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The CSU has implemented an Out-of-State Employment policy for all CSU employees. The meet and 
confer process with unions produced unique provisions for some bargaining units; the MOUs outlining 
those provisions can be found on the HR Telecommuting Webpage. The purpose of this memo is to 
help explain the CSU policy and the MOU between CFA and CSU.  
 
The Out-of-State Employment policy states that, effective January 1, 2022, campuses may not hire an 
employee to perform CSU-related work outside of California except in rare, pre-approved 
circumstances where there is a business need to do so, such as employees who serve the CSU at the 
Federal Relations Office in Washington, D.C. Requests for exceptions to this policy must be approved 
by the campus President and the Vice Chancellor for Human Resources at CSU’s Chancellor’s Office.  
 
Employees hired on or before December 31, 2021, with authorization to work from a location outside 
the State of California are exempt from this policy. Such authorization, though, must be unambiguously 
stated in an appointment letter or similar document.  
 
The CSU retains the right to require employees who relocated outside of the State of California during 
the COVID-19 pandemic and who worked on a campus or location within the State of California prior 
to January 1, 2022, to return to work in the State of California. As such, employees currently 
participating in a Remote Working Arrangement from out-of-state locations without authorization 
should be directed to return to work within California.  
 
For faculty employees only:  
 
Per the MOU between the CSU and CFA, current employees who have been residing out of state are 
governed by and must comply with the Collective Bargaining Agreement (“CBA”) between the Parties, 
including but not limited to Articles 12 (Appointment) and 20 (Workload). Temporary faculty 
members who are re-appointed after a break in service of less than 12 months are considered “current 
employees” only for the purposes of the Policy and this MOU.  
 
Additionally, faculty job ads and offer letters must now include this language: "In accordance with the 
California State University (CSU) Out-of-State Employment Policy, the CSU is a state entity whose 
business operations reside within the State of California and prohibits hiring employees to perform 
CSU related work outside of California."  
 
Due to the nature of existing Extended Education Programs, the Out-of-State Employment policy may 
not apply to faculty employees who work exclusively for CSU Extended Education Programs. 
 
If you have any current faculty working outside of California or have questions about the policy or 
MOU, please reach out to Kathryn Rummell (krummell@calpoly.edu).  

https://afd.calpoly.edu/hr/employee-resources/telecommuting
https://calstate.policystat.com/policy/10899725/latest/
https://www.calstate.edu/csu-system/faculty-staff/labor-and-employee-relations/Documents/unit3-cfa/CFA-Out-of-State-Employment-MOU-12-16-2021.pdf
mailto:krummell@calpoly.edu

