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AP 154
Faculty Early Retirement Program Election 
(as provided by Article 29 of the Unit 3-Faculty MOU)
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https://academic-personnel.calpoly.edu/content/forms
[bookmark: Text10]To	:	Albert A. Liddicoat, Ph.D.	Date	:	     
		Provost and Executive Vice President for Academic Affairs

via	:	Academic Personnel			
					
[bookmark: Text8]From	:	     	Faculty Signature: 			
Dept.	:	      	Head/Chair Endorsement: 			
[bookmark: Text9]College	:	      	Dean Endorsement: 						
		
Subject:	Election to Participate -- Faculty Early Retirement Program

[bookmark: _Hlk128642448]I have read the provisions of the current Unit 3 Faculty Collective Bargaining Agreement Article 29 (available at: https://www.calstate.edu/csu-system/faculty-staff/labor-and-employee-relations/Documents/unit3-cfa/article29.pdf), 
[bookmark: Text6]which addresses the Faculty Early Retirement Program.  In accordance with Article 29, I hereby file notice of my election to work under the Faculty Early Retirement Program commencing with the 2026-27 academic year, following my service retirement on       (I understand that my projected retirement date must occur prior to the beginning of the effective academic year, which for 2026-27 is August 17, 2026).

I understand that the Public Employees Pension Reform Act (PEPRA) prohibits post-retirement employment within 180 days of an employee’s retirement date, and that the only exception to this restriction for faculty unit employees is employment under the FERP provisions of the faculty contract. Consequently, I acknowledge that this mandatory 180-day sit-out period prohibits me from obtaining an appointment as a rehired annuitant lecturer, or working for Extended, Professional and Continuing Education (EPaCE), or working for Cal Poly Partners, prior to the beginning of my FERP employment, which is effective the academic year immediately following my retirement date. I further acknowledge that if I intend to work Summer Term 2026, my retirement date cannot occur until after the conclusion of Summer Term, which is August 12, 2026. 

For the duration of my 5-year FERP appointment, I understand that I will not be permitted to accept any additional Cal Poly employment (regardless of funding source) through EPaCE or through Cal Poly Partners.

I understand that within 120 days prior to my intended retirement date I must submit a separate retirement application to the Public Employees Retirement System (CalPERS) via the Cal Poly Office of Human Resources or the MyCalPERS online account.  I must notify the Office of Human Resources if I elect to carry over up to forty-eight (48) hours of sick leave into the FERP program. 

I acknowledge that pursuant to Article 29.22, the following provisions of the Unit 3-Faculty CBA shall not apply to me:
Article 14, Promotion; Article 22, Leaves of Absence Without Pay; Provisions 24.1, 24.3, 24.4 of Article 24, Sick Leave; Article 27, Sabbatical Leaves; Article 28, Difference in Pay Leaves; and Provision 32.1 of Article 32, Benefits.

I understand that the total amount I elect to work may not exceed fifty percent of my time-base during my last full academic year of employment preceding my retirement date.  For example, a full-time faculty member opting to work the full fifty percent time-base may fulfill this by working: (a) 100% during one semester and 0% during another semester; (b) 50% during each of the two semesters; or (c) an uneven combination across both semesters that equates to 100% total over the academic year. 
During my first year in the program, I request to work the following semester(s):  

[bookmark: Check1][bookmark: Text7]|_| Fall Term at       % of full-time; |_| Spring Term at       % of full-time.
I request that my appointment consist of:

|_| 100% teaching responsibilities (including holding office hours) Full-time = 15 WTU teaching per semester; or
|_| Combination of teaching and instructionally-related responsibilities (committee service, etc.) Full-time = 12 WTU teaching, 3 WTU IRRs per semester. 
I have reviewed Articles 29.18 and 29.19, and acknowledge that I will be required to perform normal responsibilities expected of a tenured faculty member, including my share of normal duties and activities, if I request a combination assignment. I will be eligible to be elected and will be expected to serve on governance and other appropriate committees whose assignments are normally completed during the period of FERP employment.

After the first year, it is my understanding that I will be advised by my dean of the academic term(s) that I am scheduled to work.  Reductions in time-base must be approved by the Provost and will continue for the duration of the FERP appointment. 
I understand that my salary will be paid in accordance to the terms in which I am scheduled to work (see Academic Pay Plan Calendar at https://afd.calpoly.edu/payroll/calendars/academic-pay-plan).
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