difference between our own and our friend’s ratings of our 

personality on the chart is being talkative. I believe this was the result because when 

people are talkative, they are more than likely closer which results in about the same 

results between the two which was proven in the article. I can relate this to real life 
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experiences because the more talkative and closer to get to people, the more your 

perspectives begin to change and become more similar. This also show that the least 

accurate personality ratings overall are when people are the most talkative.  

 According to the chart, we are most accurate about ourselves under anxiety. 

When anxious, I think most people are shaky and nervous that they will admit to stuff 

without caring. Anxiety is a strong emotion that I think can completely override the fear 

of being judged so instead the truth will be blurted out about things that we haven’t even 

admitted to ourselves. On the other hand, our friends are more accurate about us when 

they are said to be more intelligent. This happens because the more educated you are, the 

more information you are able to detect about a person’s personality. You are also more 

likely to handle telling people what you actually believe about their personality, in my 

opinion.  

 As a person I believe I am someone whom is easy to talk to but I tend to choke 

when I meet new people. I also believe that I am a good listener and can give good 

advice when someone is venting or ranting to me no matter the situation. There are 

random traits that believe to be true. The one shocking trait that I ever heard about myself 

from one of my best friends was that I was very intimidating when you first meet me, but 

after knowing me for a while you will love me. He backed his opinion up with his own 

experience of our first encounter in high school. 

 My best friend, Jansen, said when we were in high school he only saw me as a 

tough basketball player who spent most of my time with upper class men. For those two 
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reasons, he saw me as “too cool”. Because of that, Jansen never tried to approach me or 

even say hi although we had classes together. Until we both joined Associated Student 

Body and soon began to eat at the same lunch table and after awhile he began to talk to 

me and I saw this as completely normal. On the other hand, he thought he was talking to 

someone he thought was mean and a typical athlete. (If you ever met me personally, you 

would know this is dramatically inaccurate.) 

 Fast forward to senior year of high school and Jansen tells me this story which I 

found hilarious, but that is when he believed I was very intimidating in the beginning but 

if you gave me a chance I was super loveable. Thinking about Jansen’s opinion today is 

very shocking because as I compare that to the traits I believe I have and they are 

remarkably different.  

 This story reminded me so much of this article because they gave an example of 

the boss who comes off as very intimidating with no intention of doing so. To Jansen I 

was the boss with a very intimidating first impression that is very hard to believe but just 

proves how accurate this article is and how different your perspective of yourself and 

others perspective of you are.  

 That story and opinion from Jansen is still shocking to me today because I can 

never see myself as being intimidating because I am more of a klutz when it comes to my 

social life. I can see if people think I am keeping to myself which can be intimidating to 

people who have no idea who you are of where you came from, but the real reason 

behind me being so quiet here is completely different from what most people might 

suspect.  
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 My sister informed me that she thought I was a very adaptive person, which was 

hard to believe because in my head I thought I was very picky in certain situations. This 

is one description of my personality that I have learned to agree with because of simple 

experiences that I went through after learning that my sister thought that of me. 

 I’ve learned about myself that I adapt to most if not every situation that is thrown 

at me. It can be something really dramatic to something as simple as getting my order 

wrong at Taco Bell. I’m the type of person that will deal with the situation and not 

complain, which has a lot to do with the way I grew up as a child. Oppositely from my 

experience with Jansen, I actually admitted and learned that I am an adaptive person from 

my sister. 

 In conclusion, this article seems to very accurate although the topic can be 

controversial to people that are more close-minded. Through different life experiences 

and understanding this article, I believe that in order to get most accurate description for 

your personality is what you believe about yourself and the personality that others give 

you. 

   

 

  

  

   

Low-Performance



Title: Wise Men Know Best

Chad Zaback

Section #10

Last two digits of EMPL ID: 65

cmzaback@calpoly.edu

Due Date: Thursday, February 11th 

Question/Prompt: It is logical that others see us differently than we see ourselves, and there is 

research to back this up. Vazire and Carlson indicate that self- and other-ratings capture 

different aspects of an individual's personality. What does the acronym SOKA stand for, and 

what are the two trait dimensions in the SOKA model? As shown in Figure 1, what combination 

of traits produces the least difference between our own and a friend's ratings of our personality? 

Based on the figure, under what conditions are we most accurate about ourselves? Under what 

conditions are our friends most accurate about us? Of the three observability/evaluativeness 

clusters in Figure 1, which represents the least accurate personality ratings overall? Recount an 

experience in which someone close to you offered a surprising description of yourself. Have you 

come to agree with that assessment or does it still surprise you?
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It is a weird concept and slightly hard to imagine that other people may know 

more about our personality than we ourselves know. Before reading this article I did not 

believed this, I mean how could someone else know more about me than I do. I thought 

I’m the one who has been in this mind and body for my whole life, it just doesn’t make 

any sense. While reading this article it started to occur to me how others can actually 

know more about ourselves than we do and how others can really help us to become 

better people and to further understand ourselves by simply just talking to others about 

yourself.

The acronym SOKA stands for self–other knowledge asymmetry which a model. 

This model is all about how we understand our personality compared to how others 

understand our personality. We understand many of our own traits better than other 

people but in many of our traits others can understand them better than even we can. In 

the article it says that, “According to this model, the differences between what we know 

about ourselves and what others know about us are not random but are driven by 

differences between the information available to the self and others and motivational 

biases that differentially affect perceptions of the self and  others”. Knowing how this 

model works we can learn more about ourselves through talking to other people who 

understand us better in certain areas and getting past our biases about ourselves.

In this article tests were done to find the Accuracy of Self- and Friend-Ratings for 

Different Personality Traits. The test looked at different traits associated with the 

following three categories: Low observability with low evaluativeness, High observability 

with low evaluativeness, and then Low observability with high evaluativeness. They 
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tested for the accuracy of how we perceive our own traits and how others perceive our 

traits. For different types of traits different results were found. 

Of the three observability/evaluativeness clusters in Figure one, the least 

accurate personality ratings overall were the traits associated with high observability but 

low evalutiveness. This was also considered to be the least accurate of the 

observability/evaluativeness clusters. The high observability means that people can 

easily observe the trait out in public like how talkative a person is, you actually can hear 

a person talk which makes it an external trait. The low evaluativeness means that it is 

hard to determine the value or amount of, so with how talkative a person is it is 

extremely hard to determine the value or amount of talkativeness a person has. In the 

article it states that, “others have better information than the self for judging external 

traits—traits defined primarily by overt behavior, such as being boisterous or charming”, 

This is why in the data it shows other people being able to more accurately describe a 

trait of someone than themselves, even though both self and friends are relatively low 

for this cluster. I believe the accuracy of self for the low observability, high 

evaluativeness is so low because it is very hard to be aware of these types of traits 

during the day. I know personally I don’t keep track of a trait like how much I talk and I 

believe others are the same way so it can be quite hard for ourselves to accurately be 

aware of these cluster of traits. 

Our friends are most accurate about us under low observability and high 

evaluativeness. this means that this cluster of traits are traits that are hard to observe 

for others out in public but can be easily put into a value or an amount, an example of a 

trait like this would be considered as someones intelligence. On the accurate scale 
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reading the self was plotted at around .17 and friends were plotted at around .32 

meaning that friends are much more accurate. In the article it stated that, “when 

perceiving others on highly evaluative traits, we are able to form impressions that are 

mostly accurate (assuming we have enough information)”. This is because people are 

actually able to put a value on these types of traits and this is why on figure one the 

friends are plotted the highest for this cluster. The reason the self are plotted so low for 

this cluster is because, “self-perception on highly evaluative traits (e.g., being rude, 

being intelligent) is severely distorted by biases. As a result, self-ratings on evaluative 

traits often do not track our actual standing on those traits (but instead might track 

individual differences in self-esteem or narcissism)”. I believe this is so because if you 

think about it everyone wants to feel like they are intelligent or they are a good person 

and have good values. Many people will trick themselves into believing they are these 

things even when they are not. They will only look for evidence that back up there 

beliefs and throw out all other evidence. In the article it says that, “there is a motive to 

maintain and enhance our self worth. There is a great deal of research documenting the 

lengths people will go to in order to maintain a positive view about themselves”. For 

example it is almost defeating and deteriorating to feel like you are not intelligent so we 

do everything we can to make ourselves believe that we are intelligent. In extreme 

cases, which I do know a few people like this, they feel as if they are better than 

everybody else and that is just flat out a bias.

For the Low observability, low evaluativeness cluster of traits, self accuracy was 

plotted at around .35 and friends accuracy was plotted at around .25. An example of a 

Low observability, low evaluativeness would be considered the trait of something like 
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anxiety. In the article it was proposed that, “the self has better information than others 

do for judging internal traits—traits defined primarily by thoughts and feelings, such as 

being anxious or optimistic”. This does make sense because it is very hard for other 

people to observe these internal traits and most people do not really show these types 

of traits very often. It takes someone who is good at reading other people to really be 

able to see these types of traits in someone else.

One time I had an experience in which my dad offered a surprising description 

about myself which I never thought about. My dad told me that I always bring a lot of 

positive energy to places I go and that I can really brighten up a room. I was so 

surprised by this first of all because it was a huge compliment and very nice of him to 

say but also because I felt like I was usually pretty tired and I can be a pretty shy guy a 

lot of times so it was quite a bit different from what I thought about myself. I knew I 

smiled and tried to make people happy and really cared but I never thought I made 

much of a difference to others. Further looking at the results from the trait clusters from 

figure one it is even more surprising to me. This trait that my dad spoke of is a Low 

observability, low evaluativeness and has self plotted at .35, and friends plotted at .25. 

This means that I should have been able to know this about myself, but in reality my 

dad knew more about one of my intrinsic traits than I did which does not happen very 

often. My dad was actually completely right and recently I have really been able to see 

the smile I bring to peoples faces and how I positively influence other peoples days. I 

am very happy that my dad said this to me back then.
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